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66.0% 0.1% 33.9%
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43.9% 0.0% 56.1%
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HUMAN RESOURCES SERVICE ELT REPORT March 2022

2021 / 2022 COURSE SUMMARY - PSO

Course Commence FEMALE
Course Commence ATSI CALD YOUTH MALE FEMALE TOTAL FEMALE ) Date ATSI CALD YOUTH MALE FEMALE TOTAL o

No
No. Date Ye
"5 | 05-Aug-21 Tl ] e |7 ] 2 _Pso_| 12-Jul-21 | 2] 4 8 | 2 | 10 |
B 07-Oct 21 T 1 | % | & | a | |_Pso | 13 Sep 21 | [ 5 [ 2 [ 12 | e [ 18 |

2021 / 2022 COURSE SUMMARY - POLICE

“ s | sipee2t | | | | 5 [ e | 24 |  Pso |  13sep2t | | 2 | 2 | . [ =2 | 18 |
s | osFepzz [ [ [ 1 [ s | 5 [ 13 |  Pso | 050et2t | | 2 | 1 | 18 | 2 | 20 |
s | orAp22 [ 1 [ [ 1 [ 6 | 5 [ 20 |  Pso | 5Nev2t | | 2 [ 3 | 17 |

0 2 51 34

TOTALS 1

100 34.62% “eso | st [ 2 | s | 15|
“Pso | oevazz | | 1+ | 5 | |

TOTALS 18.61%
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Sworn Separations

13 separationsin 2021/22 are as a
result of the Rejuvenation Scheme.

Number of Separations

Excludingthese separations there
are 8 more separationsin 2021/22
when compared to 2020/21.

——2020721 Budget| 26| 51 | 68 | 85 | o6 | 105 | 105 | 117 | 128 | 136 | 143 | 148
——202021 Actual |20 | 50 | 60 | 81 | o2 | o0 | 114 | 120 | 144 | 140 | 162 | 174
——202122Budget| 31| 54 | 72 | 89 | 100 | 109 | 120 | 130 | 189 | 147 | 154 | 158
— 202122 Actual | 39 | &5 | 72 | 82 | s | o6 | 125 | 147 | 167 | 178 | 190 | 195 _
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202172022 COURSE SUMMARY - POLICE

i s ATSI CALD YOUTH MALE FEMALE TOTAL  'EMALE

Mo. Date %

[ 51 | osAwgpr | 1 [ | [ a1 | 11 | 22 |
52 | orost2r | | | | 6 [ 8 | 24 |
53 | 3Dbees | | | | 15 [ 9 | 24 |
54 | osfewz» | | | i | 8 | 5 | 13
s | o | 1 | | 3 | 8 | 1 | =
o cc |  orapr22 | 1 | | | 4+ [ ] 1 |
% | tewne2 | | | s | 12 | 1@ | 21

IR

TOTALS 1 0 78 44 152 29.82%

202172022 COURSE SUMMARY -PSO

1= R ATSI CALD YOUTH MALE FEMALE TOTAL  'EMALE

Mo. Date %
 pso |  dzdwe2t | | 2] 4 8 [ 2 | 10 |
 Pso |  13sep21 | | s | 2 | 12 | & | 18 |
o | tesepar | [ 5 | 2 | 18 | 2 | 18 |
(Ps0 | ososar | | 2 | 1 | 18 | 2 | =20 |
(pso | wemw2r | | 5 | 3 | w7 | 3 | =0 |
| PSO |  A5Nev2tr | | 2 | 5 [ 15 [ 7 | 22 |
 Pso | o4dan22 | | 1 | 3 | a7 | 1 | 18 |
TOTALS 18.61%
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Sworn Separations

13 separationsin 202122 are as a
result of the Rejuvenation Scheme.
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Excluding these separations there
are 8 more separationsin 202122
when compared to 2020/21.
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Figure 10

2021712022 & 2022 / 2023 COURSE SUMMARY - POLICE

Course Commence FEMALE

Date ATSI CALD YOUTH MALE  FEMALE TOTAL 5

No.
| 51 | osAwg2r | 1 [ [ 1 11 | 11 | 22 |
| oromar | [ [ [ % | 8 | 2 |
55 | stbecor | | | | % | 9 | 2 |
54 | oo | | | 1 | 8 | 5 | 15|
% | ow [ 1 [ | 3 [ e | a1 | 20 |
[ [ omem | [ [ [ [ | 1
(%6 | w22 | | | 5 | 1 | 1@ | 21 |
A T R 7 | 5 | o |
87 44

TOTALS 1 0 152 39.82%

e

202112022 & 2022/ 2003 COURSE SUMMARY -PSO

Tl C':'"[‘}':ti"“e ATSI CALD YOUTH MALE FEMALE  TOTAL FE"::‘LE

No.
| pso | tzaw2t | | 2] 4 8 | 2 | 10 |
| pso |  13sep2t | 0 [ 5 | 2 | 12 | & | 18 |
| PSO |  13Sep21 | | 2 | 2 | 16 | 2 | 18
[ pso | osomar | | 2 | 1 | & | 2 | 2 |

“hso | wswezr || 2 [ 5 [ w | 3 | w
| Ppso | 5New2t | 0 ] 2 | 5 | 18 | 7 | 22 |
“pso | ez || 1 | s [ v | | o

TOTALS 18.61%
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Sworn Separations
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Figure 3: Sworn Separations
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Figure 7: Total Number of Inactive FTEs

0 T ———————————————
[Jun-21 | Jul21 | Aug-21] Sep-21 | Oct-21 | Nov-21| Dec-21| Jan-22 | Feb-22 | Mar-22 | Apr-22 [May-22| Jun-22 | Jul22 | Aug-22|
—sworn | 97.33 | 99.51 | 106.06 | 11243 | 125.17 | 13430 139.27 | 147.06 | 144.00 | 138.15 146.14 147.94 143.00 122.00 13871
\——Unsworn | 7666 7958 | 8608 | 9472 | 9872 11074 10208 11262 11120 10959 119.19 112.09 11605 109.00 119.69

Figure 9 : ATSI Employees

Benchmarkis 2.0% of employee headcount (120 employees)

00% 112 | 1/13 | 1314 | 1815 | 15/18 19/0 | 2021 | 2yn2 | 22/
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Figure 10 : Gender Balance

Number of Sworn Employees

Male
3174

Other
4

Female
1661

(65.6% ) (0.1%) (34.3%)

Number of Unsworn Employees

Sworn Percentage Female

Benchmark is 38% of sworn employee headcount

33%
32%

31%
2018 2019 2020 2021 2022

Unsworn Percentage Female

Male Other Female

Figure 11 : Sworn Female by rank
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24%
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649 0 850 | _ i : :
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Includes Inactive Employees

== (ther Ranks 34% 34% 35% 36% 37%

Figure 12 : Sworn Age Demographic Figure 13 : Sworn Age Retirements

m2021-22

[ 10yr Average Headcount
m2011-12

2011-12 2012-13 2013-14 2014-15 2015-16 2016-17 2017-18 2018-19 2019-20 2020-21 2021-22
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Figure 14 : 12 Month Attrition Average — Unsworn and PSOs Figure 15: 12 month Attrition Average — Sworn

171 75 173 495 43 173 3176 44

Jun-21 k21 Aug-2l Sep-21 Oct-21 Now-2l Dec-21 Bn-22 Feb-22 Mar-22 Apr22 May-22 un-22 Jub22 Aug-22 -
Jun-21  Jul-21  Aug-21 Sep-21 Oct-21 Nov-21 Dec-21 Jan-22 Feb-22 Mar-22 Apr-22 May-22 Jun-22 Jul-22 Aug-22

=== Unsworn === Protective Security Officers .
Sworn (excl Cadets)
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Figure 17 : Police and PSO Applications Received Figure 18: %Female Police Recruits

Aug-| Sep- Dec- | Jan- - - Apr- Sep- | Oct- |Nov- | Dec- | Jan- |Feb- Mar-| Apr- M- Jun-
e a1 0 e %0 5 s a7 1 en
0 3 7 6

0

Course 51 Course 52 Course 53‘Course 54| Course 55 Course 56 Course 57

Figure 19: %Female PSO Recruits
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Figure 3: Sworn Separations
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* At 30 September 2022 the number of sworn separations was 1 below the forecast number of separations for
2022/23 and 1 above the number of sworn separations at the same time last year.

The forecast number of sworn separations for 2022/23 is 165.

PCW ELT Report — October 2022
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Figure 3: Sworn Separations
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* At 31 October 2022 the number of sworn separations was 5 below the forecast number of separations for
2022/23 and 3 above the number of sworn separations at the same time last year.

The forecast number of sworn separations for 2022/23 is 165.

Figure 4 : Sworn Attrition

w F=s

Attrition % (12 month average)
=]
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PCW ELT Report — November 2022
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Figure 3: Sworn Separations
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* At 30 November 2022 the number of sworn separations was 4 below the forecast number of separations for
2022/23 and 9 above the number of sworn separations at the same time last year.

* The forecast number of sworn separations for 2022/23 is 165.

Figure 4 : Sworn Attrition
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= SWOIN (excl Cadets)

PCW ELT Report — December 2022
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Figure 3: Sworn Separations

Number of Separations

|= = = 2021/22 Forecast |
| ——2021/22 Actual |
[===-202 2/23 Forecast [
| ——2022/23 Actual |

* At 31 December 2022 the number of sworn separations was 8 above the forecast number of separations for 2022/23 and 19
above the number of sworn separations at the same time last year.

* The forecast number of sworn separations for 2022/23 is 165. Forecasting is based on monthly separation data from 1992/93.

* Month to Date separations for January have been included in this report to highlight that Year to Date separations for 2022/23
are trending much higher than forecast.

Figure 4 : Sworn Attrition

Attrition % (12 month average)
=]
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HR Operations and Partnering Branch (Cont.)

Figure 15: Sworn separations 2020-21 and 2022-23

years respectively. There is currently 141 separations for the 2022-23 financial year.

‘ * There was a total of 168 and 197 sworn separations during 2020-21 and 2021-22 financial
29

_ * 17 separations were recorded as at 31 December 2022 compared to 8 recorded during the
same month a year prior.

\/ \

* There has been 26 separations recorded as at 5 January 2023 compared to a total of 28
separations recorded a year prior on 31 January 2022.

* Forecast line is calculated on monthly separations from 1992.

W7

Jul ‘Aug‘Sep‘ Oct ‘Nov Dec ' Jan ‘Feb‘Mar‘ Apr ‘Mav‘ Jun | Jul ‘Aug| Sep ‘ Oct‘Nov‘ Dec | Jan | Feb ‘Mar‘Apr‘May|Jun ‘ Jul Aug‘Sep‘ Oct ‘Nov‘oec Jan | Feb Mar‘Apr‘May‘ Jun
2020 2021 2022 2023

Actual ====Forecast
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HR Operations and Partnering Branch (Cont.)

Figure 16: Sworn separations by age range, 2022-23 Figure 17: Sworn separations by gender, 2022-23

. . e N . y
. The majority (5.3 IR E OO 202223 has beeninmheEEaEe =t otD! * Male Sworn police officers accounted for the majority (72%) of separations for the 2022/23 period.

Retirement

Resign - Other

Invalidity

Transfer to Other PubSec
Deceased

Workers Comp Settlement
1

Dismissed

0-2years 2-4years 5-10years 10-20  20-30vyears 30-40 years 40+ years 40-50 years
years

* Half (49%) of the sworn separations were due to retirement followed by resignations (43%) .
(49%) . i . (43%) * Separations in the 30+ years tenure represents 48% of the total separations whist separations in the 0-30 years of

tenure represent 52% of the total separations for 2022/23.

PCW ELT Report — January 2023 3
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HR Operations and Partnering Branch (Cont.)

Figure 17: Sworn resignations, 2015-16 to 2022-22
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* There have been a total of 1127 Sworn resignation between 2015-16 and January 2022-23. During this period resignations have accounted for 348 (30%) of the
total resignations compared with 43% in the current FY to date.

PCW ELT Report — January 2023 4
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Figure 3: Sworn Separations
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* At 31 January 2023 the number of sworn separations was 26 above the forecast number of separations for 2022/23

and 22 above the number of sworn separations at the same time last year.

* The forecast number of sworn separations for 2022/23 is 165. Forecasting is based on monthly separation data from
1992/93.
* Month to Date separations for February have been included in this report to highlight the Year to Date separations

Figure 4 : Sworn Attrition

Attrition % (12 month average)

Nov-21 Dec-21 Jan-22 Feb-22 Mar-22 Apr-22 May-22 Jun-22  Jul-22  Aug-22 Sep-22 QOct-22 Nov-22 Dec-22 Jan-23

= Sworn (excl Cadets)
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