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COMMISSIONER'S FOREWORD

Our purpose in reforming SAPOL was to create an
organisation to provide a platform of safety, security
and order, to support the community to function
effectively and realise its aspirations.

We set a vision of being highly regarded as a modern
and professional organisation, responding to the
needs and expectations of the community. Being
highly regarded in this way would mean we were
delivering the right services in the right way.

Designing a police organisation like SAPOL is often
complex and some features, such as culture, need to
be established over an extended period.

A clear sense of purpose and direction is imperative,
to concentrate effort, to guide redesign, to promote
confidence and to provide a point of reference for
challenges in a changing world.

Goals, strategies and a philosophy were established,
the key features being:

* crime, road trauma and other forms of disorder are
not inevitable — they can be prevented

» a proactive approach should be taken to prevent
problems wherever possible

* engaging and working with the community and
other sectors is fundamental

e accountability drives performance
e integrity is paramount

* SAPOL should be positioned for sustained
performance and be adaptable to change.

A decentralised local model was considered to be the
most appropriate, with controls for consistency,
centralised specialists services and flexibility to
manage major events and operations.

Building the right culture is important, as it underpins
everything that happens in SAPOL. Decision making
has been supported by high ethical standards and a

problem-solving and achievement culture.

Establishing organisational capability has been critical
and involved a broad range of organisational
elements. Some structures, systems, policies and
processes are significant. So too, are buildings, like
the new police academy, communications and
information technology, equipment and the legislative
tools to enable police to be effective. The most
important however, has been staffing levels, and a
premium has been placed on training and
development.



The program of change was managed through a
series of Future Direction Strategies, which adopted a
whole-of-organisation approach rather than a simple
emphasis on priorities.

In assessing the value of this transformation program,
it is important not just to look at activities. Outcomes,
especially the prevention of problems is a much more
valuable measure for the community.

Victim reported crime has continued to trend
downwards. In 2011-12 there was a 5.6% reduction
in victim reported crime and the overall reduction
since 2000-01 has been 40.5%. While these figures
are very pleasing, there are concerns about serious
firearms crime and organised crime, particularly
outlaw motor cycle gangs, and the broad impact of
cybercrime producing difficulties for the community.

Road trauma is also a priority area as it has a
significant deleterious effect on the community.

Again, the results over time have been encouraging,
with reductions in fatalities and serious injuries falling
from 151 and 1647 respectively in 1997 to 92 and 858
in 2011-12.

Managing major events, such as car and bicycle races
and political protest activity, and emergencies,
whether natural or through human intervention, is a
key issue for public order and community well-being.
Ensuring SAPOL has an appropriate level of capability
and suitable arrangements are in place generally, has
been a priority as well. It is a matter of organisational
pride that high standards are maintained in this area.

Community surveys indicate that SAPOL is highly
regarded, which is a reflection of the aspirations in the
1997 vision statement. But, SAPOL must continue to
grow and improve its capability — pursuing the best
must always be unfinished business.

Reform in SAPOL has been a matter of pride in
providing an essential service to the community and
doing it to a high standard. It was, and is, a team
effort, and there is much to be proud of. Thank you
for your support.
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KEY OUTCOMES 2011-12

SAPOL'’s Vision is to be held in the highest regard as
a modern, motivated, progressive and professional
organisation, responsive to the community’s needs
and expectations. Fulfilling this Vision means
delivering tangible improvements to community safety
for all South Australians, and contributing to the
whole-of-government effort under South Australia’s
Strategic Plan.

SAPOL has demonstrated this with road fatalities
declining from 151 in 1997 to 92 in this reporting
period; and victim reported crime reducing by 40.5%
since 2000-01, with 78 108 fewer victim reported
crimes this financial year than in 2000-01.

Active engagement with the community, business and
other government agencies was an important part of
SAPOL’s approach. 18 534 contacts including on-line
reports were received by Bank SA Crime Stoppers,
and as a result 2066 crimes were solved, 1166
suspects were apprehended, and $261 645 worth of
property and cash was recovered.

Technology played a vital role with 97 396 suspect
/offender samples entered on the DNA database
increasing from 84 629 in 2010-11. DNA links of
persons to crime scenes contributing to an arrest or
report was 52%, an increase from 48% last year,
reflecting an improvement in forensic science and
crime scene investigation practices.

563 594 driver screening tests were conducted,
including 42 312 drivers tested for drug driving. 7779
cars were impounded or clamped for ‘hoon driving’
(5077 in 2009-10 and 7303 in 2010-11). An increased
number of education sessions (900) were given by
SAPOL'’s Traffic Training and Promotion Section to
the community and law enforcement.

In 2011-12 the focus on an enhanced response to
emergency calls for assistance continued, with
SAPOL'’s Call Centre receiving 453 032 calls, an
average of 37 753 per month; and the Police
Communications Centre receiving 164 788
emergency 000 calls.

Also, over this period SAPOL continued to take a
leadership role in national policing forums and
combined policing services, chairing national boards
and driving coordinated achievement in
professionalism and continuous improvement. SAPOL
also continued working together in partnerships with
the higher education sector to link police training to
vocational and university education. This gives
individual police a wider perspective of their vital
personal and professional contribution to the
economic, social and cultural development of the
State.

An indication of the success of this approach was the
Morgan survey result which rated SAPOL the highest
of all Australian police services for ethics and honesty
at 84%. Other pleasing community survey results
were ‘confidence in police’ rated at 86.4% and
‘satisfaction in contact with police’ with SAPOL at
83.6%.



SERVICE STRUCTURE

Commissioner of Police

Executive Support Branch
Anti-Corruption Branch

Corporate Communication Branch

Business Service

Business Service Support Branch

Call Centre

Expiation Notice Branch

Financial Management Services Branch
Information Services Branch

Physical Asset Services Branch
Procurement and Contract Management

Services Management Branch

Crime Service

Serious Crime Coordination Branch
Commercial and Electronic Crime Branch
Crime Gangs Task Force

Drug Investigation Branch

Forensic Services Branch

Investigation Support Branch

Major Crime Investigation Branch
Organised Crime Investigation Branch
Sexual Crime Investigation Branch

State Intelligence Branch

Performance Management and Reporting
Service

Service Coordination Section
Planning Policy and Review Branch

Ethical and Professional Standards Branch

Operations Support Service

Operations Coordination Branch
Communications Branch

Firearms Branch

Licensing Enforcement Branch

Prosecutions Services Branch

Legal Branch

Special Tasks and Rescue Group (STAR Group)
State Crime Prevention Branch

Traffic Support Branch



DEPUTY COMMISSIONER

Police Historical Section

State Protective Security Branch

Information Systems & Technology Service
Customer Service Branch

Architecture and Business Consulting Services
Branch

Contracts and Performance Management Branch
Security Branch
Infrastructure and Operations Branch

Project Delivery Services Branch

Northern Operations Service

Southern Operations Service

These two Services provide core function police
services to communities at the local level and can
draw on specialist operational support from the

centrally located Crime Service and Operations

Support Service. A detailed breakdown of the size and

Local Service Areas contained within the Southern

Operations Service and Northern Operations Service

are depicted on page 12 of this report.

Human Resources Service
Grievance Resolution Officer

Security Advice Section

Service Finance Officer

HRS Coordinator

HRS Audit Support Officer

Health, Safety and Welfare Branch
Human Resource Management Branch
Industrial Relations Branch

Police Academy
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LOCAL SERVICE AREA MAP

Throughout the State policing services
are administered through thirteen Local
Service Areas (LSAs), enabling the
integration of core strategies and
improved policing in a defined
geographical area.

LSAs aim to achieve safer local
communities and work together on
broader community safety outcomes
for issues extending beyond particular
LSA boundaries. Centrally located
Crime Service and Operations Support
Service resources also provide
specialist assistance when required.

Northern Operations Service

Km®
Elizabeth 482
Holden Hill 160
Western Adelaide 122
Barossa 3144
Eyre Western 253 067
Far North 608 160
Yorke Mid North 34 882

Southern Operations Service

Km?
Eastern Adelaide 83
South Coast 490
Sturt 224
Hills Fleurieu 8752
Limestone Coast 21328

Murray Mallee 54099




COMMISSIONER HYDE
RETIREMENT

Police Commissioner Mal Hyde announced he would
retire on 20 July 2012 after having served in the
position since 1997.

In a message to all members of South Australia
Police, Commissioner Hyde said it had been a
privilege to have held his position for the past

15 years, and to have worked with all members to
protect and serve the community.

He expressed the view that while there will always be
challenges in policing, SAPOL has much to be proud
of, and this is a credit to all staff who have been
committed to collectively providing the best service
possible to the community.

Over time, under Commissioner Hyde's direction,
SAPOL has had many important highlights and
achievements. One of the most notable is SAPOL'’s
Strategic Plan, the Future Directions Strategy (FDS).
Introduced in 1997 and now in its 4th iteration, the
FDS directs SAPOL’s service delivery by focusing on
service excellence and community engagement
across all aspects of policing.

Guided by the FDS, SAPOL's three year reform
program, Focus 21, introduced new community-based
Local Service Areas (LSA) in advance of other police
agencies in Australia, New Zealand and the United
Kingdom. A new policing model with a focus on
intelligence was developed. Also implemented were
new corporate strategies for crime reduction and
problem solving; performance management structures
including a Leadership Charter and Code of Conduct;

flexible rostering to support responsive local services;
and new staff rewards and recognition programs.

Since 1997, SAPOL has continued to respond to key
social and political changes, economic imperatives,
and the community’s changing needs and
expectations. These included action on major issues
such as serious and organised crime, DNA legislative
reform, over-representation of Aboriginal persons in
the criminal justice system and firearm availability.

During Commissioner Hyde's term, SAPOL has taken
a lead role on key national policing boards and issues.
The Commissioner was Chair of the High Tech Crime
Centre from March 2003 to December 2007; the
Australasian Police Professional Standards Council
from November 2009 to November 2011; and the
Australia New Zealand Police Advisory Agency from
April 2009 to April 2012.

ANNOUNCEMENT OF NEW
COMMISSIONER

The Premier and the Minister for Police announced on
26 June 2012, that the Deputy Commissioner, Gary
Burns, after a long and distinguished police career
over 43 years, is South Australia’s 20™ Commissioner
of Police.






RESPONDING TO THE
COMMUNITY

The following major issues of Service Delivery, Crime
Reduction and Safer Communities outline SAPOL’s
policing approach in 2011-12.

Service Delivery

Police work across the community, in partnerships
and multi-agency approaches at all levels, to improve
community safety.

Working with local communities, and effectively
responding to their needs and expectations, is a key
strategy. SAPOL delivers quality policing services by
working together with others, on issues that concern
all South Australians.

This responsiveness helps build a high level of
community trust and confidence in police, an
important factor in maintaining prosperous and
peaceful communities.

In May 2012, Roy Morgan Research conducted the
Image of Professionals Survey 2012. The survey
ranked SAPOL highest of all Australian police
jurisdictions for ethical approach, honesty and
professionalism. While policing as a profession was
ranked 8 out of 30, SAPOL was highlighted as being
‘very highly rated’ with a score of 84% (national
percentage 69%).

SAPOL also continued to survey public satisfaction
with policing services in 2011-12. The ratings of
86.4% for community confidence and 83.6% for
community satisfaction demonstrate the effectiveness
of SAPOL'’s continuing commitment to engaging with

the community in a fair and professional way at both a
local and state level.

Local levels of policing through the 13 LSAs were
complemented at a neighbourhood level in vulnerable
areas, by providing a concentrated police response
and services where they are needed most.
Neighbourhood Policing Teams continued to operate,
with teams of four police officers and a supervisor in
the northern and southern parts of the outer
metropolitan area.

Suburbs covered by the program include Hackham
West, Huntfield Heights, Seaford, and Seaford Rise
within the South Coast LSA; and Davoren Park,
Munno Para, Smithfield, and Smithfield Plains within
the Elizabeth LSA.

Neighbourhood Police Officers are highly visible and
accessible, which allows them to engage with their
local communities to help reduce local crime, and
assist in providing effective solutions to law and order
issues impacting that community. Following the
success of the trial program, SAPOL plans to expand
Neighbourhood Policing Teams across other
vulnerable metropolitan suburbs.

SAPOL’s engagement with the community takes
many forms. The continued growth of the internet has
greatly impacted on traditional media and created a
24-hour news cycle, that SAPOL has responded to
with the continued development of a news website
(www.sapolicenews.com.au). Through this site police

communicate directly with the public, providing timely
updates to media outlets on the day-to-day operations
of police.


http://www.sapolicenews.com.au)

During the reporting period SAPOL also developed a
number of other social media applications to enable
police to more effectively engage and interact with the
community. These applications include the use of
Twitter, Facebook and YouTube. As an example of
the positive interaction, as at 30 June 2012 there were
48 927 Facebook and 6500 Twitter followers.

SAPOL uses these collaborative technologies as part
of a problem solving approach to solve local crime
and gain assistance with other issues of public
concern. A Facebook trial commenced in the
Elizabeth LSA, Far North LSA, and Transit Services
Branch in 2011-12, allowing those units to engage
directly with their communities online, to inform them
about local policing issues, and identify and
coordinate local crime prevention opportunities.

Effective policing of community events, large and
small, was another important part of police activities in
this period aimed at working with their local and
broader state communities. SAPOL worked in
partnership with many other stakeholders, including
other emergency services, both local and state
governments, volunteer and community groups and
business. Three of the most socially and economically
significant community events during the year were the
Tour Down Under, Clipsal 500 motorsport event and
Adelaide Fringe Festival in February and March 2012.

SAPOL’s Emergency and Major Events Section work
proactively across government, the community, and
business organisations to ensure all aspects of
community safety is considered when these events
are planned and conducted. Police provide a wide
range of expert advice and assistance on crime
prevention, liquor licensing, crowd and traffic control,
and emergency management.

In January 2012, the world wide televised Santos Tour
Down Under, a Union Cycliste Internationale's (UCI)
ProTour event, attracted a total of 760 000 spectators.
A total of 581 police were deployed across the five
days of the event in a complex and highly organised
community safety exercise, involving riders, teams,
spectators, media and the general South Australian
community.

During this event, police highlighted the Motor
Accident Commission’s cycle campaign ‘Be Safe, Be
Seen’, by urging cyclists to wear reflective clothing,
ensure their bikes use appropriate lighting, and
observe roads rules, especially at night. SAPOL also
worked with the media to draw public attention to the
presence of cyclists on South Australian roads,
especially at night.

In March 2012, the Clipsal 500 motorsport event,
attended by 263 400 people across four days,
involved 961 police personnel, with an average of 240
police officers deployed on a daily basis both within
the track and outside in the Adelaide Central Business
District. Proactive policing resulted in apprehensions
significantly reduced to 49 arrests, compared to 60 in
2011. Include post-race nightlife in Adelaide’s
entertainment precinct, arrests reduced from 60 to 40
and evictions from the track reduced from 67 to 45.

Coinciding with the Clipsal 500, SAPOL also
undertook an extensive drug and alcohol driver testing
operation in and around Adelaide. Over four nights
6259 drivers were alco-tested with a total of 51 drink
drivers. 700 drug screens were administered with 31
testing positive to a prescribed drug. SAPOL also
undertook a month-long road safety campaign,
supported by the Motor Accident Commission,
focused on pedestrian safety.



CRIME REDUCTION

Improving the safety and wellbeing of all South
Australians, demonstrated by reducing victim reported
crime, is a key priority in South Australia’s Strategic
Plan.

In 2011-12 SAPOL continued a planned approach to
crime reduction using police resources and activity to
achieve a continued reduction of victim reported
crime.

In this reporting period, victim reported crime fell by -
5.6% (Two Stage Format). There has been a -40.5%
reduction (Two Stage Format) in victim reported crime
since 2000-01, with 78 108 fewer victim reported
crimes this financial year (2011-12) than in 2000-01.

Tatal Victim Reported Crime
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Since 2002-03 (the baseline year for South Australia’s
Strategic Plan) there has been a -36.1% reduction

(Two Stage Format) in victim reported crime or 64 721
less crimes reported in 2011-12 compared to 2002-03.

CRIME STATISTICS

SAPOL use two methods in presenting crime data:
Two Stage and Traditional Formats. The Two Stage
Format was developed by SAPOL to provide a clearer
picture on the categories of victim reported offences
and offences against public order.

While crime statistics analysis requires consideration
of legislation, policy, specialised policing operations
and recording changes, SAPOL'’s victim reported
crime statistics are consistently those offences that
directly affect victims; such as assault, theft, and most
offences against property.

Other crimes, including public order offences or those
that do not involve specific victims, are recorded
under separate categories.

REPORTED CRIME — TWO STAGE FORMAT

A feature of the Two Stage Format is that victim
reported crime and public order offences are
separated and analysed independently. This provides
a clearer picture of trend analysis across the two
categories. Victim reported crime consists of offences
against the person and offences against property and
are grouped into one total. Public order offences
(those offences that are generally the result of
proactive police activity) are grouped separately as
another total.

Offences against the person and offences against
property generally have an identified victim and a
Police Incident Report is raised. Offences against
public order often do not have a victim identified for
the incident and are identified through the raising of
an Apprehension Report only. As an example, drug



and drink driving detections are almost entirely the
result of police practices and strategies, and not as a
result of a victim reporting a crime. Similarly,
behavioural and weapon related offences are often
the result of police activity.

The compilation of the data used in the Two Stage
Format varies slightly from the Traditional Format.
SAPOL does not count some associated offences in
this format. For example, when an offence of serious
criminal trespass is recorded, any associated offence
of theft is excluded from the count.

Excluding multiple offences enables a better
understanding of the actual incidence and underlying
factors that drive crime trends, as distinct from total

offences that include an element of multiple offending.

Using the Two Stage Format, victim reported crime in
2011-12 fell by -5.6% over 2010-11.

REPORTED CRIME — TRADITIONAL FORMAT

Historically, SAPOL has published reported crime
figures in a Traditional Format. The figures produced
are useful for consistent comparison across reporting
periods. Under the Traditional Format of reported
crime, offences are grouped under three main
categories: Offences against the Person; Offences
against Property; and Offences against Public Order.

In 2011-12, a -4.2% reduction in victim reported crime
was achieved over 2010-11, when combining the two
categories of Offences against the Person and
Offences against Property.

OFFENCES REPORTED OR BECOMING KNOWN
TO POLICE

OFFENCES AGAINST THE PERSON
(TRADITIONAL FORMAT)

Offences against the Person decreased by -1.5% (323
offences) in 2011-12 over 2010-11.

OFFENCES AGAINST THE PERSON 2010-11 201112 %CHANGE

Murder 23 22 -4.3
Attempted Murder 28 28 0.0
Manslaughter 1 1 0.0
Driving Causing Death 24 14 -41.7
Serious Assault 996 907 8.9
Minor Assault 14 490 14 245 -1.7
Assault Police 841 823 2.1
Rape/Attempted Rape 579 584 0.9
Other Sexual Offences 1240 1422 14.7
Aggravated Robbery 900 794 -11.8
Non Aggravated Robbery 246 226 8.1
Other Offences 2343 2322 0.9
SUB-TOTAL 21711 21388 -1.5

* Serious Assault continued a sustained reduction
with a decrease of 89 offences (-8.9%).

* Reductions were achieved in all categories apart
from Attempted Murder, Manslaughter,
Rape/Attempted Rape and Other Sexual Offences.

e Attempted Murder and Manslaughter remained
static.

» Rape/Attempted Rape offences have increased by
5 offences (0.9%) and Other Sexual Offences have
increased by 182 offences (14.7%).



OFFENCES REPORTED OR BECOMING KNOWN
TO POLICE

OFFENCES AGAINST PROPERTY (TRADITIONAL

FORMAT)

Offences against Property decreased by -4.8% (524
offences) in 2011-12 over 2010-11.
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OFFENCES AGAINST PROPERTY 2010-11  2011-12  %CHANGE
Serious Criminal Trespass - Dwelling 10 926 10 603 -3.0
Serious Criminal Trespass - Shop 1630 1938 18.9
Serious Criminal Trespass - Other 5021 4806 -4.3
Deception/Manipulation 2 866 2352 -17.9
Receiving/Dealing in Tainted Property 1497 1579 55
Theft/lllegal Use of Motor Vehicle 4985 4928 -1.1
lllegal Interference of Motor Vehicle 2956 3110 5.2
Theft from Motor Vehicle 11838 10 626 -10.2
Theft from Shops 7276 7546 3.7
Other Theft 33732 32708 -3.0
Property Damage — Arson / Explosives 2308 2362 23
E;‘;)‘I’g;gezamage -Not Arson/ 24705 21933 A12
SUB-TOTAL 109740 104 491 -4.8

e In2011-12 Serious Criminal Trespass (SCT) -
Dwelling decreased by 323 offences (-3.0%) and
SCT - Other decreased by 215 offences (-4.3%).

However, SCT - Shop increased by 308 offences

(18.9%).

« Theft/lllegal Use of Motor Vehicles decreased by

57 offences (-1.1%) and Theft from Motor Vehicles

decreased by 1212 offences (-10.2%). However,

lllegal Interference of Motor Vehicle increased by

154 offences (5.2%).

e Property Damage — Not Arson / Explosives
decreased by 2772 offences (-11.2%).

OFFENCES REPORTED OR BECOMING KNOWN
TO POLICE

OFFENCES AGAINST PUBLIC ORDER
(TRADITIONAL FORMAT)

In 2011-12 proactive police detections of Offences

against Public Order recorded a decrease of -0.8%.

OFFENCES AGAINST PUBLIC ORDER ~ 2010-11  2011-12  %CHANGE
Hinder/Resist Police 2399 2368 -1.3
Firearm/Weapon Offences 3891 4138 6.3
Disorderly/Offensive Behaviour 6502 5701 -12.3
Drug Offences 4927 5094 34
Drink Driving Offences 8469 8152 -3.7
B.’;r\\ligne;ous Reckless or Negligent 2561 9536 10
Other Offences 25954 26 303 13
SUB-TOTAL 54 703 54292 0.8



SAFER COMMUNITIES

Safer Streets

Dedicated to improving safety in public places,
SAPOL continued Operation Safe Streets throughout
2011-12. The operation focused on low tolerance
policing of public disorder and antisocial behavioural
offences, and carriage of weapons in the street or
other public places.

The operation also had a strong focus on alcohol-
related violence and drink-driving incidents around
entertainment precincts across the state, both in the
regional centres and in the Adelaide Central Business
District (CBD). A Safe Streets operation in the CBD
between 9 December 2011 and 31 March 2012,
resulted in 162 arrests, 15 reports, 184 traffic
infringement notices, 14 cannabis expiation notices
and 28 vehicle defects.

Again in 2011-12, the Offender Management Plan
(OMP) pilot continued at two sites within the
metropolitan area, aimed at protecting the public from
serious crime and prolific offenders. This multi-agency
initiative case-manages key adult offenders to reduce
their criminal behaviour by using the collective
resources of participating agencies with an emphasis
on information sharing. To date, benefits include a
reduction in crime, an improvement in offender
rehabilitation and health, and improved interagency
relationships.

SAPOL launched a new safety initiative at the

Adelaide Central Railway Station and on Facebook,
aimed at involving the travelling public in identifying
criminal offenders. The SA Police News Facebook

page and a large screen television at the Adelaide
Railway Station now projects CCTV images of
offenders wanted by police for crimes on public
transport.

This strategy complements the BankSA Crime
Stoppers "wanted" posters displayed in trains, trams
and buses. The television screen has been placed in
a prominent position where more than 100 000 people
enter and exit the trains every day, and to date, with
the support of commuters, SAPOL has achieved a
68% success rate in identifying offenders through this
method. To view the photo gallery on the SA Police
News Facebook page visit:
www.facebook.com/sapolicenews.

Trail bikes and mountain bikes are also being used to
police graffiti offences, other acts of vandalism and
public safety around train lines. The trail bikes are
employed by police from Transit Services Branch to
patrol major rail corridors in areas such as the tunnels
in the Lynton and Eden Hills, as well as the rail yards
at Dry Creek. The mountain bikes are used to patrol
Linear Park and areas around the O-Bahn Busway.

SAPOL actively supported the launch of National Rail
Safety Week, aimed at reminding pedestrians of the
dangers of inattention, trespassing on rail lines and
crossing against lights. The 6" annual National Safety
Week, held during August 2011, highlighted factors
such as inattention, driver distraction, risk taking and
disobeying warning signage as common contributors
to collisions between vehicles and trains at level
crossings.


http://www.facebook.com/sapolicenews

Recognising that beaches can attract opportunistic
thieves and anti-social behaviour, particularly those
that are alcohol-related, police worked in partnership
with the City of Holdfast Bay, the Glenelg Surf Life

Saving Club, and the media on Operation Beach Safe.

This operation ran between November 2011 and
March 2012.

Police utilised a variety of strategies including uniform
and plain clothes foot patrols, push bikes,
motorcycles, police horses, a mobile message trailer,
and CCTV in a highly visible and accessible police
presence. These achieved sound results such as
those from Operation Beach Safe, of 8 arrests,

6 reports, 75 traffic expiations, 16 traffic cautions,

4 defects, and 66 reports for dry zone breaches.

To promote boating and water safety, Operation River
Safe was undertaken from Boxing Day 2011 to mid-
January 2012. Police patrolled the River Murray from
Renmark to Tailem Bend during the day and night,
targeting anti-social behaviour, unsafe water use and
safety equipment breaches.

Officers checked registrations, licences and safety
equipment and conducted random drug and alcohol
testing. They spoke to 501 people on 155 vessels,
including observers and skiers, and provided
information and educational material on river safety.
Police were encouraged that, from the 198 alco-tests
and 37 drug tests undertaken, no positive tests were
recorded. During the operation this year, only

10 expiations were issued for boating offences, as
compared to 33 in 2010-11.

Safer Roads

The South Australian Road Safety Strategy 2020 —
Towards Zero Together and the State Road Safety
Action Plan were released in this reporting period.
Towards Zero Together reflects the absolute
commitment of the South Australian Government to
road safety, and focuses on four key areas. These
are: Safer People; Safer Speeds; Safer Roads and
Safer Vehicles. Towards Zero Together and the Road
Safety Action Plan provide a framework for a series of
reforms aimed at reducing road fatalities and serious
injuries by changing road use behaviours.

The latest iteration of the SAPOL Road Safety
Strategy (2011-2014), with a central theme of
stopping dangerous drivers, was also released in
December 2011. The established message that "Road
Safety is Everyone's Responsibility’ has been
retained, and the Strategy aims to focus efforts on
low-tolerance policing to reckless or unsafe road use
behaviour that may contribute to road trauma.

On South Australian roads in 2011-12, there were

92 fatalities compared to 111 in 2010-11. In the first
six months of 2012, South Australia recorded 49
fatalities, compared to 62 in the first 6 months of 2011.
There were 947 serious injuries in the 2011 calendar
year compared to 1058 in 2010. In the first six months
of 2012, South Australia recorded 393 serious injuries.

In accord with the SAPOL Road Safety Strategy, and
coinciding with the 2011-12 Christmas holiday period,
SAPOL launched new Fatal Five categories. These
categories are considered to be the five main factors
that contribute to road trauma on our roads, and are
enforcement priorities for all police. They are: Drink
and Drug Driving, Speeding, Seatbelts, Distraction,
and Dangerous Road Users.



During October 2011, a State-wide road safety
campaign entitled Operation Safe October was
undertaken in partnership with the Motor Accident
Commission, the Department of Planning, Transport
and Infrastructure (DPTI), and media outlets. This
campaign coincided with what is traditionally a high
risk period on our roads. Police targeted the Fatal Five
categories on roads throughout the state and used
social media, including the SA Police News website,
Facebook, YouTube and Twitter to convey road safety
messages.

During the operation period, 30 403 alcohol breath
tests were conducted with 292 drink drive offences
detected and 2394 drug screening tests resulted in
72 positive drug screens. Additionally, 3208 speeding
offences, 258 seat belt offences, and 492 inattentive
or distractive driving behaviour offences were
detected.

During the previous reporting period, the speed limit
was reduced on the South Eastern Freeway for heavy
vehicles with five axles or more. SAPOL has actively
monitored compliance with the changed conditions,
working with DPTI to identify appropriate locations for
the installation of two fixed speed cameras to monitor
heavy vehicles on the down track. The result as
observed by police is a positive change in heavy
vehicle driver behaviour.

SAPOL also conducted Operation Influence
throughout the year in a number of metropolitan
locations. Working with DPTI the operation focused on
the roadworthiness of heavy vehicles. Police
inspected 237 trucks and trailers, and drug tested

43 drivers. As a result, 159 defect notices and 72 fines
were issued to reinforce to drivers and heavy vehicle
owners that road safety is everyone’s responsibility.
Maintaining a strong focus on improving heavy vehicle

road safety will continue to be a priority for SAPOL in
2012-13.

Statistics identify that motorcyclists are at risk of being
killed on South Australian roads. There were 20 fatal
motorcycle crashes in 2011 compared to 16 fatal
crashes in 2010. In response SAPOL undertook
Operation Safe Motorcycles during November 2011.
Using a range of strategies police targeted both
motorcyclists who speed or displayed reckless
behaviour, and reckless or dangerous drivers who put
motorcyclists at risk.

In one operation, 14 motorcyclists were detected
travelling at more than 40kmh over the 80 kmh speed
limit on Gorge Road at Paracombe. Six of these were
travelling at over 140kmh, with one rider detected at
172kmh. One person was reported for exceeding the
speed limit twice on the same day (144 kph and 160
kph respectively). That motorcycle was impounded for
a period of 28 days.

A nationally coordinated police road safety operation,
Operation Crossroads was undertaken between

23 December 2011 and 3 January 2012. The
operation was used to highlight the need for careful
and responsible driver, rider, and pedestrian
behaviour, during the peak road use holiday season.
As a result of the 22 590 driver alcohol tests
undertaken, 209 drivers were charged with drink
driving offences. Police also undertook 1642 roadside
Driver Drug Tests with 33 positive results being
detected. 247 vehicles were impounded, and a total of
3500 expiation notices were issued, including 658 for
speeding offences.



Over the March 2012 long weekend, SAPOL
conducted Operation Adelaide Cup, targeting drink
and drug drivers across the State. More than 200
police officers were involved in both static and mobile
driver testing activities during this operation. A total of
5141 tests were conducted, with 68 drink driving and
17 drug driving offences detected. 47 motorists were
issued with an immediate loss of licence and

44 vehicles were impounded or clamped for 28 days.

Police continued using powers under the Criminal Law
(Clamping, Impounding and Forfeiture of Vehicles) Act
2007 to penalise hoon drivers. The Act allows police
to seek the forfeiture of vehicles where the owner has
been convicted of a forfeiture offence or other
prescribed offences. Vehicles can be sold at auction,
publicly crushed and disposed as scrap metal. For
the reporting period, 7932 vehicles have been
clamped or impounded, 26 vehicles sold by auction,
178 destroyed, and 6 vehicles publicly crushed.

Serious Organised Crime

Serious organised crime is the ongoing activities of
criminal groups linked by common factors, that
together form a real threat to the wellbeing and safety
of the community. There is a high level of involvement
by serious organised crime in violence, illicit drugs,
fear and extortion.

SAPOL’s approach is guided by the Serious and
Organised Crime Strategy 2009-2012 and the Outlaw
Motorcycle Gangs Management Plan. The Plan is
aimed at disrupting, disabling and dismantling the
business of organised crime, with a holistic effort
across all areas of policing.

Central to the plan is greater information-sharing and
coordination between Crime Service and LSAs,
significantly increasing the involvement of local police
in the management of Outlaw Motorcycle Gang
(OMCG) members.

SAPOL’s Crime Gangs Task Force (CGTF) continued
to have a central role in the overall management of
OMCG enforcement activity, with additional resources
provided from across SAPOL to meet operational
demands and manage large public gatherings of gang
members.

For example, Crime Gang Task Force members
supported by local police managed a convoy of the
Rebels OMCG from Western Australia as they
travelled across the state for a national ‘run’ in Mildura
on 7 October 2011.

There were a number of traffic offences detected, for
example one gang member was reported for speed
dangerous, travelling at 191 kph in a 110 kph zone,
resulting in an immediate loss of licence for 6 months,
and the impounding of his motor bike for 28 days.
Police tested gang members for drink and drug
driving, resulting in 5 positive drug tests and in total,
43 bikes were defected and 14 traffic infringement
notices were issued.

During 2011-12 the CGTF arrested or reported

89 OMCG members and 92 associates. The Task
Force also seized 1175 grams of amphetamine,

130 cannabis plants, 5319 grams of cannabis,

165 ecstasy pills, 927 street deals of other illicit drugs,
over $139 000 in cash, 29 firearms, and issued

42 barring orders.



Serious and organised crime target many legitimate
business activities for their criminal enterprises.
Serious and organised criminals are using the Internet
in the fraudulent misuse and illegal access to the
retirement savings of older Australians. Based on
initial indications, more than 2600 Australians have
lost in excess of $113 million to these scams, and in
response the Australian Crime Commission (ACC)
Board has established a multi-agency task force. Led
by the ACC, the task force comprises law
enforcement, including SAPOL, and regulatory and
service delivery agencies across federal, state and
territory government.

As reported last year there was a High Court
challenge to the Serious and Organised (Crime)
Control Act 2008 (SOCCA) Section 14(1). In August
2011, the South Australian government released a
two part strategy aimed at combating serious and
organised crime. The strategy proposed amendments
to SOCCA following the High Court decision; and
amendments to other legislation to enable and
support the disruption of organised criminal activity.

The Serious and Organised Crime (Control)
(Miscellaneous) Amendment Act 2012 and the
Statutes Amendment (Serious and Organised Crime)
Act 2012 were proclaimed in the reporting period.
Together, these Acts now provide police with an
expanded suite of legislative tools to deal with serious
and organised crime.

Serious Firearms Offences

Another critical issue for the community and SAPOL
has been the growing threat and incidence of serious
firearm offences, where criminals including OMCG
members are using firearms when committing violent
offences in the community.

SAPOL statistics show that the total number of
breaches of the Firearms Act 1977 proactively
detected by police has increased from 907 in 2008-09
to 1030 in 2011-12.

By strictly enforcing any regulatory breaches of the
Act SAPOL aims to limit the criminal use of firearms in
the community.

In the reporting period there was a decrease in
offences of violence where a firearm or replica firearm
had been used or displayed, or where a victim
believed a concealed firearm may have been
involved, (from 249 in 2008-09 to 237 in 2011-12).

Despite a decrease in violent offending with firearms
the nature of some of these offences has become
more visible, with firearms being used in
entertainment districts or for drive-by shootings.
These offences impact on the safety and wellbeing of
the community and in response, SAPOL is acting at
both a strategic and operational level.

There are a number of challenges in addressing
serious firearm offences and related criminal activity,
and a coordinated effort at state, national and
potentially international level is required.



All police jurisdictions are therefore working together
in a multifaceted approach involving law enforcement
operations and systems; legislative and regulatory
reforms.

SAPOL is taking a broad issue-based range of actions
in these areas. Operationally through targeted state-
based and localised strategies and the use of
intelligence; and through legislation including a Bill
currently before Parliament, the South Australian
Statutes Amendment (Serious Firearm Offences) Bill
2012. This legislation reflects the growing community
concern about the increase of drive-by shooting
incidents.

SAPOL also has a national role in analysing existing
national legislation to address firearm possession and
use in criminal activity, including border security,
trafficking, manufacturing, offences and penalties.

The focus on enhancing the policing response to
serious firearm offences will continue in the next
reporting period. Key partners include other police
jurisdictions, Attorneys-General, and Commonwealth
agencies such as Customs, CrimTrac and the
Australian Crime Commission.

Alcohol and Illegal Drug
Related Crime

In 2011-12 the strong association between crime and
both illicit drug use and the misuse of alcohol
continued to be a key concern to police. SAPOL’s
problem solving approach to detection and prevention
of alcohol and drug related offences again resulted in
some encouraging results.

State-wide, the South Australian Alcohol and Other
Drug Strategy 2011-2016 reaffirmed the government’s
commitment to a whole-of-government strategy to
reduce the harm from alcohol and other drug misuse.
The new strategy takes an evidence-based approach
to reducing the effects of alcohol and other drug
misuse on both individuals and the community; and
aligns with the National Drug Strategy 2010-2015 by
encompassing the three pillars of demand reduction,
supply reduction and harm reduction.

In 2011 SAPOL again supported National Alcohol
Action Day, with Operation Unite. This coordinated
national policing effort targeted the Adelaide Central
Business District and country location of Port Lincoln,
and was aimed at reducing alcohol related crime in
response to community concern. Held from

2-4 December 2011, Operation Unite resulted in a
total of 50 arrests, 25 reports and 133 expiation
notices issued.

Community based problem solving partnerships also
play a major role in SAPOL'’s policing approach to the
detection, use and distribution of illicit drugs and
related offending in the community

Across the state, in the major entertainment precincts
of Adelaide and in regional areas, police worked in
partnerships with local business, community groups,
local government and other stakeholders to improve
public awareness and education about the role of
alcohol in criminal offending.



Partnerships with local communities and business are
part of SAPOL'’s successful problem solving strategy
in tackling this issue at a grass roots level. For
example, Whyalla police conducted a trial with
licensees, where a 1am lockout was run for a 12
month period. The aim was to reduce the number of
alcohol related crimes occurring in the early hours and
better monitor patron numbers and behaviours at
licensed venues.

The trial was successful and reduced by around -45%
arrests or reports within licensed premises and the
vicinity of hotels and clubs, compared to the previous
three years. The number of times police were called to
attend disturbances also decreased. Following
reviews and consultation between Whyalla Police,
SAPOL’s Licensing Enforcement Branch, Consumer
and Business Services, the SA Hotels Association
and local licensees, there was agreement to
implement the plan on a permanent basis across
Whyalla.

During 2011-12 a number of targeted operations were
conducted by SAPOL, including those in partnership
with other government agencies sharing intelligence.
Operation Enclose, coordinated by the SAPOL’s
Police Corrections Section in partnership with the
management of Mobilong Prison and the Department
for Correctional Services (DCS), investigated and
targeted both prisoners and civilians at Mobilong
Prison. During this operation police intercepted and
seized a number of packages containing controlled
drugs and contraband items. Seventeen people,
including three prisoners, were charged with a range
of offences.

Internationally, SAPOL was involved with Australian
and Vietnamese law enforcement agencies to
dismantle a transnational drug trafficking and
distribution syndicate. This resulted in the seizure of
three amphetamine type substances and five South
Australian men arrested.

SAPOL’s longstanding and successful Operation
Mantle consistently focuses on reducing the street
level accessibility and availability of illicit drugs;
targeting street level drug trafficking; identifying and
targeting drug users who commit crime to maintain
their dependence; providing drug users with
opportunities for diversion from illicit drugs; and
engaging with the broader community in crime
reduction partnerships. Mantle continued throughout
most of this reporting period, with some reassignment
to the policing of OMCGs from February to June 2012.
The results for 2011-12 Operation Mantle were

387 arrests, 274 reports, cash seized of $473 509,
2437 cannabis plants seized, 1383 vehicles searched,
1043 drug dog detections, and numerous quantities of
illicit drugs seized.

The community continued to support police by
contacting BankSA Crime Stoppers, in recognition
that any information is always very valuable, whether
new to police or supplementing existing intelligence.

A typical result in 2011-12 was the discovery of

69 cannabis plants, and a number of kg of dried
cannabis leading to one person being charged with
cultivating a commercial quantity of cannabis and drug
trafficking offences.



Organised crime is strongly linked to the manufacture
and distribution of illicit drugs, often on a large scale.
Following a long-running investigation, on

22 September 2011 SAPOL's Organised Crime
Investigation Branch ended a multi-million dollar

cannabis distribution and money laundering syndicate.

This syndicate, operating over a number of years, had
been growing and supplying commercial quantities of
cannabis to the local, Queensland and Victorian
markets. Detectives and police financial investigators
searched ten houses, storage areas and business
premises, resulting in a number of arrests including
one man arrested and charged with 23 counts of
trafficking a large commercial quantity of cannabis
and 58 counts of money laundering involving more
than $10 million.

The seizure of clandestine laboratories remained an
important part of SAPOL’s illicit drug reduction
strategy in 2011-12 with 58 detected and dismantled
during the reporting period. Drugs manufactured in
clandestine laboratories present a significant risk to
the health and welfare of members of the public who
may become involved in their use.

In February 2012, a 12 month SAPOL investigation
resulted in a number of arrests across 31 premises in
the Adelaide metropolitan area. Around 65 police from
Drug Investigation Branch, Police Corrections Section
and several LSAs were involved in the seizure of
2700 ‘street deals’ of heroin, 850 ‘street deals’ of
methyl amphetamine, $17 600 cash, two heroin
presses, and a firearm. This syndicate had allegedly
been trafficking heroin and methyl amphetamine in
South Australia, with links to criminals in eastern
states from where they had been sourcing large
commercial amounts of drugs for distribution in this
state.

Emergency Management

SAPOL'’s legislated role includes preparing for
emergency management and response as the
coordinating agency in the State Emergency Plan. An
important component of this is working in partnership
with other key stakeholders to build capacity and
share knowledge. This also involves international
cooperation and assistance, for example the support
given to Christchurch, New Zealand, reported in the
last Annual Report.

SAPOL's immediate and effective response to last
year's Christchurch earthquake tragedy was
recognised with a Commissioner's Commendation for
Operation Earthquake from the Commissioner of New
Zealand Police, and a recognition award from
Christchurch City Council on 18 April 2012. This
award reflected the professionalism, teamwork and
positive attitude displayed by SAPOL officers
throughout the operation. Assistant Commissioner
David Cliff from New Zealand Police was the Police
Commander for that disaster and on 7 December
2011 gave a presentation to SAPOL on the
emergency response.

Police continue to work closely with all agencies in the
Fire Prevention Strategic Alliance Committee to
ensure the Fire and Emergency Services Act 2005 is
complied with. As part of SAPOL’s continuous
improvement business practice approach, a
memorandum of understanding with the Metropolitan
Fire Service (MFS) and Country Fire Service (CFS)
was signed in 2011-12. The response criteria for
Crime Scene Investigators and Fire Cause
Investigators within Forensic Response Section to



both building and bush fires was reviewed, to ensure
existing policing practices are in step with current
developments.

Another successful problem solving partnership was
the presentation by SAPOL on 24 April 2012, at the
Building Resilient Committees Forum organised by
Flinders University and Anglicare. This was a chance
to highlight SAPOL's leadership role in engaging the
community on disaster resilience and promote the
National Strategy for Disaster Resilience.

SAPOL continued its emergency management
preparedness throughout 2011-12 to fulfil its role
under the State’s Emergency Management
Arrangements. SAPOL provides a critical service on
catastrophic fire danger days, which requires staff to
maintain availability for their essential policing role. A
Significant Communication Strategy was delivered
across SAPOL in this period, reinforcing the Whole of
Government Operating Principles on Catastrophic Fire
Danger Rating Days.

The need for careful risk management and business
continuity planning was highlighted in the 2010-11
Queensland floods, which identified the hazards that
major disasters can cause when access to police
buildings, vehicles, equipment and technology is
hindered. On 2 August 2011 Queensland Police
provided a detailed presentation to SAPOL on this
aspect, in a problem solving partnership approach
aimed at maintaining the effective delivery of policing
services during an emergency or disaster.

Operation Nomad

Operation Nomad is the strategic and operational
police operation that has grown into the state’s multi-
agency response to the serious community safety
issue of bushfires and their very high level of personal
and financial risk. Now nationally recognised,
Operation Nomad continued in 2011-12, being
officially launched on 1 December 2011 by Assistant
Commissioner Southern Operations Service.

The focus of Operation Nomad remained on
prevention by providing a highly visible policing
presence in high-risk bushfire areas and concentrating
on known or suspected arsonists. Overall, SAPOL
monitored 217 persons of interest and made personal
contact visits to those individuals assessed as being a
high risk to the community on days of potential
bushfire occurrences.

Proactively identifying, and disrupting or
apprehending, arsonists while also providing a rapid
response to any outbreaks, are key elements in
SAPOL'’s strategy to reduce the impact of bushfires on
the South Australian community.

This recognises that bushfire arson devastates
communities, livelihoods and property, and in the
worst case, kills people. The community plays a key
role in detecting suspicious behaviour of arsonists and
in working with police to keep the community safe. In
an effort to better educate the community on
preventing bushfire arson, SAPOL'’s State Crime
Prevention Branch developed corporate presentations
for members to deliver to the community.



These were Bushfire Arson Prevention presentations
for South Australian Communities and a Bushfire
Arson Prevention for High School Students in years
8 to 10. Through ongoing education, police hope to
reduce the incidence of fires caused by reckless or
indifferent behaviour, including that of children.

Another highly effective tactic in preventing bushfires
was the continuing deployment of the Automatic
Number Plate Recognition (ANPR) system. ANPR
scans vehicle registration number plates allowing
patrols to immediately identify suspect vehicles listed
on the Nomad Hot List database. The system records
a digital photograph of the vehicle, the registration,
and location, using GPS.

During the 2010- 2011 Fire Danger Season,
prescribed equipment and vehicle exhausts were
found to have caused 116 fires. In response, SAPOL
again worked with South Australian farming
communities to remind farmers and property owners
that equipment/machinery must be serviced, to help
prevent fires on rural properties.

Resources and
Infrastructure

SAPOL is a progressive service based organisation,
and its professional capability relies on having a
professionally skilled and motivated workforce
equipped with modern technology.

As part of its strategic human resources strategy,
SAPOL improved the selection of local recruits,
including applicants of less than 25 years of age,
through the use of new testing and profiling models.

There is a consistently high level of interest from
applicants in pursuing a career in policing, and
SAPOL responds in a variety of ways. Career event
presentations, and partnerships with education such
as SAPOL’s Recruiting Section worked closely with
Adelaide TAFE through the Certificate Il in Police.
The use of social media is also being considered.

SAPOL also employed 90 overseas and interstate
applicants with existing police experience, in 2011-12.
These recruits undertook a bridging course that is
shorter than the cadet programme, and graduated as
Probationary Constables in a shorter time.

Over time, SAPOL’s police facilities, stations and
office complexes have been modernised around the
state. Police Headquarters, previously located in
Flinders Street, was replaced by a new ‘five star
green’ energy rated building, opened in October 2011.

Featuring a range of purpose-built equipment and
energy saving technology, the new ten-story building
has multiple facilities.

These include an undercover car park, a commercial
café on the ground floor, a fully equipped exercise
room and multi-use rooms that can adapt to the
changing needs of a modern police service. The new
Headquarters also has the latest recycling technology,
for energy-saving to reduce the carbon footprint.

The Fort Largs Police Academy was decommissioned
following the final graduation at the site on

14 December 2011. Following an extensive
consultation process, construction of the new Police
Academy began on the land adjacent to Fort Largs in
February 2010.



The completion of the $53.4 million new Police
Academy complex in 2011-12 was the most important
investment in SAPOL for at least the last 50 years.
Purpose built, the integrated and designed facilities in
a modern campus style, will meet both SAPOL'’s
current and future training and staff development
needs.

The Police Academy has a key role in vocational
training, as well as supervision, management and
leadership development for all SAPOL staff. The new
Academy features enhanced operational safety
training facilities, including a scenario village, and
wider training options with the co-location of
prosecutor and detective training units.

The new Academy opened on 8 February 2012,
bringing to an end the previous Academy'’s proud
50 year history of continual use.

SAPOL'’s Program Shield is a long term program of
work required to incrementally replace the majority of
SAPOL's older IT systems to better meet the evolving
needs of SAPOL’s future operational policing
requirements. This will be the largest IT system
change to SAPOL since the introduction of computers
during the 1980's.

In July 2011, after a long procurement process,
SAPOL contracted for a commercial off the shelf
police-specific records management system, currently
in use in over 44 police jurisdictions throughout the
world. Of those, eight are from the 25 largest English-
speaking police services in the world including
Canada, UK, USA and Australia (Queensland).

Program Shield is planned to be implemented in
stages, Stage 1 in 2013 and Stages 2 to 4 in 2017.

Aboriginal Issues

In 2011-12 SAPOL continued to actively respond to
the priority issue of Aboriginal over representation as
both victims and offenders, in the Criminal Justice
Sector.

This over-representation is based on the social and
economic disadvantage of Indigenous persons as
demonstrated by poor educational, employment and
health outcomes. SAPOL, in its policing role,
responds to this issue through a partnership approach
with other key stakeholders, including Indigenous
communities across the state.

SAPOL'’s aim is always to improve community safety
for all South Australians, including Aboriginal and
Torres Strait Island people in support of state and
national governments commitment to closing the gap
on Indigenous disadvantage.

As part of being responsible for policing remote
Aboriginal communities, SAPOL continued to actively
engage with other government and non-government
agencies in 2011-12 as part of the Remote Service
Delivery National Partnership model. This model is
designed to achieve a better future for Aboriginal
people in achieving the Council of Australian
Governments (COAG) Closing the Gap targets.

SAPOL’s Anangu Pitjantjatjara Yankunytjatjara (APY)
Lands policing model focused on providing targeted
policing resources and strategies to support better
safety outcomes for the Lands local communities. The
initiative has stationed additional police within the
Lands on a permanent basis, to work closely with key
community leaders on the community safety issues
particular to that unique, remote location.



In 2011 SAPOL implemented a transition model that
provided an opportunity for Aboriginal Community
Constables with the requisite skills to transition to
main stream policing. These new transitional
arrangements recognise the experience of community
constables with at least three years’ continuous
service. On 8 February 2012, Probationary Constable
Zaaheer McKenzie successfully transitioned from
Community Constable to become the first Indigenous
recruit to graduate from SAPOL'’s new Police
Academy.

Also, five Indigenous Youth Traineeship positions
were also offered in 2012 to Aboriginal or Torres Strait
Islander persons aged 17 - 28 years who have a
genuine interest in a career with SAPOL. The clerical
traineeships incorporate completion of Certificate Il in
Police Studies at TAFE and successful applicants
were placed at metropolitan and country headquarter
stations.

As part of SAPOL’s commitment to acknowledging
and valuing Indigenous histories and cultures, in July
2011 SAPOL employees attended the NAIDOC
awards and the flag raising ceremony held in
Adelaide’s Victoria Square as part of annual NAIDOC
week celebrations. This event commemorated the
40th anniversary of the first raising of the Aboriginal
flag and finished with a family fun day on Friday at
Elder Park. NAIDOC week celebrates and promotes a
greater understanding of Aboriginal and Torres Strait
Islander people, their culture and contribution to
modern Australia.

The annual Aboriginal Power Cup was again held
from 17-18 May 2012 and provided young indigenous
people the opportunity to showcase their football skills
and also to learn about career pathways, healthy

living, road safety and further education. SAPOL'’s
continued sponsorship and involvement included
umpiring games and delivering career and road safety
information sessions. Over 315 students participated
in the program and feedback received highlighted the
important role SAPOL play in positive interaction with
youth.

SAPOL coordinates Blue Light events for young
people to create positive relationships, enhance life
skills and learning, to minimise social disorder and
crime. Specially trained police officers and staff, and
community volunteers supervise the entertainment
and activities.

Port Lincoln Police, Blue Light and Aboriginal Youth
Services committees worked together in 2011, to host
an Aboriginal Youth Development Camp at the Blue
Light Errappa campsite, Iron Knob. This camp was
identified by the Committee as a priority in the aim to
assist local youth development and camp activities
included team building and high rope challenges.

Multicultural Issues

The South Australian community is made up of
diverse cultural, religious and social beliefs and
traditions. There is however, the shared belief and
expectation on being part of a safe and inclusive
South Australian community.

The Police role is pivotal to establishing and
maintaining a safe South Australia. As a modern and
progressive organisation, SAPOL works
collaboratively with government, non-government and
community groups in addressing multicultural issues.



During February 2012, Sergeant Kym Foster,
Constable Jane Tan and Mr Juma Abuyi received the
Governor's Multicultural Award for Outstanding
Contribution of a Unit in a Government Agency in
recognition of their work with international students
and the multicultural community. The awards honour
outstanding contributions to promoting social harmony
and inclusivity and the positive influence of cultural
diversity in the community.

SAPOL’s March 2012 graduation ceremony coincided
with Harmony day, an annual event that celebrates
cultural diversity. Formalities on the day included
African drum and dance display, Aboriginal smoking
ceremony, multicultural display including a range of
national flags and morning tea representative of
diverse cultures.

This event was attended by a number of SAPOL
employees with multinational backgrounds including
SAPOL's African Liaison Officer. In keeping with the
Harmony Day theme, a Policing for a Multicultural
Society Award was presented by Mr Hieu Van Le, AO,
Lieutenant Governor of South Australia and Chairman
of South Australia Multicultural and Ethnic Affairs
Commission to Probationary Constable Samuel Carter
in recognition of his sound understanding of
multiculturalism in South Australia and its impact on
policing.

Recruitment from the wider diverse community
continued to be a focus for SAPOL in 2011-12, in
recognition that these candidates bring different
cultural insights and experiences into the policing role.
In June 2012, SAPOL graduated the first Sikh
Probationary Constable, with an official-issue turban.

Police use sporting and recreational activities to
engage with different community groups and during
2011-12 SAPOL coordinated sporting events such as
those held as part of Refugee Week in June 2012.

That week celebrated the positive contributions made
by refugees to Australian society. SAPOL'’s Soccer
Committee organised a soccer match with a combined
African refugee team, which included players from

13 different African countries. This was a joint initiative
of SAPOL and FamiliesSA Refugee Services
(Department of Education and Child Development).
The teams competed for the Unity Shield, 'Uniting
communities across South Australia’.

Also during that week, the SAPOL and Sudanese
Youth basketball teams played the second round of a
three game decider as a follow-on from the first game
held in February 2012 to celebrate Youth Week.
February’s event included SAPOL information stalls,
interactive displays and showcased historic police
vehicles maintained by the Police Historical Section.






KEY MANAGEMENT AREAS

SAPOL fulfils its legislated core functions under the
Police Act 1998 through a commitment to service
delivery that is visible, accessible and aimed at
enhancing public safety. Core functions are
addressed in the three major service delivery
programs of Public Safety, Crime Prevention and
Criminal Justice Services Road Safety in SAPOL’s
Corporate Business Plan 2011-2012.

In addition, as part of a planned approach, SAPOL’s
Future Directions Strategy 2010-2013 sets out eight
guiding business practice principles of Key
Management Areas. These are Service Orientation,
Ethics and Integrity, Our People, Working Together,
Problem Solving, Resource Management,
Performance Management and Continuous
Improvement.

In 2011-2012 SAPOL has continued to demonstrate
practical application of these Key Management Areas
in program activity, as shown by the following
examples.



SERVICE ORIENTATION

PROVIDING AN EFFECTIVE, PROFESSIONAL,
FAIR AND RESPONSIVE POLICE SERVICE

The 14th Santos Tour Down Under 2012, an
international sporting event attracting participants and
visitors from around the world, was held from 15 to 22
January 2012. The Tour was again actively supported
by a major SAPOL operation aimed at ensuring the
safety of riders, spectators, and the communities
through which the riders travelled. SAPOL's Tour
Down Under operations have received national
recognition due to the highly developed system of
rider escorts and rolling road closures used to
manage safety and road use. Police involvement has
been integral to the success of this key event in the
states sporting and economic calendar with wider
tourism benefits.

This major event attracts significant spectator
numbers, well planned for by SAPOL'’s Emergency
and Major Event Section in a multifaceted policing
approach. The State Traffic Enforcement Section and
LSAs played key support roles, using motorcycles,
patrol cars, bicycle patrols and police personnel in
response to event needs and public safety
requirements.

Coinciding with the Tour, SAPOL undertook the State-
wide Operation Safe Cycling 2012, which increased
awareness of cyclist safety issues and aimed to
reduce road trauma involving cyclists.

Another policing initiative aimed at enhancing the
public safety of commuters in 2011-12 was the review
of Transit Services Branch. This resulted in 28
additional police officers assigned to the Branch to
expand activities, deploying five patrol Response

Teams over increased hours. There will be two
Tactical Teams, an Investigations Unit led by a
Detective Sergeant and an expanded Crime
Prevention Unit. Full night shifts on Friday and
Saturday will provide 24-hour specialist transit policing
for the first time.

Additionally, a new Transit Policing Team strategy
based on the Neighbourhood Policing Team concept
will commence early in the next reporting period. This
approach has successfully improved community
relations and reduced crime in targeted vulnerable
northern and southern suburbs. Small Transit teams
will police the Outer Harbor, Noarlunga and Gawler
train lines to reduce crime through tailored problem
solving strategies and increase community
engagement with police.

Theft of livestock in South Australian rural
communities was identified as a growing issue for
primary producers, with 50 reported incidents in the
2010-2011 financial year. In response, SAPOL
launched Operation Poach, a problem solving strategy
to gather intelligence and engage with stakeholders
such as farmers, stock agents and buyers. At the
heart of the Operation is the principle that there is no
‘one size fits all’ solution to reducing livestock theft,
with flexibility and crime prevention tailoring to local
issues essential. In 2011-2012, country LSAs were
involved in identifying principal offenders and
receivers of stolen animals, and police built strong
relationships with community and business
stakeholders, visiting sale yards and livestock
businesses, and providing education and advice.



Operation Poach has made it more difficult for
offenders to turn livestock crime into profit, with
increased reporting of livestock theft, increased
intelligence gathering by police presence at livestock
sales, and through livestock industry stakeholder
liaison, and improved visibility and crime prevention
initiatives by local police. The successes of Operation
Poach have led to it being extended in 2012-2013.



ETHICS AND INTEGRITY

BUILDING CONFIDENCE AND TRUST WITH
FAIR, IMPARTIAL AND ETHICAL BEHAVIOUR

Modern police organisations such as SAPOL rely on
the consent and respect of their communities, based
on perceived fairness and consistently ethical
behaviour. Building mutual respect and trust is
inextricably linked with delivering effective and
efficient policing services, and over the reporting
period SAPOL continued to ensure that the highest
ethical standards were actively promoted and upheld.

The success that SAPOL has achieved was clearly
demonstrated in the Roy Morgan Image of
Professions Survey 2012, in which South Australia
recorded the highest rating for honesty and ethical
standards of all police jurisdictions in Australia. South
Australia rated twenty percent higher than Victoria,
and thirty one percent higher than Tasmania.

SAPOL has also continued the on-going
implementation of the Service Excellence Framework,
the organisational commitment to consistently
delivering service of the highest quality to both the
community and staff. Fairness is at the core of Service
Excellence, with the Framework also encouraging
flexibility, allowing police to tailor solutions for
individual interactions and programs.

Throughout 2011-12, position information documents
and selection criteria for different roles across SAPOL
were updated to emphasise service excellence. All
police seeking promotion, or merit-based selection for
a new position, must demonstrate their understanding
of and commitment to service excellence and
SAPOL'’s Vision, Mission and Leadership Charter and
Code of Conduct. This is in addition to the existing

requirement to demonstrate a high standard of
personal integrity and conduct. Both elements must
be shown with behavioural examples, strongly
motivating staff to embody these values in their
everyday work. Service excellence was also
reinforced by training programs for recruits and staff,
and by emphasis in the selection and induction
processes for staff seeking promotion or moving
between workplaces.

Underpinning the highest levels of integrity and ethical
behaviour, the Leadership Charter continued to
provide clear direction for all staff, reinforcing that
police are leaders in their communities and
workplaces. The Charter acknowledges that
leadership is not a position or title restricted to
supervisors or managers. Modelled and encouraged
by senior officers and managers, the Charter
motivates all staff to reflect upon and demonstrate
their leadership through ethical behaviour, and
through conducting themselves with fairness, among
other things.

The introduction to police culture begins at the
Academy, where recruits are consistently required to
consciously reflect on the ethics of their decisions and
actions. Academy staff provide information and skills
based training that builds the capacity of each recruit
to make sound decisions that reinforce ethical
principles and practices and can withstand scrutiny.
Recognising that the sensible exercise of police
discretion is the foundation of fair interactions with
communities, Academy training emphasises the need
to balance discretion with integrity based policy and
procedural requirements.



Throughout 2011-12, guest lecturers from the SAPOL
Ethical and Professional Standards Branch (including

Internal Investigation Section) and from the staff of the
independent Police Complaints Authority presented to
recruit courses and also to courses qualifying staff for

promotion.

While recruit courses focus on cementing participant
induction into the SAPOL culture of fair and ethical
behaviour, promotional courses ensure that more
senior police are also well equipped to deal with the
relevant responsibilities of team leaders and
managers. By concentrating on the need to model
ethical behaviours, and on complaint-handling and
managing relevant procedures, promotional courses
ensure that supervisors and managers continue to
uphold the high standards of integrity expected of
them by the community.

The effectiveness of these steps in fostering a culture
of fairness and ethical service continues to be
demonstrated by the high esteem in which South
Australians hold their police.



OUR PEOPLE
A SKILLED, SAFE AND MOTIVATED WORKFORCE

SAPOL embraces a culture of whole working life
training and development, and emphasises the
development of leadership potential. This reflects the
constant pace of change faced by the community and
the police, as well as the increasingly complex nature
of policing.

The new purpose built Police Academy was officially
opened on the 8 February 2012. In this modern
facility, SAPOL will continue to deliver a high standard
of training and development services to all staff. The
new Academy has contemporary facilities for
intelligence and detective training, basic operational
(incident management) training, and ongoing
specialised management training for supervisors and
senior officers. These training facilities position
SAPOL and its staff for the challenges of the future,
and all SAPOL staff will benefit from the facility
whether establishing their careers or continuing on-
going learning. The Academy will also continue
SAPOL partnerships with vocational and higher
education providers.

Key features are a scenario village that includes a
house, mock business premises, and a police station
for realistic simulations of operational situations; driver
training facilities; an indoor firing range; a
fithess/defensive tactics centre a new auditorium and
library and Parade Ground incorporating a Police
Memorial, Wall of Remembrance and an Anzac
Memorial. The new Academy also includes overnight
accommodation for cadets and other staff participating
in courses. The accommodation block contains motel
style individual sleeping quarters with suitable
amenities.

In 2011-12 SAPOL continued to recognise and reward
the committed service of individual police through the
award of medals to staff who demonstrate sustained
integrity and diligent performance of duties.

2011-2012 was also the first year for the newest
medal in the Australian honours system, the National
Police Service Medal. The award is the culmination of
many years of discussion and negotiation by
Australia’s Police Commissioners and the Police
Federation of Australia. The medal and its ribbon,
which have been approved by Her Majesty Queen
Elizabeth II, were designed by serving officers from
the NSW and Australian Federal Police forces.

Two of SAPOL's finest long-serving officers, Sergeant
William ‘Bill' Bampton and Senior Constable First
Class Jessie Hughes were the first of sixteen officers
from across Australia to receive the Medal at a
ceremony hosted by Prime Minister Julia Gillard at
Parliament House, Canberra, on 19 September 2011.
Sergeant Bampton has 50 years of continuous service
with SAPOL, and Senior Constable First Class
Hughes has 37. In recognition of his outstanding
service to policing, the Officer in Charge of the Police
Academy Chief Superintendent Silvio Amoroso, was
also presented with SAPOL'’s prized Leadership and
Efficiency Medal on 22 November 2011 by
Commissioner Hyde. The Leadership and Efficiency
Medal recognises an exceptional commitment over a
protracted period that has significantly contributed to
service excellence within SAPOL.



SAPOL’s strong commitment to occupational health,
safety and welfare (OHS&W) was highlighted at an
awards presentation held at SAPOL headquarters on
13 April 2012. The Hills Fleurieu LSA received the
Commissioner’s Annual OHS&W Award for
demonstrating leadership and commitment to
employee psychological health and wellbeing.

On 15 March 2012 a SAPOL health initiative, an
Influenza Vaccination Program, commenced to
support employees, by providing a fully funded
voluntary workplace vaccination program. Promoting
staff wellbeing in this way assists in reducing time lost
to illness, and staff quality of life. A total of 2251
employees participated in the program, with all
vaccinations completed by the end of May 2012, in
time for the winter season.

A three month trial of a prototype load bearing vest
commenced in the Eastern Adelaide LSA on

1 February 2012, for police undertaking general,
motor cycle and foot patrols. The load bearing vests
incorporate new technologies, being lightweight, cool,
and durable, with improved weight distribution
features. The vest distributes weight through the
torso, waist and shoulders reducing stress on the
lower back and shoulders, and will be evaluated for
suitability of more use across SAPOL.



WORKING TOGETHER

DEVELOPING AND ENHANCING PARTNERSHIPS
WITH THE COMMUNITY

In late 2007, the Governor of South Australia, His
Excellency Rear Admiral Kevin Scarce AO CSC
RANR launched the ‘Gentle Bear’ trauma teddies
program, a joint initiative between business and
SAPOL. The program was specifically designed to
provide comfort to children who have been
traumatised by family violence, child abuse, death,
loss, injury, or accident. Under this program, claims
management firm Gallagher Bassett has provided
teddy bears to SAPOL for traumatised children. After
receiving very positive feedback from officers in the
field, Gallagher Bassett has continued to support the
program, presenting SAPOL with the 2000th trauma
teddy at Government House. At the function, His
Excellency commended SAPOL and Gallagher
Bassett on the program.

In 2011-12 Murray Mallee LSA used the
Neighbourhood WatchSA (NHW) program to achieve
closer links with new migrants of the African
community in Murray Bridge. Recognising and
responding to the needs of diverse communities,
Murray Mallee police met with local Sudanese
community leaders and developed a targeted strategy
to encourage more diverse participants into the six
local NHW groups. A special NHW meeting was held,
attracting fifteen people from the Sudanese
community as well as regular NHW attendees and the
SAPOL African Liaison officer from Eastern Adelaide
LSA, to discuss the NHW program and benefits of
building understanding with these new migrants and
the local community. Since commencement of the
program, divisional NHW meetings have noted
friendlier relations and a warmer community spirit in
neighbourhoods with new migrant representation.

The program is a successful example of police and
community engagement.

SAPOL joined in celebrating National Volunteer Week
from 14 to 20 May 2012. This year, with the theme
'Volunteers - Every One Counts', National Volunteer
Week marked an Australia-wide celebration of those
volunteers within the community who freely give their
time and skills to benefit others. The Police
Volunteers Program, introduced by SAPOL in 2010,
has active volunteers in diverse roles across policing -
assisting police in public relations at police stations, in
the Dog Operations Unit puppy program, as
chaplains, as part of the South Australian Police
Historical Society and as role players participating in
cadet exercises at the Academy.

As part of the Police Volunteers Program, in this
reporting period nine volunteers at Christies Beach
Police Station accumulated more than 100 hours of
service each; and performing a valued role in
assisting police to provide customer service to people
seeking assistance at the Christies Beach Police
Station. In recognition, these nine Police Public
Relations Volunteers were presented with certificates
recognising their service by the Officer in Charge of
South Coast LSA.

A free concert was provided by the Band of the South
Australia Police on 16 May 2012. The event was held
to publicly thank more than 220 members of the
Police Volunteers Program and the many volunteers
who make a valuable contribution to a broad range of
SAPOL programs and activities. Volunteers are vital
to the success of programs and events including Blue
Light, Watch SA, Ride Like Crazy, and the SA Police
and Emergency Services Games.



In 2011-2012 SAPOL continued to successfully
engage with the Taxi Council of South Australia;
delivering training to taxi drivers, providing ongoing
assistance and advice to the Taxi Council on issues of
concern, and to the Taxi Council’'s Driver Safety
Committee. Through this closer liaison, SAPOL has
reduced assaults against taxi drivers and other
offences related to taxis. SAPOL has also provided
articles for the Taxi Council magazine (‘Fare’) and
attended the last two National Taxi Conferences.
South Australia was the only Police jurisdiction
present, highlighting the special nature of the
relationship between SAPOL and the local taxi
industry.

Enhanced cooperation between SAPOL and the taxi
industry will be continued in 2012, when Taxi
WatchSA will be replaced with a new ‘Taxis on Patrol’
program. This refreshed program will encourage
drivers to help police, by reporting incidents through a
streamlined system that will ensure their information is
quickly assessed and acted on.

SAPOL has also partnered with other organisations in
online service provision. On 7 March 2012 at Police
Headquarters the Minister for Police and Emergency
Services, and Deputy Commissioner Gary Burns,
launched Alert SA, a new website dedicated to social
media feeds from the State’s emergency services, at
www.alert.sa.gov.au. The website was designed to

allow police and emergency services to reach as
many people as possible, as quickly as possible, with
the right information.

The site brings together information from South
Australia’s emergency services, featuring social media
messages from SAPOL, CFS, MFS, SES and the
Bureau of Meteorology. By engaging individuals and
communities, AlertSA builds relationships with
emergency services and promotes trust, improving
disaster resilience. By providing accurate and timely
information to the public in times of emergency,
SAPOL aims to reduce the speculation and rumour
that can arise in the absence of information, and
which can create extra pressure on resources.

On 25 March 2012 Crime Stoppers Australia launched
a mobile version of its website —
www.crimestoppers.com.au. In this reporting period

there was an average of 20 per cent growth in tips
submitted online by the public in Australia and
overseas which, coupled with growing use of smart
phones and tablets, led Crime Stoppers to develop a
simple, easy-to-use way for the public to provide
police with information. The new system also allowed
the public to upload photos.

Working with police to engage with the community,
Watch SA also launched a fresh online presence on
Facebook and Twitter, along with a new website
www.watchsa.net.au. Moving with the changing times,

WatchSA volunteers are getting involved with less
traditional activities such as event management,
newsletter production and online development.


http://www.alert.sa.gov.au
http://www.crimestoppers.com.au
http://www.watchsa.net.au

PROBLEM SOLVING

ENCOURAGING AND ADOPTING PROBLEM
SOLVING APPROACHES

In 2011-12, SAPOL continued its commitment to
driving, promoting and supporting problem solving in
the workplace. SAPOL’s TARGET methodology has
been in place for several years, encouraging a
systematic and effective approach to problem solving.
In 2011-2012 a review identified an opportunity to
update and improve TARGET to ensure it was applied
even more broadly — not just solving crime problems,
but more generally across the organisation. A new
Problem Solving Business Process, Problem Solving
Guide and compulsory online training provided a step
by step approach to using TARGET in solving any
type of problem. Trained Problem Solving Advisers
were made available to provide advice and
assistance, and opportunities were created for any
employee to become a Problem Solving Leader. The
new program has assisted all employees to develop
the knowledge, awareness and skills to develop
innovative and targeted solutions to issues. All
problems offer opportunities for new ideas and
approaches, and engaging the public and community
groups in problem solving is important to building
community trust and confidence in police.

In November 2011 the Urban Art Project, an award-
winning program partnering the Hills-Fleurieu LSA
with external youth agencies, represented South
Australia at the National Impact Awards in Melbourne.
This program, which commenced in October 2009,
has successfully addressed issues surrounding
increases in tagging and graffiti within the Mount
Barker area, and proven to be a long-term success in
crime reduction. Underpinned by a problem-solving

approach, the priority of the program was to re-
engage young people with a learning program and the
community. Since the project was introduced there
has been a 55% reduction of graffiti crime in the
Mount Barker area.

By working together with communities to encourage
the creation of inviting and useable green public
spaces, SAPOL aimed to reduce crime and the fear of
crime by encouraging residents out into their local
neighbourhoods. In October 2011, the Hayes
Crescent Reserve project, a Crime Prevention
Through Environmental Design (CPTED) project
managed by Limestone Coast LSA, won a Community
Commendation Award at the KESAB awards. The
awards also saw Mount Gambier take the top prize in
the State.

In 2010, Limestone Coast police had observed that
area surrounding a reserve on Hayes Crescent was
over-represented in offending and victimisation rates.
Adopting a problem solving approach, soundly based
in urban design and crime prevention theory, local
police set about engaging the community in a project
to improve the park and help create a safer and
healthier neighbourhood. Limestone Coast police
coordinated a working bee with local residents,
assisted by the Mount Gambier City Council and the
Rotary Club of Mount Gambier Lakes, to install play
equipment in August 2011. Further work will be
funded by the Council and performed as a training
exercise by local youths, guided by tradespeople and
council staff, creating a sense of community
ownership and pride. The project has led to the
formation of an incorporated body, Active



Communities Towards Involving Our Neighbours
Incorporated, aiming to pursue further CPTED
projects in the Limestone Coast LSA.

Problem solving is also an integral part of crime
reduction strategies. For example, on 29 August 2011,
SAPOL commenced a three-month operation to
dramatically reduce the number of outstanding arrest
warrants by targeting, tracing, and arresting people
with outstanding court warrants.

SAPOL reviewed procedures, and built on successful
aspects of the existing warrant management system
to develop a single coordinated process to roll out
across South Australia. By taking a consistent and
systematic approach to warrant execution, a gradual
increase in warrants was brought to an end. A new
Warrant Intelligence Desk (WID) was also established
to coordinate intelligence on the location of people
evading police. As a consequence, SAPOL has
increased cooperation with other law enforcement
agencies, to better locate people with outstanding
warrants who have fled interstate.

By tracking down offenders, and implementing system
changes, in this reporting period police have reduced
the number of outstanding warrants to a 20 year low.



RESOURCE MANAGEMENT

EFFECTIVELY AND EFFICIENTLY USING POLICE
RESOURCES

The relocation to SAPOL’s new Police Headquarters
(PHQ) at 100 Angas Street in October 2011 marked
the beginning of a new era for policing in South
Australia. The new Five Star energy-efficient facility
has modern amenities and increased capacity,
providing a range of advantages for employees and
visitors.

The 10-floor Police Headquarters building contains

18 000m? of office accommodation, basement car
parking and a spacious ground floor lobby with special
customer service areas. The building was designed
and built specifically for SAPOL requirements and
future service capabilities. Environmental systems
within the building make the most effective and
efficient use of lighting, air conditioning and energy
management systems allowing SAPOL to play its part
in reducing carbon emissions and saving water.

The new Yalata Police Station was officially opened in
February 2012, to serve the Yalata Aboriginal lands
200 kilometres west of Ceduna, near the Great
Australian Bight. Recognising the significance of
SAPOL'’s connection to more remote communities, the
opening ceremony was attended by Government
Ministers and the Police Commissioner. The new
station provides a modern work environment for police
staff, and improves community access to local police
services.

Continuing the recognition that the environment for
customer interaction is important in successful
community engagement, facilities within other LSAs
have also been refurbished to a high standard.
Complementing the completion of the new Police
Headquarters and the opening of the new Police
Academy, these facility upgrades were a further boost
for SAPOL’s service capabilities.

For example, a building upgrade was completed at the
Port Adelaide Police Station in November 2011. The
$1.25 million refurbishment resulted in a complex
design transformed to one more open and user-
friendly, with a refurbished and extended front counter
area providing a more efficient and comfortable
service space for the public. The upgrade included
new public toilet facilities, interview rooms and a
breath analysis room. Facilities for patrol officers were
greatly increased in size and amenity, creating extra
space and a more suitable workplace.

A similar $1.25 million refurbishment took place at the
Elizabeth Police Station in November and

December 2011, to improve public access to services.
The renovations enabled Elizabeth Police Station to
provide a high standard of front counter services to
the community, with a more welcoming and spacious
public service area, comfortable interview rooms for
total privacy, and much improved working conditions
for staff. The Elizabeth renovation also included
refurbishment of the first floor Criminal Investigation
Branch, creating additional work stations to better
consolidate and support police personnel.



When combined, Western Adelaide and Elizabeth
LSAs provide policing services to around 350 000
people over an area of more than 600 square
kilometres of metropolitan Adelaide, and the
completed upgrades will position them to meet current
and future service needs.

Construction also commenced on the new Murray
Bridge Police Station in November 2011. The new
station is required to meet growing policing needs
within the region in a more modern sustainably
designed facility. Construction is forecast for
completion in late 2012.

In May 2012, work also commenced on a new Road
Safety School at the Thebarton Police Barracks. A
mock roadway is to be built in adjoining Bonython
Park, and will be available for the community when
not being used for SAPOL Road Safety School
programs. The mock roadway is expected to be
completed in August 2012, and the buildings are
expected to be completed in December 2012.

In 2011-12 SAPOL’s capacity to respond immediately
and effectively in water policing situations was
enhanced with a new 20-metre, purpose-built,
aluminium single hull vessel. Replacing the police
launch ‘Investigator’, which served for 16 years, the
‘Investigator II' was officially commissioned by the
Minister for Police at North Haven. The ‘Investigator II’
provides SAPOL with a long range, all-weather
emergency response and patrol craft and can support
diving operations conducted throughout South
Australian waters.

The ‘Investigator II' is fitted with advanced navigation
equipment and the latest computerised electronic
marine search programs to ensure greater efficiency
and higher detection rates during emergencies at sea.
The large fuel capacity and on-board desalination
equipment allows the vessel to be deployed on
extended operations and remain at sea for lengthy
periods when necessary, with double the long range
capacity of its predecessor. The ‘Investigator II’ is a
valuable addition to the Water Operations Unit, which
performs water safety, marine search and rescue, and
diving operations throughout the state.



PERFORMANCE MANAGEMENT

ENSURING PROFESSIONAL DEVELOPMENT AND
EXCELLENCE

SAPOL takes a consistent approach to performance
management across the organisation. This
commitment requires all staff, and all workplaces to
practice meaningful performance management
activities for the highest standards of organisational
performance.

SAPOL'’s Individual Performance Management (IPM)
program continued in 2011-12 providing staff with a
personal development plan, and setting and
monitoring performance milestones that align with
SAPOL goals. The IPM program is a collaborative
endeavour that ensures staff have regular contact with
their immediate supervisor or manager with
opportunities to mutually discuss performance issues
in a constructive way. The IPM program regular
reviews provide a framework for employees to work
collaboratively with their supervisors and managers
towards achieving personal goals.

At a strategic level, regular Performance Outcome
Reviews place LSA and Branch managers before
senior executives in a forum that examines
operational tactics and corporate strategies and their
practical outcomes. Managers are held to account,
and successful approaches that can be replicated in
other areas are identified and promulgated.

In 2011-12 the Performance Outcome Review (POR)
Program also included several themed seminars that
assessed key issues important to both police and the
community, such as road safety.

For example, a personal and familial violence theme
POR explored topics including domestic abuse, police
interim intervention orders, child abuse and
exploitation, sexual offending and the management of
sex offenders. This POR provided the opportunity to
share information, discuss operational issues and
showcase SAPOL initiatives, particularly those
involving inter-agency partnerships. It focused on the
meaningful work that dedicated frontline and specialist
members conduct daily to achieve significant results
in policing personal and familial violence. Issues
affecting frontline policing were an integral component
of the POR, and attendees included patrol officers,
local and specialist investigators, crime prevention
officers and prosecutors.

The Road Safety Theme POR included discussion of
the SAPOL Road Safety Strategy 2011-2014 and
Traffic Policing Model how they could be implemented
across the State. Approaches to clamping,
impounding and forfeiture of vehicles were also
reviewed, as were driver screening tests and
detections. The traffic intelligence function, and
management of recidivist offenders, was also
discussed.

More than a hundred police attended the first lllicit
Drugs Theme POR, which was conducted in this
reporting period, to examine illicit drug and drug
related harm issues. Reflecting on evidence and
police experience, the forum provided context to
offending, trends and issues, and the SAPOL
response. During this review, the SAPOL lllicit Drug
Strategy was re-launched. This gave participants a
clear direction on their role and responsibilities within



the strategy. Successful initiatives were presented by
patrol officers, staff attached to Operation Mantle, and
the Drug Investigation Branch.

A public order theme POR explored Alcohol and
Crime, Public Order Management, Firearms
Prohibition Orders, Barring Orders, Major and Special
Events and other associated topics. This POR
provided attending members the opportunity to share
information, discuss operational issues and showcase
SAPOL initiatives, particularly those involving inter-
agency partnerships. The POR focused on the
meaningful work that dedicated frontline and specialist
members conducted daily to achieve significant
results in public order issues.

The opening of the new Police Academy has also
provided improvement for performance management
across SAPOL. As one of the main institutions of
learning and knowledge management in the
organisation, the Academy is a vital centre for
identifying and distributing best practice in policing
and management.

The newly expanded and improved facilities have
allowed co-location of recruit and promotional training
units with traffic, intelligence and investigation training
units. As an integrated establishment that encourages
sharing and learning across disciplines, the new
Academy will ensure that improvements in any area of
policing knowledge and practice can be channelled to
and applied by all relevant areas.



CONTINUOUS IMPROVEMENT

IDENTIFYING AND IMPLEMENTING
IMPROVEMENT OPPORTUNITIES

In 2011-2012, SAPOL continued to focus on
improving all aspects of service delivery. Online
engagement with the community continued to grow as
part of this holistic organisational approach. The SA
Police News app was launched at the Adelaide
Railway Station on 20 July 2011, making SAPOL the
first police service in Australia with its own mobile web
app. The SA Police News website is formatted for
iPhone, Android and Windows Mobile smart phones,
with a number of user-friendly features that allow
direct access to the latest police news and updates.

The move to develop the app was driven by feedback
from users of the SA Police News website and social
media sites who access the internet via their mobile
phones. This is a growing proportion of the
community, with recent research from the Australian
Communications and Media Authority showing a

163 per cent increase in the number of people
accessing the internet via their mobile phone - from
1.9 million in 2009 to 3.1 million in 2010.

The SA Police News web app features articles on
arrests, police operations, serious and fatal road
accidents as well as appeals for witnesses to a range
of crimes, formatted to display on a mobile phone. As
well as amplifying SAPOL'’s ability to communicate
policing information directly to the community, the
mobile app will be a useful mass communication tool
in the event of any natural disaster or declared
emergency www.sapolicenews.com.au.

To provide a more convenient way for the public to
report minor vehicle collisions, SAPOL launched its
new Online Collision Reporting (OCR) system on

1 September 2011. This initiative is in addition to the
usual policing role of attendance and assistance at
vehicle collisions. SAPOL consulted with external
stakeholders in developing this new approach, with
Insurance companies, the RAA and crash repairers
then assisting SAPOL in educating the public about
the availability of the online collision reporting facility.
A media campaign, displayed posters in police
stations and postcards were all made available to help
crash repairers, insurance companies and police
stations promote the new system
www.reportacrash.police.sa.gov.au.

Around 17 000 lost property Police Incident Reports
are taken annually across South Australia. Many of
these are reported in person at police stations, while
thousands of others are reported by telephone either
at police stations or through the Call Centre, often for
insurance purposes only. Following the successful
implementation of the OCR system, a new Online Lost
Property Reporting (OLPR) system simplified the
process for members of the community reporting lost
property. SAPOL worked with external stakeholders
and the media to promote the new OLPR system
launched on 1 February 2012, with a total of

4680 reports entered up until 30 June 2012.

In July 2011, after a significant procurement process,
the government contracted a ‘commercial off the shelf’
software package for the management of operational
police records, to replace the majority of SAPOL's
mainframe applications. The new system, Niche RMS,
is a proven law enforcement solution used in more
than 40 policing jurisdictions throughout the world.


http://www.sapolicenews.com.au
http://www.reportacrash.police.sa.gov.au

The system is used by other leading police agencies,
such as the Queensland Police Service. With an
expenditure of $13.3 million for Stage 1,
implementation of the Custody Management process
and the Serious and Organised Crime (Control) Act
will be delivered in the second half of 2013.

Project Shield, a project to manage the customisation
and introduction of the new system has provided an
opportunity to examine current business processes,
and identify opportunities for improvement.
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Appendix 1
Personnel Information Summary

Regulations under the Public Sector Act and Premier and Cabinet Circular No. 13 require agencies to report
on a number of aspects of staff employment.

1.1 Departmental Strength as at 30 June 2012
HEADCOUNT
ACTIVE INACTIVE TOTAL
M | F | Total M ‘ F ‘ Total M ‘ F Total ‘ % Male | % Female
Police Act Employees
Commissioner 1 1 1 1 100.0%
Deputy Commissioner 1 1 1 1 100.0%
Officers
Assistant Commissioners 5 2 7 5 2 7 71.4% 28.6%
Chief Superintendents 7 1 8 7 1 8 87.5% 12.5%
Superintendents 36 3 39 1 1 37 3 40 92.5% 7.5%
Chief Inspectors 29 4 33 2 2 31 4 35 88.6% 11.4%
Inspectors 46 10 56 46 10 56 82.1% 17.9%
Non Officers
Senior Sergeants First Class 81 11 92 1 1 2 82 12 94 87.2% 12.8%
Senior Sergeants 115 29 144 2 2 117 29 146 80.1% 19.9%
Sergeants 522 104 626 6 3 9 528 107 635 83.1% 16.9%
Brevet Sergeants 415 117 532 5 7 12 420 124 544 77.2% 22.8%
Senior Constables First Class 613 199 812 12 7 19 625 206 831 75.2% 24.8%
Senior Constables 628 300 928 12 22 34 640 322 962 66.5% 33.5%
Other Ranks
Constables 683 313 996 9 19 28 692 332 1024 67.6% 32.4%
Probationary Constables 245 100 345 245 100 345 71.0% 29.0%
Community Constables 18 7 25 18 7 25 72.0% 28.0%
Sub-total 3445 1200 4645 50 59 109 3495 1259 4754 73.5% 26.5%
External Secondments 1 1 1 1 100.0%
Cadets 55 21 76 1 1 56 21 7 72.7% 27.3%
Total Police Strength 3501 1221 4722 51 59 110 3552 1280 4832 73.5% 26.5%
Protective Security Act Employees
Protective Security Supervisor 8 2 10 8 2 10 80.0% 20.0%
Protective Security Officer First Class 34 13 47 1 1 35 13 48 72.9% 27.1%
Protective Security Officer 50 3 53 1 1 51 3 54 94.4% 5.6%
Total Protective Security Strength 92 18 110 2 2 94 18 112 83.9% 16.1%
Unsworn Employees
Public Servants 325 632 957 20 71 91 345 703 1048 32.9% 67.1%
Weekly Paid 13 9 22 1 1 14 9 23 60.9% 39.1%
Other 1 1 1 1 100.0%
Total Unsworn Strength 339 641 980 21 71 92 360 712 1072 33.6% 66.4%
Total Strength of SAPOL 3932 1880 5812 74 130 204 4006 2010 6016 66.6% 33.4%




FULL TIME EQUIVALENT (FTE)

ACTIVE INACTIVE TOTAL
M | F ‘ Total M ‘ F | Total M ‘ F Total ‘ % Male ‘ % Female

Police Act Employees
Commissioner 1.0 1.0 0.0 1.0 0.0 1.0 100.0% 0.0%
Deputy Commissioner 1.0 1.0 0.0 1.0 0.0 1.0 100.0% 0.0%
Officers

Assistant Commissioners 5.0 20 7.0 0.0 5.0 2.0 7.0 71.4% 28.6%

Chief Superintendents 7.0 1.0 8.0 0.0 0.0 7.0 1.0 8.0 87.5% 12.5%

Superintendents 36.0 3.0 39.0 1.0 1.0 37.0 3.0 40.0 92.5% 7.5%

Chief Inspectors 29.0 4.0 330 2.0 2.0 31.0 4.0 35.0 88.6% 11.4%

Inspectors 46.0 10.0 56.0 0.0 46.0 10.0 56.0 82.1% 17.9%
Non Officers

Senior Sergeants First Class 81.0 11.0 92.0 1.0 1.0 2.0 82.0 12.0 94.0 87.2% 12.8%

Senior Sergeants 115.0 28.2 143.2 2.0 0.0 2.0 117.0 28.2 145.2 80.6% 19.4%

Sergeants 521.4 102.0 623.4 6.0 30 9.0 527.4 105.0 632.4 83.4% 16.6%

Brevet Sergeants 4143 110.0 524.3 5.0 7.0 12.0 4193 117.0 536.3 78.2% 21.8%

Senior Constables First Class 612.3 179.6 791.9 12.0 5.6 17.6 624.3 185.2 809.5 77.1% 22.9%

Senior Constables 623.4 251.7 875.2 120 16,5 285 635.4 268.3 903.7 70.3% 29.7%
Other Ranks

Constables 681.0 2834 964.5 9.0 16.4 254 690.0 299.8 989.9 69.7% 30.3%

Probationary Constables 245.0 100.0 345.0 0.0 245.0 100.0 345.0 71.0% 29.0%

Community Constables 18.0 6.8 248 0.0 18.0 6.8 248 72.6% 27.4%
Sub-total 34365 | 1092.7 4529.2 50.0 49.5 99.5 34865 | 11422 4628.7 75.3% 24.7%
External Secondments 1.0 1.0 0.0 0.0 0.0 1.0 0.0 1.0 100.0% 0.0%
Cadets 55.0 210 76.0 1.0 0.0 1.0 56.0 210 770 72.7% 27.3%
Total Police Strength 34925 1113.7 4606.2 51.0 495 100.5 35435 1163.2 4706.7 75.3% 24.7%
Protective Security Act Employees

Protective Security Supervisor 8.0 2.0 10.0 0.0 0.0 0.0 8.0 2.0 10.0 80.0% 20.0%

Protective Security Officer First Class 340 130 470 1.0 0.0 1.0 35.0 130 480 | 72.9% 27.1%

Protective Security Officer 50.0 30 53.0 1.0 0.0 1.0 51.0 30 54.0 94.4% 5.6%
Total Protective Security Strength 920 180 110.0 20 0.0 20 94.0 180 | 1120 | 839% 16.1%
Unsworn Employees
Public Servants 322.2 577.1 899.3 19.3 63.4 82.7 3415 640.5 982.0 34.8% 65.2%
Weekly Paid 13.0 9.0 22.0 1.0 0.0 1.0 14.0 9.0 230 60.9% 39.1%
Other 1.0 0.0 1.0 0.0 0.0 0.0 1.0 0.0 1.0 100.0% 0.0%
Total Unsworn Strength 336.2 586.1 922.3 203 63.4 83.7 356.5 649.5 1006.0 35.4% 64.6%
Total Strength of SAPOL 39207 | 171738 5638.5 733 112.9 186.2 39940 | 18307 5824.7 68.6% 31.4%

Inactive employees are employees on leave without pay.

The Headcount and FTE tables do not include 47 (16 Male, 31 Female) unsworn employees and do not include 10 (5 Male, 5 Female) unsworn Police Tribunal or Firearm Review

Committee members.




1.2 Executive Employment, Staff Employment and Other Human
Resources Matters

NUMBER OF EMPLOYEES SEPARATED/RECRUITED DURING THE 11-12 FINANCIAL YEAR
Number of persons separated from the Number of persons recruited to the agency
agency during the 2011-12 financial year during the 2011-12 financial year
SWORN 162 276
Male 143 193
Female 19 83
UNSWORN 163 182
Male 60 81
Female 103 101
TOTAL 325 458
Male 203 274
Female 122 184

NUMBER OF PERSONS ON LEAVE WITHOUT
PAY AT 30 JUNE

2011 172

2012 204

NUMBER OF EMPLOYEES BY SALARY BRACKET
Salary Bracket Male Female Total
$0 - $51,599 294 692 986
$51,600 - $65,699 983 475 1458
$65,700 - $84,099 1781 540 2321
$84,100 - $106,199 713 146 859
$106,200+ 161 27 188
TOTAL 3932 1880 5812




STATUS OF EMPLOYEES IN CURRENT POSITION
FTEs
. Short-Term Long-Term
Ongoing Contract Contract Other (Casual) Total
Male 37855 1159 19.3 24 39231
Female 1553.9 157.1 6.8 10.7 17285
TOTAL 5339.3 273.0 26.1 131 5651.6
Headcount
. Short-Term Long-Term
Ongoing Contract Contract Other (Casual) Total
Male 3795 117 20 16 3948
Female 1700 173 7 31 1911
TOTAL 5495 290 27 47 5859

NUMBER OF EXECUTIVES BY STATUS IN CURRENT POSITION,
GENDER AND CLASSIFICATION
o Term Tenured Term Untenured Total

Classification

Male Female Male Female Male % Female % Total
Commissioner 1 1 100.0% 1
Deputy Commissioner 1 1 100.0% 1
Assistant Commissioners 5 2 5 71.4% 2 28.6% 7
SA Executive Service Level 2 2 2 100.0% 2
SA Executive Service Level 1 1 1 100.0% 1
TOTAL 5 2 5 10 83.3% 2 16.7% 12

1.3 Workforce Diversity as at 30 June 2012

ABORIGINAL AND/OR TORRES STRAIT ISLANDER EMPLOYEES

salary Bracket mployees | Employees | Aborignal Target
$0 - $51,500 1 986 11% 2%

$51,600 - $65,699 29 1458 2.0% 2%
$65,700 - $84,009 13 2321 0.6% 2%
$84,100 - $106,199 2 859 0.2% 2%
$106,200+ 1 188 0.5% 2%

TOTAL 56 5812 10% 2%

*SA Public Sector target



TOTAL NUMBER OF EMPLOYEES WITH DISABILITIES

Male Female Total % Agency
42 68 1.2%
TYPES OF EMPLOYEE DISABILITIES

Disability Male Female Total* % of Agency

Requiring Workplace Adaptation 14 13 27 0.5%

Intellectual

Sensory 17 11 28 05%

Psychological / Psychiatric 10 2 12 0.2%

Other 5 3 8 0.1%

TOTAL 58 32 90 1.5%

14 respondents quoted 2 types of disabilities.
4 respondents quoted 3 types of disabilities.
CULTURAL AND LINGUISTIC DIVERSITY
Male Female Total % of Agency SA Community*

Number of employees born overseas 774 277 1051 18.1% 20.3%
Number of employees who speak language(s) other 124 65 189 3.204 16.6%
than English at home

*ABS Census 2006




ALL EMPLOYEES BY AGE AND GENDER

Protective
M F T M F T M F T M F T Benchmark*
15-19 6 3 9 4 8 12 3 3 13 11 24 0.4 5.6
20-24 172 77 249 19 44 63 27 10 37 218 131 349 5.8 9.9
25_99 376 187 563 32 56 88 13 4 17 421 247 668 111 10.6
30-34 450 269 719 41 79 120 7 7 498 348 846 140 104
35-39 503 235 738 35 84 119 4 4 542 319 861 143 10.7
40-44 588 254 842 44 89 133 5 5 637 343 980 16.3 117
45-49 479 168 647 44 99 143 8 3 11 531 270 801 133 114
50-54 551 72 623 55 100 155 12 12 618 172 790 131 11.0
55-59 338 11 349 42 86 128 10 1 11 390 98 488 8.1 9.2
60-64 83 4 87 35 60 95 4 4 122 64 186 31 5.6
65+ 6 6 14 12 26 1 1 21 12 33 05 4.0
TOTAL 3552 1280 4832 365 717 1082 94 18 112 4011 2015 6026 100.0 100.0
*Source: Australian Bureau of Statistics Australian Demographics Statistics, South Australia at June 2012.
Includes unsworn Police Tribunal and Firearm Review Committee members.
1.4 Leave Taken as at 30 June 2012
AVERAGE DAYS LEAVE TAKEN PER FULL-TIME EQUIVALENT EMPLOYEE
2007-08 2008-09 2009-10 2010-11 2011-12

Sick Leave (1) 7.9 78 78 8.0 77

Family Carer's Leave (2) 09 09 0.6 0.6 0.6

Miscellaneous Special Leave (3) 4.2 44 1.0 1.0 1.0

(1)  Prior to 2009-10 does not include sick leave without pay.
(2)  Prior to 2009-10 includes care of sick child.
(3) Prior to 2009-10 expressed in hours per FTE and does not include care of sick child.

1.5 Voluntary Flexible Working Arrangements as at 30 June 2012

VOLUNTARY FLEXIBLE WORKING ARRANGEMENTS BY GENDER
Male Female Total
Purchased Leave 4 3 7
Flexitime 289 610 899
Compressed Weeks 3 3
Part Time & Job Share 36 452 488
Working from Home 1 5 6




1.6 Accredited Training Packages

Reporting requirements for the Commissioner for Public Sector Employment’s Annual Report includes
the following key performance indicator:

8  The extent of implementation of accredited training packages within administrative units and the
classification level of the employees involved.

Accredited training is defined as training that involves competencies from an endorsed Training
Package and which has led to a qualification or statement of attainment being issued from a
Registered Training Organisation to the participant(s). Accredited training packages are formally
endorsed by the Department of Education, Science and Training. Full information on accredited
training packages is available at: www.dest.gov.au

Please note that the following table refers only to employees currently enrolled in an accredited
training package or who have attained a qualification or statement of attainment during the 2011-12
financial year and who were ‘active’ or on leave with pay with the agency as at the end of the last pay
period in the 2011-12 financial year. The table includes executives.

ACCREDITED TRAINING PACKAGES BY CLASSIFICATION

Number of Accredited
Training Packages

Cadet 40527SA
PUA50200
Probationary Constable PUA50200

Constable 40598SA
40534SA
80927ACT
Senior Constable 40598SA
40534SA
80927ACT
PUAG0300
PUA60310
Senior Constable 1st Class 40598SA
40534SA
80672ACT
PUA60300
PUA60310
Brevet Sergeant 40598SA
PUA60300
PUA50300
40534SA
Sergeant 40598SA
PUAG60300
40534SA
TAE40110
40548SA
Senior Sergeant TAE40110
ASO2 40548SA
TAE40110

ASO5 40548SA

Classification

Note: Each employee classification used in the agency should appear as a separate row.


http://www.dest.gov.au

1.7 Leadership and Management Development

LEADERSHIP AND MANAGEMENT TRAINING EXPENDITURE

Training and Development Total Cost* % of Total Salary Expenditure
Total Training and Development Expenditure $44,460,087 7.8%
Total Leadership and Management Development Expenditure $9,107,935 1.6%

1.8 Vale

DEATHS OF SAPOL EMPLOYEES 2011-2012

Sergeant Michael Davies 1961-2012

Sergeant Gary Warrick 1950-2011

Senior Constable First Class David Wright 1956-2011

Senior Constable Howard Marshall 1964-2011

Mr Andrew Swifte 1951-2011




Appendix 2
Performance Development

DOCUMENTED REVIEW OF INDIVIDUAL PERFORMANCE MANAGEMENT

Employees with ... % Total Workforce
a plan reviewed within the past 12 months 62.5%
a plan older than 12 months 29.3%

no plan 8.2%




Appendix 3
Equal Opportunity Programs

Regulations under the Public Sector Act 2009 require agencies to report on opportunity programs
established by the Minister under section 65 of the Public Sector Act 2009.

Equal Employment Opportunity Programs

SA Government Youth Training Scheme and the Trainee Employment Register

In 2012 SAPOL employed five trainees under the inaugural Police Youth Traineeship Program.
The program provides incumbents with work place experiences designed to assist their
development into suitable police recruits.

During 2011-12, SAPOL employed five graduates (2 females and 3 males) in accordance with the
SA Government Graduate Program.

SA Public Sector Aboriginal Recruitment and Development Strategy and the Aboriginal
Employment Register

The South Australian Government has a commitment through the State Strategic Plan to lift to 2
per cent the level of Aboriginals employed in the South Australian public sector, across all ranks
and classifications, by 2010 and to maintain or better those levels by 2014. SAPOL first introduced
an Aboriginal Employment Strategy (AES) in 2007. The 2010-12 Aboriginal Employment and
Retention Strategy continues to identify strategies to enable SAPOL to work towards achieving the
target and aligns to the Justice Portfolio Indigenous Retention and Employment Strategy 2008-10.

In 2012 SAPOL employed five trainees under the inaugural Police Youth Traineeship Program.
The program provides incumbents with work place experiences designed to assist their
development into suitable police recruits. Trainees also undertake the TAFE Cert lll in Police
Studies as part of their development.

In June 2012 SAPOL launched an Indigenous Pre-Employment Program that was developed in
partnership with DEEWR. The program will assist indigenous persons to develop relevant skills
and abilities required to successfully undertake the SAPOL recruit selection process.

In accordance with the Commissioner for Public Employment’s Determination 1, Determination of
the Commissioner for Public Sector Employment — 2.4 Diversity, SAPOL Managers are
encouraged to approach the Aboriginal Employment Register to fill a temporary vacancy.

Strategy for Employment of People with Disabilities (including the Disability Employment
Register)

In accordance with the Commissioner for Public Employment’s Determination 1 - 2.4-Diversity,
SAPOL Managers are encouraged to seek suitable persons with a disability from the Disability
Employment Register. This register is managed through Disability WORKS Australia.

Agency Specific Equal Employment Opportunity Initiatives
SAPOL has the following initiatives:
Gender Equity Action Plan

SAPOL has a Gender Equity Action Plan (GEAP) that identifies key activities in selected areas to
enhance policy and practice in furthering the participation of women within SAPOL.




The plan commenced in December 2001 and addresses the following areas: recruitment; retention;
flexible working arrangements; decision making; improving organisational performance; promotion;
and occupational diversity. The GEAP is a comprehensive and ongoing plan.

A key component of GEAP relates to the support and development of women in SAPOL. The
Equity and Diversity Section is working collaboratively with the Women’s Focus Group on a range
of matters.

SAPOL Women'’s Focus Group
The SAPOL Women’s Focus Group (WFG) seeks to support female employees and contribute to
promoting gender issues within SAPOL. The Group is sponsored by an Assistant Commissioner.

The WFG continues to: provide support to all female employees — sworn and non-sworn; provide
information and advice regarding women’s education/training and support programs within SAPOL;
establish close relationships with community and professional groups; advise SAPOL in the
development of initiatives regarding women in policing; ensure SAPOL is progressive and
responsive to the needs of SAPOL women; provide consultative advice to SAPOL to expand the
representation of women in areas traditionally under-represented; network within Australasia and
internationally; and provide representation on the Australasian Council for Women in Policing
(ACWAP).

Equity and Diversity Training

From 1 July 2011 to 30 June 2012 Equity and Diversity Section has provided 1568 employees with
equity and diversity training. In addition, this training is supported by two online training programs;
‘Equity and Diversity for Employees — Level 1’ and ‘Equity and Diversity for Managers and
Supervisors — Level 2'. Since July 2011, a further 463 employees have completed ‘Equity and
Diversity for Employees — Level 1’ training and a further 176 employees have completed ‘Equity
and Diversity for Managers and Supervisors — Level 2’ training.

Equity Contact Officer Program

SAPOL continues to provide Equity Contact Officers to enhance the effective management of
equity and diversity in the workplace. Equity Contact Officers principally undertake the following
functions: assist managers and supervisors in creating and maintaining a workplace free from
discrimination, harassment and bullying; provide employees with personal support, advice and
information on workplace discrimination, harassment and bullying issues; and liaise with Equity
and Diversity Section during the grievance management process. Overall, as at 30 June 2012
SAPOL currently has 122 employees throughout the organisation who undertake this important
role.

Gay and Lesbian Liaison Officers

Gay and Lesbian Liaison Officers have been established to provide a partnership and support
between SAPOL and the Gay, Lesbian, Bisexual, Transgender, Intersex and Queer (GLBTIQ)
community ensuring equal access to SAPOL, and offering support to GLBTIQ victims of crime.

Gay and Lesbian Liaison officers also provide an internal support to GLBTIQ members within
SAPOL by promoting equity and diversity in the work place. As at 30 June 2012, SAPOL has 44
employees who undertake this important role.



Appendix 4
Disability Action Plan

Premier and Cabinet Circular No. 13 require agencies to report progress against six outcome
areas outlined in Promoting Independence.

In December 2011, the State Government, in response to the disability reform report Strong
Voices: a Blueprint to Enhance Life and Claim the Rights of People with Disability in South
Australia (2012-2020), announced that agencies will produce annual Access and Inclusion Plans. It
is the intention that Access and Inclusion Plans will replace Promoting Independence — Disability
Action Plans for South Australia.

Access and Inclusion Plans are envisaged to be required to be reported in 2012-13 annual reports.
It is acknowledged that transition over 2011-12 from Disability Action Plans to Access and
Inclusion Plans means that information may not have been maintained to enable reporting. Where
possible agencies should report against the six outcome areas outlined in Promoting
Independence.

Disability Action Plans

Promoting Independence - Disability Action Plans for South Australia provides a framework of
action for agencies to meet the requirements of the Commonwealth Disability Discrimination Act
1992 (Cwilth) and the Equal Opportunity Act 1984 (SA).

Agencies are required to report on progress against the following six outcome areas outlined in
Promoting Independence:

1. Portfolios and their agencies ensure accessibility of their services to people with
disabilities, both as customers and employees. (This Circular also describes the
requirement for reporting the number of employees with ongoing disabilities in the
Management of Human Resources section, above.)

The SAPOL Disability Action Plan was approved in August 2006. The Plan focuses on
identifying ways to improve the service SAPOL provides to people with disabilities, both as
customers and employees. A key priority for SAPOL is to foster a culture that values equity
and diversity in the workplace. Employees are supported by the Equity and Diversity Section in
the provision of advice and assistance.

In order to enhance accessibility of service to people with disabilities, both as customers and
employees, SAPOL has undertaken to provide an online Disability Awareness Training
program for all employees. This training equips sworn and non-sworn employees to
appropriately and professionally respond to members of the public with a disability.

2. Portfolios and their agencies ensure information about their services and programs is
inclusive of people with disabilities.

SAPOL has developed a number of initiatives to ensure information is inclusive of people with
disabilities. The SAPOL internet site has a dedicated ‘accessibility’ page explaining available
site accessibility options. The option to request information in an alternative format has been
included in the accessibility page and publications page. The SAPOL public website
addresses Priority One accessibility standards. In particular the SAPOL home page focuses
on providing alternatives for viewing by hearing impaired and non-English speaking persons
relating to the reporting of crime.



Portfolios and their agencies deliver advice or services to people with disabilities with
awareness and understanding of issues affecting people with disabilities. In doing so,
agencies should report on the extent of the delivery of disability awareness training
with staff using the SA Disability Awareness and Discrimination Training Framework.
SAPOL has conducted extensive disability awareness training for employees. An online
disability awareness training program was developed in early 2008 which sought to enhance
the delivery of service to members of the public with disabilities and ensure that any unlawful
discrimination against employees and members of the public is eliminated. The online training
addresses the topics of: customer service to people with a disability; communicating with
people with disabilities; defining disability; physical barriers to customer service; interviewing a
person with a disability; SAPOL strategies to support people with a disability; and Government
strategies and legislation. From 1 July 2011 to 30 June 2012, 614 SAPOL employees had
completed the online training package. Since 1 July 2007, 7178 online training sessions have
been delivered.

Portfolios and their agencies provide opportunities for consultation with people with
disabilities in decision making processes regarding service delivery and in the
implementation of complaints and grievance mechanisms.

The SAPOL Disability Action Plan requires consultation with peak disability organisations
when developing policies, processes and practice that may impact upon people with
disabilities. This initiative is supported through the auditing process and other reporting
requirements.

The Police Complaints Authority is an independent statutory body which receives complaints
from members of the public as to the actions of police officers or the procedures and policies
of SAPOL. There are also several levels of well-resourced internal complaint mechanisms
which are accessible to SAPOL employees with disabilities.

Portfolio Chief Executives ensure that their portfolio has met the requirements of the
Disability Discrimination Act (Cwlth) and the Equal Opportunity Act 1984 (SA).

The SAPOL Disability Action Plan ensures that SAPOL meets the requirements of all relevant
legislation. The Plan has been lodged with the Australian Human Rights Commission.

The Plan is supported by an extensive training program, a checklist to assist with decision
making processes, as well as a strict audit process and a reporting framework.

The Plan has been developed to ensure that the development of policy, access to services
and facilities, information concerning SAPOL services and the provision of service is inclusive
of people with disabilities. These efforts are supported by SAPOL’s commitment to consulting
with people with disabilities and ensuring employment policies do not unlawfully discriminate
against people with disabilities.

Portfolios report on how they are increasing the rate of employment of people with a
disability in order to meet the SASP Target 50: People with disability — Increase by 10%
the number of people with a disability employed in South Australia by 2020 (baseline
2009).

In the first instance the SAPOL Disability Action Plan and extensive training program has
raised the awareness of disability issues both in the workplace and by way of service delivery.



The SAPOL Disability Action Plan contains pivotal strategies to ensure current and future
policies, practices and procedures address the requirements of the Disability Action Plan,
Disability Discrimination Act 1992 (Cwlth) and the Equal Opportunity Act 1984 (SA).

An extensive online training program, a checklist, a strict audit process and reporting
framework supports these strategies. Information through the induction process, an online
training program and promotion of disability in the workplace has enhanced the understanding
and acceptance of disability in the workplace.



Appendix 5
Occupational Health, Safety and Injury Management

As part of its regular evaluation process, WorkCover will look for a reduction in claim numbers,
claim rates, the duration of claims, the ratio of claim costs and total remuneration, and for
continuous improvement in occupational health, safety and welfare. In order to be able to
determine improvement or otherwise, these figures may be recorded as a rate and compared with
previous years. The statistics should be reported for the year just ended with comparisons
provided for the previous two years. The table on the following page provides an overall view of the
planning and improvements in OHS&IM, and the subsequent page includes explanatory notes.

Table 1

OHS NOTICES AND CORRECTIVE ACTION TAKEN 2011-12

Number of notifiable occurrences pursuant to OHS&W 1

Regulations Division 6.6

Number of natifiable injuries pursuant to OHS&W Regulations 4

Division 6.6 (HIRS incidents)

Number of notices served pursuant to OHS&W Act s35, s39 and 6

s40 (default, improvement and prohibition notices)
Table 2

Agency Gross* Workers Compensation Expenditure
for 2011-12 Compared With 2010-11
2011-12 2010-11 Variation % Change

Income Maintenance $6,236,889.00 $5,630,543.00 $606,346.00 10.77%
Lump Sum Seftlements - $86,700.00* |  $1,508,749.00 | -$1,422,040.00 -94.25%
Redemptions - Sect.42
Lump Sum Settlements - 0
Permanent Disability — Sect. 43 $511,017.00 $949,170.00 $438,153.00 46.16%
Lump Sum Settlements - Death o
- Sec. 44 $0.00 $0.00 $0.00 0.00%
Medical'Hospital Costs $3,821,511.00 |  $4,272,194.00 -$450,683.00 -10.55%
combined
Total Claims Expenditure $10,656,126.00 | $12,360,656.00 | -$1,704,530.00 13.79%

Note 1: All figures above are obtained from the SAPOL General Ledger.

* The figure of $86,709 for Lump Sum settlements (Sect 42) is obtained from the General Ledger and includes both weekly payments and
medical expense redemptions. This figure includes a negative accrual adjustment of $477,500 from the 2010-11 financial year. An

additional $680,000 of funding for Sect 42 redemptions was provided by the Public Sector Workforce Relations.




Table 3

Safety and Wellbeing in the Public Sector 2010-2015
(SWIPS) Targets in Police

Base Performance Final
2009-10 12 months to end of June 2012 Target
Numbers Actual Notional Variation Numbers or
or % Target %
Workplace Fatalities 0 0 0 0 0
2. New Workplace Injury Claims 280 340 252 88 210
3. New Workplace Injury Claims 32.40 38.06 29.16 8.90 24.30
Frequency Rate
4. Lost Time Injury Frequency Rate 9.14 21.27 8.23 13.04 6.86
5. l\Flaew Psychological Injury Frequency 438 5.99 304 205 3.08
ate
6. Rehabilitation and Return to Work:
6a. Early Assessment within 2 days 82.14% 73.67% 80.00% -6.33% 80% or more
6b. Early Intervention within 5 days 96.15% 97.99% 90.00% 7.99% 90% or more
6¢c. Days Lost <= 10 days 70.19% 58.38% 60.00% -1.62% 60% or more
7. Claim Determination:
. . . . 0
7a. Claims determined for provisional in 7 28.95% 53.79% 100.00% -46.21% 100% or
calendar days more
7b. g;‘;';“s determined in 10 business 61.03% 63.59% 75.00% -11.41% 75% or more
7c. Clamms stilto be determined after 3 15.07% 14.85% 3.00% 11.85 3% or less
8. Income Maintenance Payments for Recent injuries:
2010-11 Injuries reB\ilc?lY; )
(at 24 months development) - $1,832,566.97 $1,197,253.67 $635,313.31 p years
average
2011-12 Injuries reB\‘fi'cf’J’; )
(at 12 months development) - $1,118,787.05 $399,685.46 $719,101.59 p years
average

Note 2: Due to the pay recalculation project which took place in 2011, 2009-2010 Base Numbers and Notional Targets for 4, 6¢c and 8 are
significantly affected. The 12 month rolling Actuals won't be accurate until 12 months pending the completion of the project (30 June 2012).




Appendix 6
Aboriginal Reconciliation

SAPOL manage and coordinate reconciliation matters through the Aboriginal and Multicultural Unit
(AMU) which is centrally located at Police Headquarters. AMU has formed and continues to
develop close links with other Government and non-Government agencies to improve service
delivery to all members of the community.

The Aboriginal and Multicultural Coordination Committee continues to be the internal strategic
committee to address relevant issues. The committee’s primary function is to ensure SAPOL has a
coordinated approach in dealing with Aboriginal issues and is chaired by the Officer in Charge
Planning, Policy and Review Branch (PPRB).

Assistant Commissioner Northern Operations Service is the Senior Executive Group sponsor of
SAPOL’s Aboriginal and Torres Strait Islander Focus Group (ATSI) and is also a member of a
number of Aboriginal committees including the APY Lands Steering Committee.

SAPOL's policing presence on the APY and Yalata Lands consists of a mix of sworn Police,
Community Constables and Police Aboriginal Liaison Officers. Three new police stations have
been opened on the APY Lands and one new police station has been opened at Yalata. The
opening of these stations have included an increase of staff to 19 sworn police officer and 10
community constable positions to the APY Lands and 2 police officer and 2 community constable
positions to Yalata.

SAPOL has a Senior Sergeant employee coordinator allocated to recruiting Aboriginal and Torres
Strait Islander people for the roles of Police Officer, Community Constable and Police Aboriginal
Liaison Officer.

In 2011 SAPOL implemented a transition model that now provides an opportunity for Aboriginal
Community Constables with the requisite skills to transition to main stream policing.

SAPOL is actively engaging with other agencies as part of the Remote Service Delivery National
Partnership model towards a better future for Aboriginal people in achieving the Council of
Australian Governments (COAG) Closing the Gap targets.

The 2012 Aboriginal Power Cup (APC) is a joint initiative between the Port Adelaide Football Club,
the Attorney General’'s Department and South Australian Aboriginal Sports Training Academy
(SAASTA). This event was held from 17-19 May 2012 and proved a great success. Twenty five
schools and 290 students participated in the program. Community Constables assisted greatly at
the carnivals in a mentoring and liaising capacity. SAPOL’s supporting involvement in the APC
carnival and pre-carnival events was again successful in providing a positive mode of law
enforcement personnel to break down the barriers between young Abaoriginal persons and the
police.

SAPOL continued its involvement in the ‘Reconciliation Down Rundle’, a Reconciliation Week
event held in Rundle Mall, Adelaide on 4 June 2011. SAPOL’s focus was on leadership, crime
prevention and recruiting. In addition senior and Indigenous members demonstrated their support
for Reconciliation Week by attending the Reconciliation breakfast held on 28 May 2012.



Appendix 7
Complaints

During 2011-12, 1723 complaints were received against police compared with 1715 the previous
year. Each complaint can consist of several allegations. The following tables relate to categories or
complaints which were finalised over the reporting period.

Complaints Received® 2010-11 | 2011-12

By Police Complaints Authority (PCA)? 1259 1211
SAPOL — Mandatory Report® 456 510
Total 1715 1721

1. ‘Complaints received’ refers to the number of complaints received regarding the conduct of a SAPOL employee.
2. These complaints are incidents where the conduct of a SAPOL employee which is the subject of a complaint, is
registered with the Police Complaints Authority (PCA) pursuant to the Police (Complaints and Disciplinary Procedures)

Act, 1985.

3. These complaints are incidents where a SAPOL employee complains about the conduct of another SAPOL employee

and not registered with the PCA.

Complaints Outstanding* 2010-11 | 2011-12
Awaiting assessment” 36 7
Awaiting advice® 49 18
Under preliminary/full investigation® 78 78
Total 167 74

1. ‘Complaints outstanding’ refer to complaints which remain outstanding at the end of the year.

2. These complaints have undergone a full investigation and are now awaiting a determination by the PCA, under Section
32 of the Police (Complaints and Disciplinary Procedures) Act, 1985.

3. These are incidents that have undergone a preliminary investigation and are now awaiting a determination by the PCA,
under Section 21 of the Police (Complaints and Disciplinary Procedures) Act, 1985.

4. These are all incidents that remain outstanding, where the investigation being conducted is either a preliminary or a full

investigation.



Complaints Finalised® 2010-11 | 2011-12
Matter approved for Conciliation by PCA? 342 355
PCA determines that investigation is not warranted® 472 418
Unsubstantiated / Refuted” 104 111
No conduct® 55 47
Substantiated® 165 179
No further action’ 72 101
False report by Complainant® 0 0
DVRO / RO — Order Confirmed® 0 2
Withdrawn by Complainant™® 0 1
Infringement Notice Withdrawn™* 0 2
Total 1210 1219
1. ‘Complaints finalised’ refer to incidents that have been finalised during the year.
2. The PCA has determined that these incidents will be finalised by the process of Conciliation, vide Section 22 of the Police
(Complaints and Disciplinary Procedures) Act, 1985.
3. The PCA has determined that an investigation is not warranted vide Section 21 of the Police (Complaints and Disciplinary
Procedures) Act, 1985.
4. After investigation, there is insufficient evidence to find conduct or the matter has been refuted.
5. After investigation, the PCA have determined that the subject of the complaint did not constitute conduct vide Police
(Complaints and Disciplinary Procedures) Act, 1985.
6. After investigation, the complaint was proved. In 2009-10, a new process, The Managerial Support Process (MSP) which is
a conciliatory & discipline process, has been added to the General Order, Complaints & Disciplinary Framework. The MSP
is designed to provide a system that equates to ‘conciliation’ for low level reports of Mandatory Report conduct. In 09-10,
this process finalised 38 conduct matters, accounting for 37% of substantiated matters. In 10-11, this process finalised 84
conduct matters, accounting for 51% of substantiated matters.
7. A determination of “No further action” is found after an investigation or adjudication.
8. Incidents where a false complaint has been made about the conduct of a SAPOL member and legal action is being taken
against the complainant.
9. Order confirmed against SAPOL member.
10. As a result of correspondence by the PCA, a complainant indicated they wished to withdraw the complaint.
11. During an investigation, an Infringement Notice was issued and later withdrawn

Complaints Against Police, Breaches of the Code of Conduct
and Criminal Offences Prosecuted Against Employees. *
Cases Prosecuted 2010-11 2011-12
Discipline 78 74
Criminal 28 24
Subpoenas 12 6
Appeals 3 2
R/Os, DVROs * 3 7
Total 124 113

1. Employee includes Police and PSM Act employees.
*  Restraining Orders (R/Os) and Domestic Violence Restraining Orders (DVROs).



The following table relates to matters heard and determined by the Police Disciplinary Tribunal.

Police Disciplinary Tribunal Hearings Outcomes
Findings 2010-11 2011-12
Found proved 53 37
Not proved 2 1
Withdrawn 4 14
Member resigned 9 9
Total 68 61

The breaches of the Code of Conduct found proven by Police Disciplinary Tribunal related to:

Act without honesty and integrity

Behave in a manner prejudicial to SA Police

Inappropriate conduct towards public, employees in the Department
Involved in a conflict of interest

Accessing and/or releasing confidential information

Failing to perform duties diligently

The disciplinary actions imposed for proved (Criminal and Code of Conduct) matters included:

Termination of Service

Suspension without pay

Reduction in seniority

Reduction in remuneration

Transfer to another position without reduction in rank
Fine

Recorded reprimand

Unrecorded reprimand

Counselling



THE ANTI-CORRUPTION BRANCH

Anti-Corruption Branch was established pursuant to the directions given by the Governor to the
Commissioner under the Police Act 1952 dated 21 February 1989 (see Gazette 23 February
1989).

ACB is a branch of SAPOL within the Commissioner’s Service which reports direct to the
Commissioner. It is dedicated to the prevention and detection of corruption across the South
Australian public sector which includes SAPOL.

At least once every six months, the Commissioner is required to present a report to the Minister for
Police on the operations of the Branch. During 2011-12 two reports were presented to the Minister
advising that the ACB was conducting its operations in accordance with the Minister's Directions.
An External Auditor appointed by the Governor has the authority to inspect the ACB records at any
time or conduct an inquiry within the Branch if required by the Minister. During 2011-12, the
External Auditor, The Honourable Trevor Olsson AO MBE RFD ED, attended on three occasions at
the ACB and subsequently reported his findings to the Minister for Police. His reports concluded
the ACB continued to fulfil its mandate in a satisfactory manner.

Pursuant to the Listening and Surveillance Devices Act 1972 and the Telecommunications
(Interception) Act 1988 the Police Complaints Authority (PCA) must inspect ACB records at least
once in each period of six months. During 2011-12 the ACB provided the PCA all relevant records
for inspection in accordance with requirements of the respective Acts.

Reporting and investigating alleged corruption

Reports of alleged corruption within the South Australian public service are received by the ACB
from a variety of sources including the Police Complaints Authority, the Australian Crime
Commission, Crown Solicitors Office, the Ombudsman, Internal Investigation Section of SAPOL,
Crime Stoppers, police officers, members of the public and from whistleblowers pursuant to the
requirements of the Whistleblowers Protection Act 1993.

A breakdown of the number of times alleged corruption has been reported and the categories that
such reports relate to are depicted below:

Public Officials Defined

2008-09

2009-10

2010-11

2011-12

Police Officer

43

31

22

15

SAPol Unsworn

2

2

2

3

Non SAPol Public Servant

25

21

11

15

Council Officer

5

8

4

8

Other (includes civilians)

7

0

4

4




The ACB investigates allegations in two phases, the first being a preliminary assessment and the

second, a full investigation.

Type of Investigation 2008-09 2009-10 2010-11 2011-12
Preliminary Inquiry 82 52 43 38
Full Investigation 10 10 9 16

The number of substantiated cases for the ACB investigations is illustrated below:

2008-09

2009-10

2010-11

2011-12

Cases Substantiated 7 3 3 12*

* Twelve investigations have been substantiated over the financial year 2011-12. Of
the 12 investigations eight involved abuse of public office related matters which resulted
in briefs of evidence being presented to the DPP (one of the eight matters was finalised
in 2011/12 but its transmission to the DPP was delayed for an administrative reason).
Two investigations involved serious criminal charges incidental to abuse of public office
investigations and were also referred to the DPP. Two substantiated investigations
involved serious misconduct by a SAPOL sworn employee and were referred to the
SAPOL Professional Conduct Section and the Police Complaints Authority respectively.
Two further investigations were drug related and were dealt with by way of drug
diversion and are not counted as substantiated for the purpose of these statistics.

Whistleblowers Protection Act 1993

The Officer in Charge, Anti-Corruption Branch is designated as SAPOL'’s responsible officer for the
purposes of the Whistleblowers Protection Act 1993 and Section 7 of the Public Sector Act 2009.



Appendix 8
Major SAPOL Awards

Executive Support Branch and the Rewards and Recognition Clerk administer SAPOL’s Awards
processes along with the National Medal and other Private Awards e.g. those of the Royal Humane
Society. The following medals and awards were presented in the reporting period 2011-12.

Type of Award Number of Awards
Australian Police Medal (APM) 6

National Police Service Medal 104
Leadership and Efficiency Medal 2

Police Bravery Medal 0

Police Officer of the Year 1

National Medals and Clasps 236*
SAPOL Service Medals and Clasps 255*
Service Awards (PSM Act) 26**

SAPOL Service Medals/Awards (Extended Criteria):

§ Applications received 2%k
§ Awards presented 2%¥*
§ Approved and awaiting presentation O***
§ Applications being processed JFrx

*Presented to serving sworn employees.
**Presented to serving non-sworn employees.
***Awards presented under extended criteria to past sworn and non-sworn employees.



Appendix 9
Freedom of Information

Section 9 of the Freedom of Information Act 1991 requires agencies to publish an annual
information statement.

Agency Structure and Functions
The structure and functions of SAPOL are detailed in this report in the Strategic Focus section.
Effect of Agency Functions on Members of the Public

SAPOL'’s functions affect the public through direct service delivery of our Core Functions. These
are; to uphold the law, preserve the peace, prevent crime, assist the public in emergency
situations, coordinate and manage responses to emergencies, regulate road use and prevent
vehicle collisions.

Public Participation in Agency Policy Development

The public are able to participate in the development of SAPOL policy in several ways, including
membership of committees, community consultation forums and surveys.

Public Access to Information

In addition to documents and information available under the Freedom of Information Act 1991,
release of Vehicle Collision Reports, Police Incident Reports and National Police Certificates are
available to members of the public through SAPOL Information Services Branch.

Request for Information

SAPOL Freedom of Information (FOI) Unit administers the Freedom of Information Act 1991 and
facilitates, subject to exemptions and exceptions, access to South Australia Police records as well
as access and amendments to personal information held by the agency.

Applications can be made by completing a PD360, ‘Application for Access to SAPOL Records’,
which is available from any police station or can be downloaded from the SAPOL web site at the
following link.

http://www.sapolice.sa.gov.au/sapol/services/information requests/freedom_of information foi.jsp

Freedom of Information (Fees and Charges) Variation Regulations 2012 set out the application fee
of $30.50 for Freedom of Information applications for access to documents/information and internal
reviews (see The South Australian Government Gazette, 31 May 2012, page 2364) for 2012-13.
The application fee for Freedom of Information applications during 2011-12 was $29.50.

The application fee may be waived under certain circumstances. All fees and charges set out in
the Freedom of Information (Fees and Charges) Regulations 2003 are GST exempt.

It is essential that documents/information requested are clearly identified in order for the Freedom
of Information Unit to process the application within the legislated time frame of 30 days. Police
employees may assist applicants as far as practicable in the completion of application.


http://www.sapolice.sa.gov.au/sapol/services/information_requests/freedom_of_information_foi.jsp

Types of Documents Held by SAPOL

Documents held by SAPOL are stored in the following media:

Hard copy : Microfiche
Computer disk : Video tape
Computer tape : Audio tape
Photograph : Hard index
Microfilm

Both centralised and de-centralised record keeping practices are employed.
The following categories of documents are held by this agency:

Policy - Community Policing
Accounting : Human Resource Development (HRD)
Administration : Human Resource Management (HRM)
Computer Systems | - Operational Policing

Free Publications

A number of SAPOL publications below are available free of charge. The list of publications below
is not exhaustive and is constantly being updated, particularly in areas of community affairs and
crime prevention:

Available from Police Stations and the SAPOL web site at the following link:
http://www.sapolice.sa.gov.au/sapol/safety security/safety security tips.jsp

Safety and Security brochures (free)

Available on the SAPOL web site at the following link:
http://www.sapolice.sa.gov.au/sapol/about _us/publications.jsp

Future Directions Strategy
Corporate Business Plan
Annual Reports

Documents Available on Payment of a Fee

National Police Certificate

@ Individuals, Government and Commercial (Full Fee) $60.50
@ Individual (Concession) $43.45
@ Volunteer (non VOAN) $39.05
Police Incident Report (Theft/burglary etc) $71.50
Vehicle collision report $71.50
Audiotape or videotape recording of interviews $18.00

(per 90 minute tape)


http://www.sapolice.sa.gov.au/sapol/safety_security/safety_security_tips.jsp
http://www.sapolice.sa.gov.au/sapol/about_us/publications.jsp

Photographs:
Black and white size up to and including:
12.7 x 17.8 cm (5x77)
additional print
20.3 x 25.5 cm (8x10")
additional print
40 x 50 cm (16x20™)
additional print

Colour size up to and including:
14 x 18 cm (5.5x7")
additional print
15 x 20 cm (6x8”)
additional print
20 x 25 cm (8x10")
additional print
40 x 50 cm (16x20™)
additional print

$17.40
$15.40 each
$17.40
$10.40 each
$34.50
$25.75 each

$24.20
$23.20 each
$34.50
$27.75 each
$34.50
$31.00 each
$51.50
$42.50 each



Appendix 10
Details of Overseas Travel

Premier and Cabinet Circular No. 13 require agencies to provide a summary of overseas travel
during the year. The following is a summary of overseas travel undertaken by SAPOL personnel
for the financial year 2011-12.

SA POLICE OVERSEAS TRAVEL 2011-2012

Date/s Number of | Name Destination | Reasons for Travel Total Cost
Employees to Agency
1 July-26 Sept 1 Supt Bray UK Officer Exchange $3 505.72
2011 Program
3-26 July 2011 4 Supt Pit UK UK recruiting initiative $112 917.99
Insp Foyel
Sgt Pitman
SI/C Harris
6-11 July 2011 1 S/Sgt Hodgson NZ Blue Light Conference $1 638.38
and AGM
14-15 July 2011 1 Comm Hyde NZ Ministerial Council for $1 139.18
Police & Emergency
Management and
Australian New Zealand
Policing Advisory Agency
meetings
30 July—6 Aug 2011 1 Supt Moyle Washington 18" Annual International $4 771.61
DC Homicide Invest Assoc
Training Symposium
20 Aug-7 Sept 1 D/Comm Burns Los Angeles, Research & examination $14 464.88
2011 Vancouver, of policing initiatives with
Edmonton, Minister for Police
Ottawa,
Montreal, NY
4-23 Sept 2011 1 C/Supt Venditto UK Cambridge University for $11 071.07
Diploma in Applied Funded
Criminology & Police 10/11
Management
14-16 Sept 2011 1 Comm Hyde Wellington NZ | Australian New Zealand $2 643.03
Policing Advisory Agency
and Ministerial Council
Senior Officers Group
Conference
1-21 Oct 2011 1 Sgt UK Forensic Collision Invest $7 886.00
Kuchenmeister Certificate Part 2
5 Nov-12 Dec 2011 1 Cl/Insp Thomas Hong Kong Officer Exchange $2 204.06
Program
3-10 Dec 2011 2 S/Sgt Spence NZ Ped/Bicycle Crash Invest $1 864.00
Sgt Course
Kuchenmeister
5 Jan-25 Mar 2012 1 ClInsp Buckley USA FBI National Academy $6 138.36
Program
27 Feb-1 Mar 2012 1 AIC Fahy Solomon Operation Bosslift — Nil
Islands Defence Department

Initiative




SA POLICE OVERSEAS TRAVEL 2011-2012

13 Mar—6 April A/C Killmier UK Cambridge University for $3 200.00
2012 Diploma in Applied
Criminology & Police
Management
16-17 May 2012 Mr Peter Wellington NZ | Police General Council (re $1 241.08
Shanahan all Legal Branch
Managers)
17 June—6 July S/Sgt Fielke Semerang, International Management Nil
2012 Indonesia of Serious Crime Program
(visiting fellow)
17-29 June 2012 Sgt Conroy New Zealand Australasian Police Dog $1 330.00
Police College | Strategy & Development
Wellington, NZ | Group Conference.

Research on selection
process of dogs




Appendix 11
Reporting against the Carers Recognition Act

SAPOL provides policing to the general community. In relation to SAPOL employees SAPOL is to
report on action taken to reflect the requirements of the Carers Recognition Act 2005. The
attached completed template is provided in accordance to the reporting requirements of the Carers
Recognition Act 2005.

Leqgislated Obligation 1

There is a system to ensure all management, staff, volunteers have an
awareness and understanding of the Carers Charter.

Please rate the extent to which your agency 80-100% | 60-80% | 40-60% | 20-40%
has achieved Legislated Obligation 1 X O O O

SAPOL has developed and continues to provide relevant information regarding the Carers
Recognition Act 2005 (SA) and the Carers Charter to all its employees. A link to the Carers
Recognition Act 2005 and the Carers Charter, which sets out the rights of carers in the
principles that underpin the Charter, is available to all employees through the SAPOL Intranet
Equity and Diversity Section Home page, via a link to Disability.

http://intra.sapol.sa.gov/sapol/services/human_resources/equity diversity section/disability.jsp

Note: this relevant web link can only be accessed by SAPOL employees.

In addition SAPOL'’s Disability Awareness Training (on-line) contains a component on the
Carers Recognition Act 2005, in particular the Carers Charter. This training is compulsory and
has been undertaken throughout SAPOL at all levels, developed to provide all SAPOL
employees with the required knowledge, skills and aptitude to understand and respond to the
needs of people with disabilities. Online Disability Awareness training has been undertaken by
614 SAPOL employees between 1 July 2011 and 30 June 2012.

In addition the SAPOL Police Recruit Training package, Constable Development Program,
Management Programs and the Promotional Qualification Framework incorporate the Disability
Management training program.

New public sector employees to SAPOL are provided with an induction handbook to explain
the conditions of service and responsibilities for an employee under the Public Sector Act
2009. Reference is made to the Carers Recognition Act 2005 (SA) which informs new staff that
all officers, employees or agents should have an awareness and understanding of the Carers
Charter and take action to reflect the principles of the Charter.



http://intra.sapol.sa.gov/sapol/services/human_resources/equity_diversity_section/disability.jsp

Leqgislated Obligation 2

There is a system to ensure consultation with carers, or persons or bodies that
represent carers, in the delivery of services and development of strategic and

operational plans, policies and programs.
Please rate the extent to which your agency 80-100% | 60-80% | 40-60% | 20-40%
has achieved Legislated Obligation 2 X O O O

Carers as with all SAPOL personnel are consulted and involved in policy and planning
development that relates to employee welfare.

In the planning stage of policy development employees are engaged in consultation as
appropriate. This can occur through focus groups, surveys, meetings or through email advice.

Legislated Obligation 3

There is a system to ensure the principles of the Carers Charter are reflected in
Departmental practices.

Please rate the extent to which your agency 80-100% | 60-80% | 40-60% | 20-40%

has achieved Legislated Obligation 3 X [ Ol ]

There is a system to ensure the principles of the Carers Charter are reflected in

Departmental practices. Legislated Obligation 3

The needs of employees who are carers is acknowledged and supported by the number of
flexible working arrangements available for police officers and SAPOL public sector
employees in order to assist employees balance their work and carer role. Voluntary flexible
working arrangements include purchased leave, compressed weeks, flexi time, part time
(incorporating job share), working from home and special leave.

In addition, SAPOL’s Employee Assistance Section makes counselling support available to all
SAPOL employees who seek it for a range of areas including relationships, stress
management and work difficulties. A consultancy service is also available to supervisors,
managers and other staff on issues that impact on the well-being of staff. Depending on the
issue, appropriate strategies can be developed. The above mentioned services outlined in
SAPOL human resource policies assist in further supporting a number of the principles that
underpin the Carers Charter.

Identify a highlighted activity in this reporting period that demonstrates good
practice against the SA Carers Recognition Act 2005

To date SAPOL has not endeavoured to identify any actions in this context

Areas for Improvement

No areas have been identified as requiring improvement




Appendix 12
Account Payment Performance, Contractual Arrangements, Bankers Orders,
Theft by Deception (Fraud)

ACCOUNT PAYMENT PERFORMANCE

Premier and Cabinet Circular No.13 requires public authorities to report on their account payment
performance in their annual reports.

ACCOUNT PAYMENT PERFORMANCE 2011-12**

Number of Percentage of value in $A of Percentage of
Particulars Accounts Paid | Accounts Paid accounts paid accounts paid
(Transactions) | (by number) P (by value)
Paid by due date* 46 227 90.95% 285 383 730.90 95.85%
paid jate, within 30 days of 4032 7.93% 10 128 069.40 3.40%
Paid more than 30 days 570 1.12% 2 221 093.36 0.75%
from the due date

*Note: The due date is defined under section 11.7 of Treasurer’s Instruction 11 Payment of Creditors’ Accounts. Generally, unless
there is a discount or a written agreement between the public authority and the creditor, payment should be within thirty days of the
date of the invoice or claim. Some agencies receive invoices significantly later than the invoice date, due to supplier invoicing
processes. Agencies may choose to report against the date the invoice is first received rather than the date of invoice.

**Note: the period covered is 1 July 2011 to 30 June 2012

CONTRACTUAL ARRANGEMENTS

Premier and Cabinet Circular No. 13 require agencies to provide a summary of all contractual
arrangements which exceeds $4 million (GST inclusive) and extends beyond a year.

Uniform Contract

On 17 April 2012 the Department of Justice entered into an agreement with Stewart and Heaton
Clothing Pty Ltd for the provision of a total apparel management service for specialised uniforms to
Justice Portfolio Agencies.

Consequently SAPOL executed a customer agreement with Stewart and Heaton Clothing Co Pty
Ltd on 10 March 2012 for an initial period of three (3) years. The agreement contains two (2)
extension options of two (2) year periods. The estimated contract value is $10.9m (GST inclusive).

This strategic partnership is expected to deliver a total apparel management service which
provides an efficient and effective service (including quality garments), timely provision of services,
an optimal contract pricing and an efficient reporting function.

Vehicle Commissioning and Decommissioning

SAPOL's fleet of vehicles are required 24 hours, 365 days per year and perform standard policing
duties and an emergency operational function to the State of South Australia. The commissioning
of vehicles involves the installation of equipment required for operational deployment including
emergency lighting and communications. The decommissioning process involves the removal of
equipment fitted during the commissioning process.



On 12 November 2010 a new contract was entered into between SAPOL and Prixcar Services Pty
Ltd for:

The commissioning of new vehicles into an operational state;

The decommissioning of vehicles for disposal;

The installation and removal of items including communication (radio and computing)
equipment;

The reconditioning, supply, construction and on-going maintenance of times (excluding
communication equipment); and

Management and administration services for the commissioning, decommissioning and
maintenance of vehicles.

The contract commenced on 12 November 2010 for an initial three (3) year period with two (2)
extension options available, the first being a period of three (3) years and the second being a
period of two (2) years. The total value of the contract is $28.8m (GST inclusive).

Vehicle Service and Repair

A new contract for the service and repair of SAPOL motor vehicles was established between
SAPOL and AP Fleet Management Pty Ltd (‘AP Fleet’) and Ultratune Australia on 15 September
2010 for an initial three (3) year period with two (2) extension options of two (2) years available.
The total value of the contract is $22m (GST inclusive).

This contract provides the servicing and repair of police motor vehicles including servicing, repairs
as and when necessary, safety checks and services consequent to emergency responses,
programmed inspections, roadside assistance and recovery services, customer service centre and
management and administration of deliverables in accordance with defined performance criteria.

Cleaning

On 4 September 2009 an Agreement was established between SAPOL and Phoenix Cleaning and
Maintenance Services (‘Phoenix’) for the provision of cleaning services for SAPOL sites. The
Agreement is for a three (3) year period with options to extend for one (1) two (2) year term and a
further one (1) year term totalling a period of six (6) years. Total contract value was estimated at
$11m (GST inclusive).

This agreement was terminated in May 2012 after the supplier entered into liquidation. Interim
cleaning arrangements are in place pending a new tender process.

CCTV Replacement

SAPOL as a result of the Royal Commission into Aboriginal Deaths in Custody (RCIADIC) has
undertaken a number of programs to reduce risk and ensure the safety of prisoners, in particular,
SAPOL entered a program to replace and/or upgrade CCTV equipment in its cell complexes
across the State.

On 1 December 2009 an Agreement was established between SAPOL and Tyco Australia Limited
(trading as ADT Security) for the replacement and maintenance of CCTV equipment and systems
within metropolitan and regional Police Stations. This Agreement includes scoping, supply,
installation and maintenance of security and surveillance CCTV systems for police cell complexes
for a term of two (2) years with a one (1) year extension option.

The initial term of the Agreement expired on 30 November 2011. SAPOL exercised a one (1) year
extension option which was available. The total contract value is estimated at $4.5m (GST
inclusive).



Towing and Transportation

SAPOL is required to tow and transport vehicles throughout the State as part of operational
policing duties. The services are required 24 hours a day, 365 days a year for all vehicle types.
As a result of changes to the Clamping, Impounding and Forfeiture Act SAPOL’s towing
requirements were expected to increase significantly.

A contract for towing (including obstruction, SAPOL fleet, impound and exhibit towing) was
established between SAPOL and Dial A Tow on 31 October 2010 for an initial two (2) year period
with two (2) further two (2) year extension options.

The initial term of the Agreement is due to expire 31 October 2012. The total contract value is
estimated at $15.5m (GST inclusive).

Saliva Drug Testing — Screening Equipment

The South Australia Government commenced drug testing of drivers within the State in July 2006.
This road safety initiative is aimed at reducing road deaths, injury, and associated trauma normally
connected with vehicle collisions. The objectives of this current project are to improve equipment

through new and innovative technology that is able to process oral fluid as quickly as possible and
is reliable in the detection of illicit drugs.

On 9 January 2012 a new agreement was entered into between SAPOL and Pathtec Pty Ltd for
the supply of saliva drug testing equipment — oral fluid screening equipment.

The agreement commenced on 9 January 2012 for an initial period of three (3) years with the two
(2) extension options of one (1) year terms. The total contract value is estimated at $7.5m (GST
inclusive).

BANKERS ORDERS

The Commissioner of Police is required to report to the responsible Minister the number of
applications made by members of the police force in respect of orders to inspect banking records
pursuant to section 49 [1a] of the Evidence Act 1929, during the previous calendar year. Section
49 [7] refers.

The details may be included in the Operations Support Service segment of the Commissioner’s
Annual Report.

During the year 1 July 2011 to 30 June 2012, there were 83 orders (received at Prosecution
Services Branch as required by the General Order) granted by magistrates upon application by
members of the police force pursuant to section 49 [1a] of the Evidence Act 1929.

THEFT BY DECEPTION (FRAUD)

Regulations under the Public Sector Act 2009 require a public sector agency to report on theft by
deception within the agency.

SAPOL (Anti Corruption Branch) reports no theft by deception (fraud) offence detected within
SAPOL in 2011-12.

SAPOL (Ethical and Professional Standards Branch) reports one theft by deception (fraud) offence
detected within SAPOL in 2011-12. The matter is under investigation and not yet been finalised. A
review of processes has also been completed and improvements were made to prevent the
reoccurrence of such incidents.



Appendix 13
Performance Against Annual Energy Use Targets

Performance Against Annual Energy Use Targets

Energy Use (GJ) GHG Emissions Business Measures
2000-01 Base Year 91 874 20978
MJ/FTE 12930
2011-12 Actual 77788 12 449 MI/m2 379
MJ/FTE 16 428
2011-12 Target 72 580 16 573 M3I/m?2 484
2014 Target 68 906 15734

Business Measures (Normalisation)
MJ/Number of employees (FTEs)/annum
MJ/Square metres of floor area of building/annum

* The greenhouse gas emissions in the department do not represent the same percentage change as the energy, primarily due to
variations in the CO2 emissions coefficient of the electricity supply system. The emissions coefficient is dependent upon a number of
factors, most importantly, the mix of primary fuels used to generate electricity that is supplied in South Australia. Decisions about the
mix of fuels are made as a function of the National Electricity Market and are therefore beyond the control of the department. The
department has endeavoured to provide the most accurate information from all possible sources available to it, and any unintentional
inconsistencies in these figures are beyond the department’s control.

Significant Energy Management Achievements

During financial year 2011/12 there was a decrease in energy consumption from 85 836 GJ to
77 788 GJ. The variance is 9.37% and considered to be a notable reduction over the previous
year.

Main contributors to this decrease in energy consumption are the building of new energy efficient
facilities, disposing of high energy usage buildings and upgrading of existing facilities.

The former Police Headquarters building was the largest consumer of energy for the agency and
has been replaced with a newly constructed, purpose built 5 Green Star rated and 4.5 Green Star
tenancy rated building. Both the building and tenancy are on track to achieving a 5.0 and 4.5
NABERS rating respectively.

Construction and occupation of the new building consolidated accommodation from three sites and
the building features state of the art electronic building management system, separated power and
light usage metering and floor by floor energy monitoring. It also contains energy efficient
measures such as 100% fresh air supplemented high efficiency chilled beam air conditioning. The
ability to reuse already heated air being expelled increases the efficiency of the system. This is the
first of these systems used in South Australia.

The building also has many passive energy savings initiatives like computers with sleep mode,
energy efficient refrigerators and dishwashers that are only operated when full. Air conditioning and
lighting are restricted to business hours with manual override if required. Integrated lighting is
provided by using natural lighting, minimum office area lighting levels and task lighting provided via
LED. The LED task light is low energy use and powered via the individual user’s PC.



A new police station at Roxby Downs was completed and also features energy efficiency measures
such as passive design principles such as the use of shade structures and thermal insulation to
complement air conditioning. This is suited to extreme temperature ranges experienced at this far
north location. Other measures include energy efficient lighting and multi gang switching to allow
lighting to match specific needs/areas.

The Port Adelaide Police Station refurbishment included new energy efficient lighting installed as
part of the stage one upgrade with more energy initiatives planned over the next three stages.



Appendix 14
Triple Bottom Line Reporting — Greening of Government Operations,
Urban Design Charter,
Asbestos Management in Government Buildings, and Regional Impact
Assessment Statements

Triple Bottom Line Reporting — Greening of Government Operations

SAPOL continues to work towards a more sustainable future through developing environmental

standards and implementing environmental initiatives such as passive design measures, waste

recycling, energy management (including solar panels) and water harvesting. All capital projects
pursue Ecologically Sustainable Development (ESD) initiatives.

During 2011-12 SAPOL completed a number of significant infrastructure projects including the New
Police Academy and New Police Headquarters, which incorporate ESD initiatives. A number of
current projects including the Murray Bridge Police Station and Thebarton Road Safety School
relocation will all pursue ESD outcomes.

Asbestos reduction and management continues to be an important activity in SAPOL.

Motor Vehicles

SAPOL has 1103 vehicles that have travelled 35.2 million kilometres during 2011-12.

SAPOL continually assess the composition of the fleet to reduce the environmental impact and
have continued replacing 6 cylinder passenger vehicles with 4 cylinder passenger vehicles. Under

this program the number of 4 cylinder passenger vehicles has increased from 314 to 338.

Alternative fuel vehicles continue to be utilised throughout 2011-12 with 46 dedicated LPG vehicles
and 5 dual fuel vehicles, spread across a number of cylinder sizes.

There are a further 179 vehicles in the SAPOL fleet that utilise Diesel fuel.

% 4 @ @
Total Fleet Cylinder o0 (DI % LPG . %
Fuel Diesel
Passenger
338 5 46 179
1103
30.64% 0.45% 4.17% | 16.23%

* note the above table is not a full breakdown of the total fleet but reflects the proportion of specific fuel and vehicle types
noted. eg there are a large number of 6 cylinder operational police vehicles.

Facilities

Ecologically Sustainable Development (ESD) initiatives are being considered in all project work
being undertaken in SAPOL.

Consultation occurs with the DPC Sustainability and Climate Change Division and project design
as far as practicable addresses the prescribed criteria contained in the Department of Planning,
Transport and Infrastructure (DPTI) ESD Guide Note for Planning Design and Delivery.



Good environmental design outcomes require consideration of the following principles:
Passive design to reduce reliance on active systems;
Efficient active systems which reduce environmental impact;
Integration between building form, energy use and the external environment;
Minimising potable water consumption;
Maximising indoor environment quality:
§  Daylight availability
8 Indoor air quality

Urban Design Charter

The design of all new police facilities being built by SAPOL are undertaken in the spirit of the
Urban Design Charter. This aspect is managed by DPTI.

Asbestos Management in Government Buildings

On May 2 2011 Cabinet approved the DPTI proposal to streamline the across government
reporting on management of asbestos in government buildings.

Agencies will continue to maintain accurate records of asbestos management in their buildings
including its identification, ongoing management and removal.

Agencies are not required to report on asbestos management in annual reports but are
required to provide specific data, endorsed by the relevant chief executive to DPTI.

DPTI prepares an annual across government report for presentation to Cabinet and tabling in
parliament. The report will provide an overview of actions taken annually by government to
address the management of asbestos in its buildings.

Under the revised arrangements, DPTI will provide SAPOL with a standard report based on data in
the Strategic Asset Management Information System (SAMIS), SAPOL will be required the verify
the standard report as accurate or amend as required.

This process will ensure information presented by DPTI in the across government annual report is
accurate.

Regional Impact Assessment Statements

As required by the Department of the Premier and Cabinet Circular No.13 Annual Reporting
Requirements and the Regional Impact Assessment Statements policy for South Australian
government agencies, departments and agencies and statutory authorities are required to prepare
and publish Regional Impact Assessment Statements prior to implementing significant changes to
existing government services to rural and regional areas.

Northern Operations Service prepared and published a Regional Impact Statement on the
proposed closure of the Poochera Police Station within the Eyre Western Local Service Area
during the 2011-2012 reporting period.

No Regional Impact Assessment Statements were prepared and published within the
Commissioner’s Service or Southern Operations Service during the 2011-12 reporting period.



Appendix 15
Financial Performance

Our Financial Focus

This financial performance appendix provides summaries of Comprehensive Income, Financial
Position and Cash Flows that analyse the budget for 2012-13 and compare the results for the
period 2011-12 to 2008-09 as detailed in the audited Financial Statements. Resource trends are
also provided. Tables and figures reflect financial years.

Table 1
2012 2011 2010 2009
Actual Actual Actual Actual
1. Performance against budget (GFS) $m 15.6 8.3 (17.2)* 7.9
2. Net assets $m 85.7 73.4 1.7 15
3. Expiation revenue $m 65.8 75.6 76.4 75.5
4. Workforce FTE 5639 5536 5564 5431

* $21.908m in budgeted appropriation was not received in June 2010. Had this occurred, SAPOL'’s performance would
have been $4.7m favourable

SAPOL provides a diverse range of services to the community. These services are aimed at
producing a safe and peaceful environment by the minimisation of crime and disorder. SAPOL is a
large, complex agency which, because of the nature of its operations, is constantly subject to
public scrutiny and accountability. It provides services to a range of different locations (over 100)
spread across the State on a 24 hour a day basis.

1. Financial performance against budget

Table 2

2013 2012 2011 2010 2009
Budget  Actual Actual Actual Actual

$m $m $m $m $m
Total operating expenses 767.5 772.1 699.5 660.2 644.0
Total operating income 28.5 63.7 275 25.1 27.6
Net cost of providing services 739.0 708.4 672.0 635.1 616.4
Net revenue from SA Government 738.5 708.9 663.3 620.3 570.2
Net result (AAS) (0.5) 0.5 (8.7) (14.8)  (46.2)
Budget net result 20.8 (15.3) 29 (33.9)
Performance against budget (AAS) (20.3) 6.6 17.7) (12.3)
Net result (GFS) 36.4 (7.0) (14.3) (26.0)
Performance against budget (GFS) 15.6 8.3 (17.2) 7.9

There are two methods used in presenting the interim end of year result. These are:

Australian Accounting Standards (AAS) basis that includes all income and expenditure as
reflected in the financial statements.



Government Finance Statistics (GFS) basis that is used by the Department of Treasury and
Finance (DTF) to measure the operating performance of agencies. This is the AAS basis
adjusted to exclude revaluation impacts of noncash items such as some components of
annual leave, long service leave, workers compensation liabilities and revenues from asset
disposals.

The increase in operating expenses in 2011-12 of $72.6m over the previous year mainly reflect the
impact of enterprise bargaining, increased liabilities (long service leave and associated on-costs),
recruitment of additional police for the Recruit 300 initiative, recurrent costs associated with the
new police headquarters and higher depreciation due to the capitalisation of the police academy
and recognition of the leasehold improvement for the new police headquarters.

The operating revenue increase of $36.2m includes $35.6m donated asset revenue for the fit out of
the new police headquarters.

Operating expenses and revenues from Government for 2012-13 are budgeted to increase for

indexation of employee benefits expenditure and supplies and services expenditure.

Expenditure

Figure 1

The program profile illustrates the allocation of resources by service outcome. Refer to Note 4 of
the Financial Statements for a description of each program.



Figure 2

80% of SAPOL's expenditure is salaries and related payments (including long service leave,
payroll tax and superannuation). The major supplies and service cost drivers are accommodation
and property related, vehicles and computing and communications.

Significant Operating Expenses

SAPOL’s significant operating expenses are accommodation, computing and communications and
motor vehicles, comprising approximately 11% of total expenditure (refer Figure 3).

Figure 3

40



Motor Vehicles
SAPOL has a fleet of approximately 1,103 vehicles (1,109 as at 30 June 2011) that travelled
approximately 35.2 million kilometres (33.6 million kilometres in 2010-11).

Figure 4 shows an increase in fuel and lease costs incurred by SAPOL’s fleet.

Figure 4

Accommodation and Related Costs

Accommodation costs include rents, rates, utilities, building repairs and maintenance. Costs have
increased as a result of the new police headquarters. Costs are influenced by an ageing building
base, the impact of extended hours of operation and are sensitive to market factors, particularly
occupancy rent and utility costs.

The management of costs continues to be underpinned by:
Preventative maintenance programs; and

Opportunities to consolidate leased accommodation and improving the utilisation of available
accommodation.

Computing and Communications

Major Investment Projects for 2012-13
- Project SHIELD (formerly Police Records Management System)
Acquisition of a records management system to meet custody management and serious and
organised crime legislation.
Domestic Violence Legislation System Support
Information technology system to process early intervention orders
Hi-tech crime fighting equipment
Purchase of hand-held computers, a portable fingerprint system and an automated number
plate recognition system.



Revenue

Figure 5

*Donated asset revenue of $35.7m has been excluded
from the above chart

2. Financial Position

Table 3

2013 2012 2011 2010 2009

Budget Actual Actual Actual Actual

$m $m $m $m $m

Current assets 58.8 73.0 56.7 23.8 45.3
Non-current assets 382.6 371.1 328.3 262.1 243.9
Total assets 441.4 444.1 385.0 285.9 289.2
Current liabilities 119.7 86.9 89.5 75.9 86.8
Non-current liabilities 216.2 271.5 2221 208.3 200.9
Total liabilities 335.9 358.4 311.6 284.2 287.7
Net assets 105.5 85.7 73.4 1.7 1.5

The $12.3m increase in equity in 2011-12 reflects an increase in capital contribution of $11.8m
from the Department of Treasury and Finance and a positive comprehensive net result of $0.5m.

The net assets budget for 2012-13 was based on 2011-12 estimated results ($106m net assets)
and will need to be revised to take in to account the actual closing balances in 2011-12 that are
approximately $20.3m lower.



Assets

Figure 6

Current assets increased in 2011-12 by $16.3m. This includes the transfer of the old police
academy site to assets held for sale and higher receivables.

Non-current assets increased in 2011-12 by $42.8m. This mainly reflects recognition of the fitout of
the new police headquarters and investing expenditure on major projects including the new police
academy.

SAPOL'’s capital investment program for 2012-13 includes:
Existing projects:
Project SHIELD (formerly Police Records Management System)
New Murray Bridge Police Station
Road Safety School Relocation
High tech crime fighting equipment



Investing payments

Investing Expenditure over the previous 5 year period (2007-08 to 2011-12) totalled $160.7m. The
significant increase in 2010-11 is largely due to the $35.5m for the Police Academy
Redevelopment. The investing budget for 2012-13 is $22.3m.

Figure 7

A Strategy for Legacy Applications

SAPOL currently uses over 200 major applications to support its policing operations in South
Australia. Whilst some of these systems are delivered through modern technologies, many of
SAPOL'’s core policing functions are capably supported by transactional systems created in the
1980's and 90's. These transactional systems are called “legacy” due to their use of long
superseded technologies.

Figure 8

Legislative and business change over the years has seen these legacy systems incrementally
expanded and changed with the consequence of a growing risk of failure due to aging support
staff, increasing functional complexity and constantly expanding databases. The combination of
these factors also continues to increase the time and cost of legacy system modifications
diminishing their ability to support change.



A strategy to transition from legacy includes the Shield program, which commenced the
incremental implementation of the Niche Records Management System. Shield Stage 1 is working
towards the implementation, during quarter three of 2013, of solutions for custody management,
observations, and criminal associations management in support to the Serious & Organised Crime
(Control) Act 2008.

Total Liabilities

Figure 9

The increase in Long Service Leave (including on costs) in 2011-12 from $155.9m to $185.6m
mainly reflects the impact of the new enterprise bargaining agreement and the impact of a
decrease in the discount rate that is used in the measurement of long service leave liability
resulting in all employees being captured in the calculation of the liability plus a 10% premium
added to all employees (in 2010-11 only employees with 5.5 years of service or more were
captured).

3. Expiation Revenue

Expiation revenue is collected on behalf of the SA Government. SAPOL treats the collected
expiation revenue pursuant to the requirements of the Expiation of Offences Act 1996 and other
relevant legislation with monies collected being paid into the Consolidated Account and other funds
as required.



Figure 10 outlines the six year expiation revenue trend and the 2012-13 budget for expiation
revenue.

Figure 10

SAPOL collected expiation revenue of $65.8m for 2011-12, a reduction of $9.8m from the 2010-11
expiation revenue ($75.6m). This reduction takes into account changes in driver behaviour.

The 2012-13 budget includes annual indexation and road safety initiatives including increased
enforcement through additional red light, speed and point to point cameras.

4. Workforce

SAPOL workforce and police recruitment strategy

The number of Full Time Equivalent staff as at 30 June 2012 was 5638.5 FTESs representing Police
4530.2, Cadets 76 and Public Servants 1032.3.

Figure 11 illustrates actual workforce movements over the last five years.

Figure 11



Figure 12 illustrates Police attrition and recruitment trends over the last five years.

Figure 12
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Commissioner (3 Burns

Commissioner of Police

South Australia Police

GPO Box 1539

Adelaide SA 5001

Dear Commissioner Burns

The audit of the South Australia Police
for the year ended 30 June 2012

The audit of the accounts of the South Australia Police (SAPOL) for the year ended
30 June 2012 has been completed.

The audil covered the principal areas of the financial operations of SAPOL and included the
lest review ol systems and processes and internal controls and financial transactions.

The notabie areas of audit coverage included:

. payrolk

. expenditure

. workers compensalion
. revenue and receipling
. expiation reverme

. financial accounting

. ICT management

The audit coverage and its conduet is dirccted to meeting stanutory audit responsibilities under
the Public Finonce and Audit Act 7987 and also the requirements of Australian Auditing
Standards.

In essence, two important outcomes tegult [rom the annual audit process, notably:

. The issue of the Independent Auditor’s Report (TAR) on the integrity of SAPOL s
financial statements.



. The issue during the vear or at the time of financial slatement preparation and audit or
close thereto, audit management letters advising of system, process and control
matters and recommendation for improvement.

In this regard, returned herewith are the fnancial statementis of SAPOL together with the
LAR, which is unmodified.

My Annual Boport to Parliament indicates that an unmodified IAR has been issued on
SADMOL's Goancial slatements.

In addition, during the year audit management letters were torwarded o SAPOL, detaling
findings and recommendations from the audit of the areas reviewed. ‘The findings and
recommendations relate to weaknesses noted in financial systems and processes and
associated internal controls, and/or improvements needed in these areas. Responses o the
letters and matters raised were received and will be followed up in the 2012-13 annual audit,

My Annual Report to Parliament includes summary commentary for SAPOL on the matters
raiged and responses received, and specifically indicale those matllers thal were assessed as
not meeting a sufficient standard of financial management, accounting and control.

Finally, T would like to cxpress my appreciation to the management and staff of SAPQOL in
providing assistance during the year to my officers in the conduet of the annual audit.
Yours sincerely

b

[ —

S O7Neill
AUITOR-GENERAL
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To the Commissioner of Police
South Australia Police

As requited by section 31{100) of the Pubfic Finanee und Audit Aer 1987, T have audited the
accompanying fuancial report of the Somb Australia Police for the financial vear ended
30 June 2012, The financial report comprises:

- a Statement of Comprehensive Income [or the year ended 34 Tune 2012

. a Statement of Financial Position as at 30 June 2012

» a Statement ol Changes in Equity for the vear ended 30 June 2012

- a Statement of Cash Flows for the vear ended 30 June 2012

. Disapprenated Disclosures - Expenses and Income for the vear ended 30 Tune 2012

. notes, comprising a summary of significant accounting policies and other explanatory
information

. a Statcment of Administered Comprehensive Income for the vear ended 30 June 2012

. a Statement of Admimstered Financial Position as at 30 June 2012

. a. Statement of Administered Changes in Bguity for the year ended 340 June 2012

. a Stalement of Administered Cash Flows for the year ended 30 June 2012

- a Schedule of Cxpenses and Tnecome attributable to administered items for the wear
ended 30 June 2012

- a Schedule of Asscls and Liabilities attributable to administered tems as at
30 June 2012

- notes, comprising a summary ol =igni[icant accounting policies and other explanatory
information tor admimstered itens

. a Certilicate from the Commissioner of Police and the Actng Divector Dusiness
Services.

Commissioner of Police’s Responslbility for the Financial Report

The Commissioner of Police is responsible for the preparation of the f[nancial report that
gives a true and fair view in accordance with the Treasurer’s Instructions promulgated under
the provisions of the Public Finonce and Audit Aet 1987 and Australian Accounting
Standards, and for such imternal conirol as the Comuissioner delermines s necessary to
¢nahle the preparation of the financial report that 13 free from material misstatement, whether
due 1o frand or error.

Auditor's Responsibility

My Tesponsibility 18 to exprass an opinion on the [naneial report based on the andit. The andit
was conducted in accordance with the requitements of the Public Finance and Audit Act TOXT
and Australian Auditing Standards. The auditing standards require that the auditor comply
wilh relevant ethical requirements and (hat the auditor plan and perform the audit to obtain
reasonable assurnnee about whether the tinaneial teport is free from material misstatcmenl,

il sa.guwen



An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures mm the fnancial report. The procedures selected depend on the auditor’s
judgement, including the assessment of the risks of material misstatement of the financial
report, whether due to fraud or error. [n making those risk asscssments, the auditor considers
internal control relevant to the entity’s preparation of the financial report that gives a true and
fair view in order to design audit procedures thal are appropriate in the circumsiances. An
audit also mcludes evaluating the appropriateness ol the accounting policies used and the
reasonableness of accounting estimates made by the Commissioner of Police, as well as the
overall presenlaiion ol the hnancial report.

I believe that the audit evidence T have obtained is sufficient and appropriate to provide a
basis for my audit opinion,

Opinion

In my opinion, the finaneial report gives a true and fair view ol the financial position of the
South Anstralia Police as af 30 June 2042, ils financial perfommance and its cash ilows [or the
vear then ended in accordance with the Treasurer’s Instructions promulgated under the
provisions of the Public Finance and Audit Act 1987 and Australian Accounting Standards.

/FE':"_:.% )
S O Neill
AUDITOR-GENERAL
26 September 2012



Ceortification of the financial statemeants

We certify that the:

¢ Financial statements of Scuth Australia Police:
o Are in accordance with the accounts and records of the authority: and
Comply with relevant Treasurer's instructions: and
Comply with relavant accounting standards: and
Present a true and fair view of the financial position of the autharity at the end

of the financial year and the result of its operations and cash flows for the
financial year.

oo o

s Internal controls employed by South Australia Palice over its financial reporting and
its preparation of the financial statements have baen effective throughaut the
financial year.

A AW

e I st ]LL_.N, Vi /zi«a:{__h______‘
hrg,,éurns lan Hartmann

Commissioner of Police Acting Director, Business Service

4 L
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South Australia Police

Staterment of Comprehensive Income
For the year ended 30 June 2012

ket result and iotal comprehensive result are atiributable to the 5A Govemment &s owrnsr

Moo 2012 2011
000 000
Expenses:

Emploves benafits expanses B B1E 532 BET 181

Suppiies and servicas i 134 556 . T 24 412

Uepreciation and amonisat on expense 7 20621 15 581

Wirits dawn af non-cumant assats 220 Gl

Met loss irom disposal of non-curant assle 11 1689 -

Total expenses . 7r2118 _5954%4_
Inearne:

Rovenues from fees and charges g 23118 20428

Interast Tevenues 3 44 ]

Commanwealth revenues 10 893 350

Mel gain fram the dispesal of non-curent assets 11 - 103

CHiner revenuses 12 39902 G437

Total income 63 753 27474
Met cost of providing services 08 360 a7 50
Revenues from {payments fo) SA Government:

Revenues from 36 Govenment 13 658 642 209 746

Cortributons fram e Community Smergercy Senvicas Fund 13 12315 18 Ba1

Cartributons fram the Community Read Safety Fund 13 35 580 34 700

Faymenis o 5A Govemmen: 13 {5 6646}

Mat ravenues from SA Government T3 ET1 53 37
WET RESULT 511 (8 683
Other comprehensive income;

Changas in revaluation surplus - 1520
TOTAL COMPREHENSIVE RESULT &11 13237




South Australia Police

Statement of Financial Pasition

as at 30 June 2012

Current assets:
Cash and cash equivalents
Receivables
Inventories

Mon-current sssets held for sale

Total current assets

Non-current assets:
Recsivables
Property. plant and equipmesnt
Capital works in prograss
Intangibls assets
Investment Froperiies
Total non<current assets
Total assets

Current liabilities:
Payables
Oiher Liakilities
Employee banefts
Provisions
Total current liabilities

Non-current liabilities:
Payablss
(ither Liakilitiss
Employvee berefits
Provisions
Total non-current liabilihes
Tatal llabilittes
Met assets

Egulty:
Cantriouted capital
Revaluation surplus
Retained earnings
Total equity

18 tatal eguity is atlrbutable | y §A Govornment As owne
The latal souity fHritwilable o the 54 Government as owner

Unrecognised contractugl commitments

Contingant liakilitics

The abowve statement showd be read in conjunciion with fhe socompanying nofes

Noka

14
15

11

1%
17

18
19

21

23

24
24
24

28
27

2012 2011
000 £000
45 555 46 334
16 324 7 871
328 320
B2 207 54 525
10737 2145
72944 53 870
634 772
340 128 280 810
19 358 56 431
9625 10 290
1390 -
371135 328 310
444 079 334 080
25 814 26 134
574 -
45 666 48772
13 818 14 803
865 872 83 511
23373 10 464
7552 -
156 508 126 964
85 081 75605
271 524 222033
358 396 311 544
85 683 TE 436
B85 220 T3 484
107 370 107 525
{107 407} {107 573)
85 683 T3 436




South Avstralia Police
Statement of Changes in Equity
For the year ended 30 June 2012

Contributed Revaluation Retained Total equity
capital gurplus saminys
Hote $'000 5000 5004 $'o0o
Balamce &t 30 June 2010 15017 B85 605 9B 390} 1732
et rezult for 2010-11 - - {B 683 (& GR2)
ain on revaluation of praperty plant and equipmeant 2182 21920
Total comprehensive result for 2010-14 21 920 6643 13 237
Transactions with A& Government as owner
Equity contribution ressivad 58 46T - - ER £RT
Balance at 30 June 2011 =L 73484 107 525 {107 573) F2435
Mt result for 2011-12 21 511
Total comprehensive result for 201112 - 511 £i1
Transfer babween equiy components - 345 [ 3£5] -
Transactiong with SA Government as swaet
Enuity certribution receiwed i1 73 - - 1 ¥ 36
Balance at 20 Jung 2012 24 05 220 107 870 (107 407} 85 683

Al shangas in equity are attributable to the 5A Govamm ent 85 owner

Tha abowe statement shamd ke ragdd I coniunction with e sccompaning nofes



South Australia Police
Statement of Cash Flows
For the year ended 30 June 2012

hote

Cash flows from operating activities
Cazh outflows:
Emplayze hengfts paymants
Paymentz for supplies and ssrvioes
Cash (used in) operations

Cash inflows:
Fees and charges
Interest received
G3T recovered from the ATO
Othar receipts
Cash generated from operations

Cash flows from SA Government:
Recaipts from 5A Government
Payrnents to 54 Govarnrent
Cash generated from SA Government
Net cash provided by operating activities 25

Cash flows from investing activities
Purchase of property, plant and eguipment and intangibles
Procesds from the sals of properly, plant and eguipment
Met cash (used in} investing activities

Cash flows from financing activities
Capital contributions from governmsnt
Net cash from financing activities
Mgt (decrease)inc rease in cash and cash equivalents

GCash and cash eguivalents at the boginning of the financial year

Cash and cash eguivalents at the end of the financial year 14

2012 20711

£000 $'000
{580 212) (534 O7E)
{148 355) (138 707)
{728 567) (673 785)

26 239 2 023

44 96

14 556 14 BEOD

4 4T H&QD

44 786 42 501

TO5 642 ard 635
{5 668) -
599 976 B74 B35

156 195 43 351
{29 192) (58 97T}
482 265

{28 710} (53 712)
11 T3§H 58 457
11 736 58487

{ 779) 42108

46 334 4235

45 555 A5 334

The above stafament showld be read in conjunciion with the accompanying nolas
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South Australia Police
Notes bo and forming part of the Financial Statements
For the year ended 30 June 2012

Ohjectives of South Australia Police (SAPOL)

Seuth Australia Pollce (SAPGL) cosrates within the Polce Azt 7302, the Malice Regulalions 1808 and the FEA,
Thie mission statermant of SAPGL as =& oul in SAPCOL's Future Dirsctions Slatogy 2010-12 is Sworking togather o resssuns
aral prolesd e communit fram sime @0d disardsr' This mission etatament is raflactad in the Elowing cera funcions:

«  UphaldEng e law

= Prezarving the peace

«  Preventing crime

- Assisfing tha pLbs In amesgecy shustions

+ {aoordinating snd managirg respenses o amargency situalions

+  Fagulating raad use and wrevent vehicla calliziane

Surmmary of significant accounting pollzles
(a) Statement of compliance

[+

SAPOL has preparad these fnancial statamarts i complance with Sectich 22 of the PEAA

Tha financial satemants are genaral pumpase fnancial sietements. The escourts have been prepered in accordance with:
AASs and comply with, Tls and APSs pramulgated under the proviaions of the PRAA.

PGl has applied AASS that are spplicabie o noi-for-profil entities, as S3APOL s o nol lor proll enbly, AsSs anc
Imbaipretationg that have recently Bean 3aued or amendad bat are not yat aTactiva heve not Dean asopted by SAPOL Tor the
reparting peiod anding 30.une 2012 Refar b Nete 3

Basis of preparation
The preparation of tha fingngisl 2:87emaniz requires:

v e use of ceelin aecounling sstimates and reguires manasgemsn; 1o exarcise 5 judgement in the process af applying
SAPOL's accounting policics The arcas invelving a higher deares of judgemert or whera assumplions and esimztas ars
significant o tha finaacial saetanls, are cuthned in the 2 pplicale rates

v accalniting policies are aelected and applied m 8 mannar which ensures that te resulting insncial nforpaticn satzles
the concepts of rélevance and relizoility, theraby enauring thet the subsienos of tho undorlying ransactions o athoe
syanhts ara reporied and:;

¢ compliance with APS isswac pussdant o Seclion 47 of the BrAA. 11 the intereat of pudlic accountability end Tansparency
the APS's require the followirg nata disclozuras, that have been Includad 1 these finarcial stalgrants:

(@ revenues and expenses, drancial assels and Sabilities whans e couneroadlyiranaactian 15 with an aniiny within the
5A Govammant 55 &t repoting date, cassified according 1o their nalure

b axpanses incured as a sesull of enoacing consultarts (as repared in the Stetement of Comprabansive Income)

(=l employes TWSP informstion

) amployvess whose nomal reruneraiion s equal to or greater than e base sxeoutiva semunaelbon lavel (aillin §10
000 banddidihg] aad the aggregste of the ramuneralion psid or payable or otherwise mede availabia, cirecly or

inclirecty by the 20ty 1o ihose employess

(el noard'committee member snd ramuneration information, wiwra 2 board/commiitea member 15 artled o recens
income from membership other than a direct out-ci-pockst reimbursement

SAPCL's Statemant of Cowmarshanzive Income, Statemeni of Financal Pasilkan and Statemant of Changes in Equity havs
bgen prapared an en acorual basis and are in accordance with bstoricat cost convention, axcept for carain assets that
were valued in aeeanfance with the valustion palicy applicable.
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South Australia Pollce
Notes to and forming part of the Financial Siatements
For the year ended 30 June 2012

The Slalemanl of Lxash Flawsa has been praparsd on 3 cash basis
The: financ | statermanis have baan praparsd bassed an 2 teve morth parod 27d aresented in Australisn cursncy.

The continuad exietance of SAPOL in ils prasant lem and wih s present 2cfivities iz deosndsnt on govammant policy
and on cantiruing appropTiations by Padiamest b 8APOL's administration 2nd outouts.

The: accounting aclicies sat out dalow have basn apalisd i preparing the financial statamerta for t1a yesr ended 20 Junc
M2 ard the comparative information presanied,

Reporting entity
EAPOL iz 8 Covernmart depailmant of thi Slale of South Australia znd oparates within the Foice Aol 189, the Folice
Regulalions 1880 znd the PSA BAPOL Is o adminisirative uinit acting or behalf of the Growa.

The finaneial staterrents &nd sccompanying notss include al the controlled actalies of 3APOL Transactions snd be ances
ralafing 1o mdminiziared rescurces s nol recognised as depaitmentsl incoms, edpenss. assols and liabilfges. A
Adriristeres lkems ars sigailicant in relaton o SaP0Ls oversll financial peformsnes and postion, By are dsclosed inthe
Adrniristeres financal siakems s al tha back of tha conirollad ganarad purpose Fnandal slalements, Crospl 2a ohansize
dischscs, fgwinistered ez are accourtad for on the sema Basis and using the same accounting pelices as for cormoliad
items.

Transferred functlons
My funaticns wera transferrad during the 200172 finardsl vear,
Gomparative information

The prezanatizn ard classification of dems in the firancizl statements ars conzigke Tt with pricr panods excapt where speciic
goesounling stundaids andsr Accaunting Policy Stelements (APS) has requirad a changa.

Whare prasshiation ar classifcation of lema n the firarcial statamaenls nave been arendan, conpaative amouns hayva
beai adiusied to confarm to changas m presentation o classficadon in thess finansal statements unleas imprecticsble.

The: restated comparative amounts 46 net replace the eriginal financial statamerts ‘or the precading perioc.

Rounding

Al amaounts in the financal staisnents and accompanying rotes heve baen rawndad ta the nearast theusand doltars (S'003],
Taxaticn

SAFCIL iz not subject by incore t@ SAPOL & | able for payrall tee, FET, GET, Emergency Savices levy, land tax equvalents
and lozal govemrbant rate equialents.

Incomee, expenses and a=aels are recognised net of the amount of 33T edcepd thatl

» whera the GST incurrad on & puichiage of goods or servicss 13 not recoverabls from the ATC. in which case GST
recogrized as pert of e cost of acguisiion of the assat oras part of 1he expensa item appicable

» receivablas fwith iha axception of prepayvimets) ard payables, which sra stated with the smount of G5T incaded.

The net amouni of GST racovesable froo. o payable w, e ATO s included a3 part of receivablas or payables in the
Statement of Financial Posilion.

Cash flowe ame includad in the Siatemet of Gash Flews o a gross basis and the GST componsnt of cosh Fows ariging mon
investing and financing acliv Y&z which |3 recovgrable fram, or payabla to, the ATO is dassifed as parl of cperalng cash
flowe. SST amounis are seperately disclosed in note 26,

Un-ecoghised conaciugl commimenis and cotingencies are disciosed net of the amourd of GET recowarsble from, or
payalle e ATOL If GST e nat oayslls to, or racowerabls from Lhe, ATO, the commitmerta ard contingencies ars
digddased on 3 Qross basis.
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South Australia Police
Noies to and forming part of the Flnancial Statements
For the year ended 30 June 2012

GET recoverable from ar payable t the ATD azsocisted with Admnisierad lEeerns ransacticns 3 included in the SARPOL
slatemenis.

Evente aftar the end of the reporting poriod

Adlustmenta sre made to amourtz recognized 0 e financal statemants, where an evart ooours after 22 June and Beors the
clata the finsncial aisternanis are suthorised far issua, whore dwse evenls pravides infarmation about condiions that ewisted
AL 30 June,

Thers are no evenis for the reporting pariod efter 30 Jurc 2012,

Incoma
Incoms is recognised 1 the exieni that o 1s probsale that the Aow of econoemic benefits to SAPCL will occur and cen be
ralisbly measured.

tncome has baeen agpregabed aomonding fo its nature and hee not been offsel untess reaulred or pevmittad by a specific
aooouniing stancard, of where offzatling raflects the substanca of the ransaction cr athar event.

The following orc spools reongnition ariterias
Foes and Clarnes

Revenues from feea =nd chargas e derived lioe Bhe provisssn of goods anc zarv ces to other 34 Governrart agersizs and
to the public. This revenue is resognizad upon dalvary of the sardcs tothe chent or by reference to tho zlkege of complelan,

Faes and charges coniralled oy SAPOL ae recogrised as income n ha SAPOL fSranclal statemernts. Feas and charges ara
dearmnad 1o e canfalled where they can be deploved for tho achisvemsnl of SAPCOL ehjectvea. Such amounts are not
requirad to he paid 1o the Conzalidated Ascount ar other Funds nol santrallacd by SAFOL,

Faas and chargas collectad by SAPOL bul nat cortrol’ed ere not recogrised as income in the SAFDL finanolzl statemants ot
ara raporloy as adminisleed neme in the Adminiatared financial statemante. Such amounts are requirgd to ne peid to fhe
Consolidatad Ascount o ather furds mat controlled by SAPCL (Rafer nots Ad).

Contribufioms roenso
Contributions are recognised a5 sn assat and incume when SAP0L altaing contrel of tha confributions or oltains the dght to
recaive the cantributions and the incoms recoanition critera are mat (La. the amcount can be reliably msasurad ang e Mo of
resnurces s probable).

Garmally, SAFOL has cbtained control or the rght b roceive (o,

« contibutions with uncondional stipulstors - his will 12 whar e zgresmrant baoomes anforcezble ie. tha sarliar of whan
SAP0L has fosmally baan advised that the conbibudion (e grant applcation) has basn approved, agreemanticontract s
eascuted: andior the contribution s recoied,

+ ganlribulions with corditional stpulations - this will ba when the enforceable atpulations apecifiad in the agreamant oo
oF &re satisied, that iz incone would be recognised for confribubons ~gooived or receivable undsr the ag-sement.

All contributions recaived by SAPOL have been contnbutions swith uncordifional stipulstiors attached and have besn
recogrised 82 &n assst and intoma 6 orsoasipl.

Ployourcas receivad oo af ahisies

Sesourcas recoived Tree ol charge are recorded as income in the Statement of Comprahansive Income at theair fair valea.
Cordrbuticns of sarvicss are recagnized only whan a fair valus can ba determined reliably and the services wauld ba
aurshased i they had not baen donatzd.

MNef gewprioss] mam the disposal of nan-curant 8ssels

Incame from the dizposal of non-curment assets s recognized when the control of the aszet hes pessed Lo the buyer ard
cletermined by comparing oroceads with the caryng amednt WWhen revalued sszets ars sold, the revalustian surplus 1S
ransferrad fo rateined camnings.

Ary gainsglass) on d sposel is recognised at the date wonbied of e asast pessad ta tha buyer and is detarmined after he
deduction from procaeds of tha asset at that tre.
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South Australia Police
Notes to and forming part of tha Financial Statoments
For the year ended 30 Juna 20H2

Fovonues fogr 54 Governmas
Approprigtionz for pragram funding are rocognised 22 ‘neome when SAPCL abtains coniral cvar the funding. Cortrol over
appropriations is normally oblaned uoon ther recsipt

Where morney hes bean appropricied 0 he form of an equity sontribution the Treasurer has soquirgd a I0ancE INE7ESE N
the net assets of SAPOL ard e apooorslic: is recarded a3 contributed capXal.

Dihgr inG o

Oter incame congists of danations, racowariss of employes Benalis (e where employvees are aaccndsd to Commorwsalth
progrars and SAPOL contnues o provide the ongalry] salary for the emplayess) and goods and saricas (a. wherg SAPOL
ircura expendiure on goods ard sorvicos and katar rocoears the expenditue),

Expenges
Expinges arg recngnised 1o the extent that it is probable that e Taw of @conomie kenefits frem SAPOL wil accur and cen be
saliznly measurad,

Expenses Mave boen aggregated acooeding to thair nature and have not been oilset unless requined or permitted by 8 3aecific
accountrg standand, or whaere offseting reflects the substance of tha transactian of Siner &vent,

Tha follewing arg specilic necoantan crteria:

Emcicies densfits
Employves banalit oxpensaes includa all cosis related 1o e nolayment including wagss and salaries, non-menelary Berefils and
leava entitements. Thaga ane recagnised when incurred.

Suparsnraation

The amount charged to the Slalemeni of Comprghsnsve Ihceme represents the conributions made by SAPCL o
supararnuation plans i respact of curent services of cument depertmeantal stef. DTF certally reccgnises ihe
supararnuaticn lisbilty in e whcle-of goveinment ceneral purpase financial siaiements.

Depraciziion aid amarlisafot

Al Aon-cament assets, having a limited usaful life, ara systematically depreclatecfamentszed aver their usaiul lives in a mannar
that raflects the consumation of thelr service potontial. Amorisalion is usaed in relafion to intangible assstz such se computar
sofware, white depresiston iz epplied o langibls assats 20ch as prapety, olant and equipmeant,

Aseals resicual values, usefll lives and amortisafion mettods are reviewsd and adjustac if sporopriate, on an annual basis.
Changos in the sxprcied Jsaiil ife or the expestad agtern of consumation of future ecenomic berefits embodied in the aeset
are accourtsd for prospectively by changing the tme pedod or melod, as sopreorals, which s a rhangr in Acnounting
et mate

The value of leasshold impravemsnls & amotized aver tha estimated useful lifs of sadh improvameant, or the urexpied perod
of tha relavant laase, whichever |5 shomer.

Lend and non-cumrant assets nald for sale are not deprecisted.

Drepreciztiorfamorfization is calocu-aied on @ siraight line basis sver the estnated useful life of tha follewing Slazeas of 252205
s fallowwe:

Claws of assol Urafid Lofa (yeans)
Buildings up 1o 0
Vah clas and ranspail vegsels U o 10
Ajrcraf Jdp o 35
Computers and communicalans up o 10
Sub Class:

Raciao masis L foy 647
Cther ug ta 10
Sub Class:

Ceanarature ik f 38
Laasehold improverants Life af leasza

Intangible azssta up o ¥
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Soucth Australia Police
Motes to and forming part of the Financial Statements
For the year ended 30 June 2012

Fapmanis fa 54 Govemment

Paymiards bo the S8 Government inchede the retum of sumpfus caen pursuant to the cash aiignment policy which is paid directlhy
te e Cansclidated Accourl. Expiafion fess recsived on behalf of the Governmant are an Administarad em and paid directly
b tha Depaiment of Tregsury and Financs Consolidated Accourt. This paymant is recognised in the Adminiztered llems
financial statements

Current and mnon-current classiffcadon

Asseks and Hdahilfes are charactarsad as either currsnt or nor-curmend in medura, SAP0L bas 2 cleary identifiable operating
eycle of 12 manths. Azzeta and 'abilities that are sold, consumed o realisad as it af iha namral operating oyc e have been
cassified az cumant assets orcusrert liabilites. All other assats @nd liabilitie: are dassihied &5 non-current.

hasets
Azzete bava been classified according to thesir nature and have aot been offsel unlass required or perm tied By a spacilic
accouniing slandard, or whara offsefling rellects the substance of tha transaction o other svent.

Cash snd cash egoivedernls

Cash and cash eguivalents in the Statement of F nancial Position includes cash at bank ard on hand, and deposita at call thet
are reanily converted to cash, used i odhe cash menegement furclion oo a daw-e-day bazis and which are subfect o
irsdnificant risk of changse in valus.

For the purposas of tha Statomant of Cash Flows, aash and caah equiva ents consist of cash and cash aduivalenls as definec
BOOVE.

Administered cash is shown in Administe-sd 1mims finanacial sehedules.
Cash iz measurad at nominzl valae.

Feosivailas
Receivablas incluade amouils reeabvable fremn gonda and serviess, GST input tax credits recovarable, prepsyments and other
aazciuals,

Raceiveblas arise in the normal courga o seling goods and sendcas to offier governmant sgendes end to ihe puils,

Receiveblzs =re genarally seiled within 30 days ater e iszae of an Inveice or the gooda/services have bean provided ander
a cantrectuzl armengemearit.

Callectablity of receivables is reviewed onan cngoing besiz. Bad debls ars wrilien o whean ientiflad
Cihar dentors anse auisice the nemmal course of selling goods and sarvices o other agencies ard Lo (ke pubile

fvEiones
SAPOL hokds inventorias gsneally far inberal disTibuton. lrventoriea held for distribution are measwed at lower of coslad
repletemant vallia,

Irventories include siationary. capsicum sprays snd policd: Rorses.

IWon-cumsnt gsasts held fov ol

mor-currant asset: o asafied a8 held for sals 2re stated at fhe lowsr of thair carrving ameunt and fair value (253 costs 1o sedl, if
thelr carying amauni will be recevared principaily through s sale bansaction rathar han threugh continuing use. This
pand ition 1= ragarded as met anly when tha szle s b ghly probable and the sssel's sale 15 sxpecied o be complated ors year
from the date of classification.

hon-currant assets classfiad as bald fo zale aoe preserted separately fram the other assels in the Stalement of Financ al
Fosition.

Non-cumsnf assels
= Anguiaifion sod recogrifiion
Men-current assss are inifialy recorded =t cost alus any incidental cost invcved with the acguigition, Mon-cumant assets.
are sebsaguently measured at fairvatue lzss acoumulated depraciation.



South Australla Pollce
Motes to and forming pant of the Financial Statements
Faor the year ended 30 June 2012

wenere azaats ere acquinad at no valus, or minlmal perciase valus, they are eoorded sl e i value in he Statemant of
Fiancial Fastion

Al non-current tangitde assols with o valve of 310 000 or grester are capi@lissd.
Al ather plant and equipment purchases are ekpznsed 0 the year of purchaza.

Componentization of comalex assats i3 orly peformad when the complex asset's far value at the time of ecquisition s
greatar than 55 millian for infrastrostdes assets and $1 milion for ather sssets.

v Rayainalion of nea-guirent aanels
Al non-cument fangitle assots are valued at writen down cumant cost (@ presy for fair value), Revaluation of a non-
cumant 2sset, of croup af assats, is only pelomed when its fais value at the time of asquisilion Is greater than $1 milizn
wnd estimated useful ife i3 greatar than theoe years.

2APTL has a policy of reveluing its land, buildings, leasehald improvemants and aircraf svery thrse years. Howsver, IF at
any tima management sonsiders that the carrying amost of @n asset matedally ciffass from e f=ir velue, then tha asset
will e revalles reganless of when the isst valuation ook place, Non-cument tangible assats that are acquired bebwoan
ravaluations are haki 21 cosTuntl the nest valustion, whan they are revaluzd to fair value,

Lend, buildings and keasehald imarovemsnts controllad by SAPOL, with the exception of lessehold improvaments at
Polica Headguarlers end sceensl other CBD atas, wara revalusd as al 30 Jure 2011 fal gwing &n independent valuation
prapared by Valkomp Sushalia Ply Ll 0sng the far value mathodalogy. The revalzation of leasehold improvemants at
police headouartars and saveral othar CED stes was not underzsken as SAPDL vacated ihese slies in September 2011
when staff relocsted to tha new police beadguaners, the associaled lzasshold improvernents wers written down
accordingly, Arcraft canfrolled by SAPOL were revatued as al 30 .Juna 2011 folowing an indspardant valuation prepanzd
by Walcom Australia Py Lid usirg the faic value methoco!cgy. Thig was the finst lime the aircralt was revalusc. Other norn
current assels have bean vaiued at their written down hisboric cast.

Any revaluation incramant s crediled 0 the reveluation surplus, excepd 1o e axdent that i reverses a reveluation
decrease of the same ssset class previously recognised as an expanss, in which cass the Incraase |5 recogn sed as an
Income,

Any revalustion decrzase ig recognised as an expensa. sxcept m tha axdent that it offssts & previous revalsation increasa
for the same asset class, in wiich case the decreass is debited dirsctly 10 the sevalualion sumlus 1o the extant of the
cradit balance axisting in revaluation surphus for that assat class

Any scoumulated depiesial un, as al e revaluation date, s eliminsted against e gross carylng ameurts of the asseta
and tha netamountz ane restatad o e revalued amaunts of the asset.

Jpon dispossl or derscognition, any revaluation surolus rataling to that assat s ransfemed o retained ezmings.

o fpaimment
Als gignificant ran-cusrent tangible and intengible asssts are tested for indizations of impaiment &t eacsh reporting dates.
Wihers there is an indication of Impalment, the recoverable armaunt is estimated. An ameunt by which the asszet's carrying
amaunt exceads the recovarabla amaunt |15 recorded as an impairrant [0ss,

For reveluad asgelbs, an impa rmert loss iz offset zgainst the revaluation surpius

Intanoitie Asssts

An intangibla szset 15 an ldentifiakls non-monstary asset without physical substance. Infangials sssets ere measured at cosi.
Frllowing initigl recognition, intangible azsets are cardad at cost less any accumulzted amorisation &nd any accumulatad
impainmant lcasas.

The useful lives of intangible assels are asseazed to be eitner finite of mdefinle. HAPOL only has intangible sssats with finite
liwves. The amorisation parod and e amartization methed for intangibla assels is eviessg on an gnnusl bass

The socquisition, or intamal develnpment, of scfware is casiailzed only when the expanditute meets the definition criledia
cuilfined in AASE 138 {idenifialilily, central and the sxistance of future econamic benefta) and recegrition criteria {prabability
rf future economic berefits snd cost can be reliakdy messured) and whan the amount of expendiluie is greater than or equal
I 48 LUK
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South Australia Pelice
Notas to and forming part of the Financial Statements
Fer the year ended 30 June 2012

Al resaarch ang devalkzgmeant costs that do nel mael the capilalisaiion cilena cullined in AA86 138 are edpensed,
Irngsienan! FYamerios
Imeestment propatiss represant proneries hald to eam renrals and for caphal aporeciation

Invastiment propetles are ravalied o fal valus st changes it the falr value racognissd &8 INcoma oF expense 11 the perad
fthat thay anss. The praparties ar not depreciatad and are ol tested for impsinmant.

Rentel incoma from the leasing of investment properies is recognised in the Statsment of Comprehensive Income as part of
other income, on a straight Iine besis over the leaze tarm.

Liahilities
Liabiliies have been classified accerding to thelr nature and have not been offzet unless requived or permitied by a spedfic
acmnurting standard, ar whare offseting reflects e 5 abstanoa of ha ransaction or olber meend

Payabies
Payanles inciude creditors, acoruzd expenses. GST payable and emploves benedi on-coats and Paid Parental Leave
payakle

Creditors represent the amounte awing for goocds and semvicaes received pricr ta the 2nd of the reporting gerod that are wnpaid
at the and of the reporting period. Credtors nclude all unpaid imvoices receivad relzting t2 the normal operations of SAPOL,

Acciusd expesnses reprasant goods and services provided by other parlies during tha pericd that sre unpaid at the anc of the
roporling perked aod wheie an invoice bas nob bean recaivad.

I'me paid parentsl lesve acheme payable represenis amoorts oahich S5APOL Ras received fom the Gommomasealth
Governmart 1o foreard orto eligible simplovees via SAPOLs standard paymll processes, Thai is, SAMOL is acting 8z a
cancuit through which the payiment to ellglble emplayees (2 made on behalf of the Famly Asslstance Oiflcs

Al payables sre measured st their nominal amaunt and are nonmmalyy seffad within 30 days from the date of the invoice ar the
data thz invoice ie first received.

Emploves benshl an-cosls nelude superannuation contibutions and payeall tax with respoct o oulstanding Cabilitos for
salarkes and wagaes, 1ong serics laave and annaal lsava.

EAPCL makes cohinbutions to several State Government and extemally managed superannuation schemes.  These
cortribitona arz freated aa an expanse when they coour, These is no lEakbilityy far payments ta oeneficiares as e Folice
Zuperannuation Boad and the South Australian Superannuation Board and axternally managed supsrannuation =chemss
Fave azsumed this labilty.  The anly labiity cutstanding at balance date ralates to any eanbibutions dus out ned yat aaid o
Police Superarnustion Boarn anc the South Australian Superannustion Boand,

Loasge
I'he deremination of whether an arangsment is or coatains 8 lease s based on the substance of tha amangamsant

FAPCL has artaored nto a numbar of operating bsase sgreamants for baildings arnd vehidles where tha lsssors effactvely
rotmin all of the nsks and benstits incdental o ownership of the ilems. Oporating loase paymentz are reprezentatve of the
paliem of Denclits o be derved from tha leesed tams amd accordingly ara chargad to tha Statemant of Compratwenzive
InGoane in tha pecod mowhich they are incurned.

Learae Inoentives

Al incarbyes tor the agresmant of a new or renewed operating lease ars recognizad as an indegral parl of the net
consideralon agreed [or e use of e leased asset Incartivos mocoivod lo antar inte oparading laases arg ecognised s g
Nkl

The aggregats bensfits of lease incentives receivad by SAPOL in respect of oparating laases hawve bsen recorded as a
reduwction of rental exoensgs over the loese term. on & straight line basis.

Leass inocartives in the farm of leasehold improvements arg capitalised as an asset ang deprecisted over the revaining temm
of the leasa or estimetad useful ife of the iImprovemeant, whichewver is shortsy,



South Austratia Pollce
MWaotes to and forming part of the Financial Statements
For the yesr ended 30 June 2012

Public Prvalse FParmershio
[o1 May 2005 Cabingl approvad the exacution of & 26 yoar servics contract with Planary Justica Piy Lid (Planary} for regicnal
police stations far SAPOL and cauris for tha Gounks Administratien Authanty {GARA]).

In Juns 2008 thss Minigtor of Infrastnictura signed a Project Agresment.

The PPP includas police stations at Mt Sarker and Gaedar, oolice statiens and court facilifes at Poart Lincaln, Vicior Harkar
ard Bern, and court facilitiss at Port Fira,

Fear anmanting purpnsss the leasas ars operaling leases.

Under tha PPF agraemant SAPOL is rasponsible for paying lease pavments Lo Plenary for sites occupisd by both SAPOL and
CASL BAPOL inveicas CAA For the sites they accupy.

Leess expendifuro and pavables related to the fscilifes occupied by BAPOL are recognised in the SAPOL financisl
atatements. Lsasa axdpandiluss, revenus and assaciated payables end racavablas reldad to the fackliies oocupied by CAL is
recognised inihs Administarsd finandal statements.

Emnlayas banafin
Theze benefils acerae for employess as & resull of sarvices peovided up to the reporting dste that remain unpaid. Nor-eofent
armplpyes hanefits are measured at present valua ard currenl e playes penefits are measured at nomingl amounis.

s Wagos, saiarics, annbal foava and aick lsave
Lizbilitizs for salares end wages ans measurad as the emount unpaid =t the rsooriing deda at remuneratlon raiss curment
&t reporting date.

Thne annual leave liabilily is expectad o be payabdle wihin 12 marthe and is messursd at he undiscounted amount
cxpactod to be paid. Lisbilities for annual leave ame meognlsad and are measured as tha amourt unpaid al he repoing
cate at the raiz of pay expectad to ba paid whon o [eove 1S laker in respect of employea's earvices up bo that date.

Mo provision has baan made for sick leave as all sick l2ave is non~vasting and the average sios Igave takan in fubire
werrs by armngloveos iz eslimated 1o be less than the annual eatitlemmant of sick leave.

= Lorg ssrvics fegvo
A actuanal azsesemart of long =andce lasva uncaertaken by 1 F ased on a significart sample of employess hroughaut
the South Ausiralian public sector detarmined that b labifty messured using the short Rard method was nol materially
diffarern: fromn the liakility massured using e present value of expected futura payments.

Bazad an thiz actuar 3 assessment, the shork hend mathod wae usad o measurg the long servica leave abilty for 2012,
(FReafir bo Mote 223

This calculation is consistent with SARPOL's expenence of emplaveo retention and leaes taken

«  Empiapas Darclll Gi-casis
Emploves benadit on-costs [payrall e and superannustion) are recognised separatssy undar payablas.

Prowvieians

Frovisions are recognised when SAPCL has a preseni abligat ot as a resuli aof A past evant, il is prabsb e that an outflow of
raselrces embadying ecencmic benafite will ba raquired (o zotle the sal'gation and 8 raliabla estimats can be made of tha
ameunt of e abigation.

When SAPOL expects samea or all of & provision 1o be reimbursed, the reimbursamaent 15 recognissed 83 a separals aeset buk
orly whan the ra mbursament is viraly cerain. The expansa relating to ary provision 1§ presented in the Statement of
Comprahensive Income net af any relmbursement,

Hrovisions are meazured =t the prezent walue of managzmant's best estmate of the axpendiiurs reguired 1o setlle the prasent
abligatisn at reparting date. If tha effact of the Gme walue of money ls material, provisiors are dissocunted for he lime vatue of
mcney and the riaks specific ta tha liabilidy.



South Australia Police
Motes to and ferming part of the Financial Stataments
For tha year endad 30 June 2012

- Waorkers Dompensaiicn
A provizion has boon reportzd toorelect unsetded workers compenszaticn caims. The workers compensation provision is
an actuanal extimate of tha outstanding lzbllty as al 20 Jure proviced by a consuling actuzry through the Public Sectar
Wiorkforca Relzbons Division of the Daparimenrl of the Bremier and Cabinel (OPC) (rofer to Note 233 The waorkers
compensation provision i3 for fhe esfmated cost of argoing payments 1o amployees 25 requined under currsnt legislation.

SAPOL, &S a self insurer, &5 rasponsitie for 10e pryrmant of workars companzation claims,

= et Asfions ageimst Polos
B llabiity has baen repottad o reflect unsetti=d acticns against SAPCL.

{n] Professional Indemnity and General Public Liability Insurance
SARCE iz 8 particiosni in tha SA Covarmment's [nsursnce Program. SAFOL oayz an irsuraree premiem tirough SAICORR,
a Divisian of SAFA, SAPCL is responsthla for tha paymet of claim emounts wp to an agreed amourt (1w daeductible).
SAIGGRP provides the balancs of the funding for ciaims in excass of e dedustibla,

{&} Unrecognised contractual commitments and contingent assets and Habilities
Commitnents include opsrating, capital and outsourcing commitments arising from cortractal or stahatary souncas and aie
disclosed at their nominal valus.

Contingent assats and confingent liabilities ara mof recegrised in e Statemant of Financal Fasition but are disclosed by way
of a note and, if quantifishle, are maasurad at nominal value

Mew and revised accounting standards and policles
SAPCL did nat valuniarty changa any of its acoourtng policies during 2011-12.

Tha 8485 and Inlerpretations that have recantly been lszused or amended bul are net yet effeciive, have rot heen adopted by
SAFOL for the perod anding 30 Jume 2012, SAPOL has assessed the ‘mpact of fwe new arnd amended standarcs aad
interprastiong and considers there will ba no impact on te accourting policies ar the inancal stetements of SAPOL.

Activitics of SAPOL

SAS0L has idenfified three sotivitias that it delivars ta the community snd the Minister for Pelice. The idanliy and descripticn of
gach SAPOL aciivity during the year ended 30 June is summarzed below, Fiarcial irformation relating o sach activity s
reported in the Disaggregated Pisclosures - Expenaas gnd Inzama

Activify 1: Public safety
Accessible, visigle and responsive police services, and working in pattherships with the cammunty and olher
apencies 1o supnort the achigvernent of South Augtralia’s Strategic Flan abjectivas and targets. SAPOL halps make
South Australiz 2 safer plass to live, vt and conouct business through aceess 1o polize response and azsletanca,
Tanagement of majn- events, and amergency response, maragamant and coordination acrss the st

Aethvity 2: Crime prevention and Criminal Justice Services
Effective crime prevenficn and reduction, and police suppart of the crimingl justice systam, conbibute 1o lhe
achisvement of South Australia's Sirstegic Plan crinse farget SAPOL also works o prevent crime &nd racuces
offanding in parinership with the community and other agencies, ©imonove community safety and oublic contidence
in the criminal justica system.

Actlelly 3: Road sefefy
Cffective policng for safer roads supporis the achievement of Scuth Ausiralis's Straiegic Plan targets, SARPOL
provides road safely senvices that inchxde e reaulstion of read use, educstion and vehicle collison preventicn.
SAPOL works in partershio with the community and other agenzies to achievs betler road safety oulcormes that
support zafer raad use in South Australia.



Saowth Austrella Pallca
Mates to and farming part of the Financial Staterments
For the year ended 30 June 2012

Employes banefits expenges 2012 b |
a0 2l

Szianes ard wages 400 850 AT ETI
Arneal e 51184 AE433
Lo service keve LENL L] 2154
Employment or-costs - supamnsdion G2 E40 57 673
Emplomi], treeisis - ather 2T a7 EETIE
Targesizd vpluriary separalicr packapes Jrafar salow] 615 201
Gwer arrploymsrt elshed emmngies L EE]
WIorkEN S Campansiliog anaar 12 351
Total emoloyer heaedils expenses . 616 533 HEG 159
Tarpeted wolunlary separation peckages [TVEP'a) 2042 201
5003 2I0a

Arnzury paid dwing ite reporllag penod 12 sepersted empleses

TViPs 615 261
LanLe! Laave and long sorviae ke e during Ine repering parod 28 101

o 96 22
Levais veavery fram the Depsriment of Tragsury & Finsice —_ T LA

Met arrourt zaid by SAPOL B35 N 1af

T aurnbe” of erpovess whe wem osi TVEPs cuing the mprriing pedod were 4 (4]

Emploves remuneraticn

The wble celow includss al enipkswess Whi recered serLraration sgual t or geaier han the basse aesculive remunsration level during the yeor, The sl
mudas baih confolled ard sdminsbersd ampiovess. Ramanerafon of avplogess efets al ecals of smplkpmend ircheling sabardes ard wegas,
supmanreadics, cantibutiang, FET and amy cthar salary sandfiee bensfite, The booal remunerstien @i by hess erapiovess Tor the yaer was 3850 miln
{53 & milicn.

T4z increasa in sentunecalon | bacause ere ane 3449 more smicloyaes woaking remurersion &t or @aces bese oocoulive level which is malnly duz towage
increscas Jrder T SAP0L Enberprse Bangaing Ageemet

The resmbar of employeas seovied in He 2010 91 aldred hranchl staemenls 25 koing recehaed e 2ralion over fie 053 execuive remunzmticn his b
ravised from 223 bo 331 wmplayees b Az acooant for leava paden kieminion Palal renuiersizn o sss ampoyees bes bon ised i 8346 millon]

Remumeration of crmployees 2m2 2rn
Ihe nurmaar of enpleyeas whasa raauaaton resaied o recahable fals within o Tnlewng bends. Mumber ar ber
5155702 123935 115 ]
5134 000 = 192 9 47 |
S84 000 - TR G =] 13
B LN T = i 2
5154 000 - “ 7399y H 11
F174 R0 - 3380 33 -
F04 00 8GR T 2
F1B4 000 —Z039ED 4 -
Fild UL =2y 2
F2EACE. 233 A58 2 2
FIE4O00 — 243 0ED 1 i
FId4 200 — 253 50 £
FE4 B00 . ER 45 ! z
264 000 - 2TIEED 3 -
E274 [CO— 283 554 1 .
5354 Q00 -« ERE £EA -
$334 (00343 569 1 -
Eidd OO0 — 503 B 1 :
LETE Q) - 353 p03 i .
£184 000 - 333 98 1 -
304 000 - 402 004 _ -
Totzl 575 FER]
Famuneration of ermployees by calesory
Exgcuive 1z "2
o st . |- B
Total 1 234
Palice i ] 223
Pkl Sercant . 9 £l

Tatal - B76 53]



South Australia Palice
Notes to and forming par of the Financial Statements

For the year ended 30 Juns 2012
Suppics and Sarvices

pozornmedation and praperly related
Admiristaticn
Gommunication znd computing
Coneukants
Empkyes ra ated
Insurznce
Lepal
Tinor e sulzment
Rctar vehizke redat=d
Shared Services 5A
Unlrarma
LHildtizs
Cthes
Total supplles and sorvices

212 EEAE
£'000 yuo0
34 335 ZE hE4
15308 1630z
25032 26428
135 383
175 B EEa
857 28]

1 558 2851
4306 4058
25 521 24 470
2 483 el
217 1785

# 532 1458

§ Qa7 5 770
[FI TELato

Puszuant & the confrect srrargements wien Plerary, the PP2 panrer SAPOL pays leasa charges to Femany far sitee socuplad By both SAP2L and the Sas.
SAFQL or-ciamas the GAd o7 leape cozle agaosaled with CAA gilas. The incame and sepoerdibume associzmed with the = wex accopisd by A8 am reoacniesd a5

administratian #ems, The residhing mvenue & not oi-sat agalist expondtira,

Conzultants
Thia number and delar amowtt of corsulancles pald payable Jaduded in Coneullants 2012 26 2012 011
sxpinks shiran shove) el within tha fallowing bands Musridier Wumier 3000 £0m0
Balkows &0 00 12 1% k13 an
Habvsan 510 000 - $50 400 5 4 11 72
Abies S50 Aok - i - 274
Total palcipavatie to conaulams engeged T =1 138 3HE

External auditor's remune rtan

Fxtams! auditor's ramumerslon reaneeente amounts paidpayeblie 1o Be Audicr-Gerferal's Depanmem relzing 4o the awdit of tie finencial statemarts. Mo ggner

srvices wara provided by tha Aadliiar-ianaral’s Dapatmant

Audit fees paldinayeile @ e Audilor-Generals Degartment reiating o the audit of the Financial Stetzmems
Taolal sxternal auditors' remuneraticn

Suppliee and eervices provitged by entities within the SA Government
The fallowing supolise and sendces (nsluded in the supaies and services rspzme
AmEIns shown above) were provioes oy enlllies withi the 3A Govsmmeant:

Arccommadation and property relabed

Admrirsliation

Communication and computing

Cansutizts

Emplopees relabed

nslrancs

Legal

Minor equipment

Ranar wenlcle redated

Ehares Serices 20

Uililes

Cher

Totzl supplizs and services arovided by amtitias within tha 54 Governmant

Uspraciation and amortsallon REpanss
Diepratiztian

Buildirge and imaroyemenis

COmpUtE and comim Jnicaians sadlpmant

Vehicks ang fransport vessels

Adrerar,

(Hiar

Total depreciation

Amortization
Leaszehod improvemams
Irtemelly gerarabad compuier softwars
Crrer sompuer aotteans
Total amortisation
Total dapreciation and mortie athon expenge

Hevanuas trom foas and charoes

Egcails - wade edinther
Firearme licanca anid ragismation feag
Hoon I=giskaton recavoriss
Pilice infarralion redquesls
Prllce gecurty sarvioas
Frasecuton and cérar gt fos
Qirer fess
Teled reveniag Trom Tees and I:I::argee

a2 201
5'000 00D
253 243
251 253
202 2011
S'nog ERHHS
21 BE5 154598
a7l 1124
B4ATH E BaT
51 =
E 522 F 543
as7 f:1=]
3494 325
155 k=]
11 781 14 92
483 2 264
1075 1017
1805 17
G0 07T 58 162
Xz 2011
£000 ] i
5926 1677
2 pa0 2 692
205 230
106 474
4 088 . 2=m0
13EFE I573
3 TaB 2181
1803 1579
T
6 B4R 5 DO&
— e 15EE
M2 2011
5'000 $'oog
2 RS & BET
4 £33 4 153
2 TE5 1368
1246 2173
& 786 CETE
43T SE2
1175 1208
23 518

—==theE,



40

South Australla Pollce
Motes to and ferming part of the Financial 3tatements

For the year cnded 30 Jube 2012
Feas and chiarges racaivmd reccivahle fram entities within the 5A G rmmant

T folzeding Tees wnd chsrges (nehded inooe fees and clanges rawenies anown 212 2041
above) were receivedoos vable from arfties witkin the BA Sovernant 54100 L]
Esaorts - wdde load'alkar 1 3
Palice miorralion rasleelz 5B )
Palice securly semicas TNE 4 ErT
{riner Tees T 13
Tadal fees &nd charges recebaedrecehable from entilbea wilhin the S8 Gorammant TR [EFH
Inbarest revenmes mE2 2117
NG )il
lnzracl cr depas aecm.nds - from eebes wilkie he 54 Goveroeet o s
Tofal interest revenuas a4 Hid
Commonwealth severnes 12
3000
Sormmireasilil Eseue 12
Totml eommonwealth rovenuses [
Tuning 2671112 SAPDI reeaoied cests assosialed wilh rseoursas pravidrd at Tne equest of e Comonses h Govsmmant 0 e atian b2
= GrrmTme - Jeisdicicnzl wiming aEony refemala :
=  Suksknc= Sbusse rforealkae Desh
Cnfeg 2013-11 SAPOL recos s coss associlhed wity resaurcas provided at e equest af tan Commomeesbs Gowernment 11 ralaticn s
& CNTrES - JuiBdkAnal cimiral tisiory refenals
»  SbaEnss ARse risnralion Desk
Mot gaindlags) from the dispesal af non-cumrent assels a0z @241
Land and buitdings B oo
Picpeeds fam diepasal 1 L
Ml book yslve of assms nisposan (1491 (am
et gaituiloss}h from disposal of kand and bildings (Al )
Fant and squipmen!
Procaeds fram dispasal EET 241
Mok book wa'us of assols dispased [ Bz} 1R
et gaindless) from dispaeal of glant and soulpmant [ ErE) ]
Tiotal assets
Frecesds fur dispea 457 TRE
et aack vislag of ass=ts dizpoaed {671y L)
Het gain.llass) frem oispesal of toml assels . LT 403
Crtfar ravEmues a2 a0t
$'oan F0an
Contrleubed (denated) rsset rzuenue 35 604 2]
Empioyan aznefis icewoeies 572 cjas
Cirnds ond sereioss ECower es 36T Hhil
Ir=-Gouemmerd ransfes 1 463 2184
Pl e e 28 286
Suady receipls 4B} Ao
OUzr 5ARCry Pevsrie . a7 fLbiL]
Tatal Gther evenucs 8 102 Al

During 20°11-12 SAPOL recognizcd sertibuszd assals elafed o e rew 20l nasiquamers of $35.4 milior from e Deperivent of Fanring, Tanspat and
Infrasinazure (3FTD, mas seiehy fimd redighbspees camerss) of 5152 200 moehed foen DPTIL g rarge sesuels davics of 543 007 fram the Szdeml
Zoyemmant ann hmes phara syskan of $45 000 1o e Fedasal Govammant

7 201117 tha Insa-gowmmrnant fiEnslan com aiges:

«  ELH4 GOC far a raffic advieg aod premction oregram from e Makee Accidenl Ganirlzeicn

= B34S 0002 prociale SAPOL'S Dug ard Alcahe’ Poldies are Pioga s fm 54 Heefh;

S0 D00 do fand SAPOL R ormoiment it Home and Sommorily Cars Froearam fram s Depardmzet or Commuanities snd Sockal nclugisr (DGE))
G157 Q00 fer e Furs] Highweys Saturatian Program Goe DPTI

$131 206 Tor e Eark irmzrecnlion Pilat Frogram foe 38 Haakh

5107 200 for the construction of gelics Fclilies i AMY ards from DES)

SR8 OOE far the ladensl Mol Vehkde Thelt Reducon Pregram from 205]

E I |

Piming 201811 SAPOL recoonizad contizused anenln redales o jged gaily Jised red Ignksparn mamams) of §ocd 00D Cansferied drem the Depatment of
Fravsporl, Energy s lnfraztrucane (01 El ard pubin saely (Bearcal aretred vablcley of 55 GO0 ranskerred from e Auzlrallan Federal Governmant

Ir 20001 1 the intra gues rrgd rarafer comprisas:

. $525 000 fo- the consl Litan of poles taa Ining in A=Y lands fions Degrariment of the Premiar ane Gebinat

- $225 000 o support B1e Yuendy s Semmaniby fram Degarlveal of Famllies end Commorihies

§133 000 Tor Rural Bighways Sahurs ot Progeun rom ihe CTE

£113 007 far 115 Faty Irrersenbizr P Prograr Tram 52 HerIth

2313 0A7 fora Tmc fmining and aneneion progrem fem dewar Soodant Gormisio

344 006G b promiale SAPOLE Ty end Akconsl polickss sd progazms from 28 Heallh

E202 B0k ba fund SAPOL'E copirimant 12 tha Hzma and Soriuaity Sare Program Trom Dessrimant of Familins and Sarmunifies
= ET5 000 for oller [la-goseniment rarstes

= s o ow
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South Australia Palice
Wotes to and forming part of the Financial Statementa
Forthe year ended 30 June 2012

Ciher revanue receivadireceivable fram entities within the 5A Government
The Todoeaing ciier raveoue {included In cler revendes shown
BlowE) WAL raceiatrecaivabia rom enliliss within the 34

Contrbuted orated) ssse revenue

Employer beneits rerovaries

Goads ard sor CEs MEoYeies

Ima-Govermment transiar:

Rert revenue

Sundry recessls.

ONer sLadry MewenLe

Total Dher revenue recelvadirecel vable from entities within the 36 Government

Revemues from [paymenis bo) S8 Goverrment:
Reprerpes from B4 Governmant
Approprizion from Consaldatas Account purauant io the Aosrooreian Acf
Transfers fram coalingenzes
Canvibulizas o te Carirrnity Emeargency Servioes Fund
Cartibulions Farn e Cariranity Red Safety Fund
Tolal Foewenuss lrom 54 Gavamment

Papriens 53 58 Covermeat
er paymans to tha Consalidated Accourt
Total Bayments 0 54 Gowrnment
*Purnz 2511-12 SAPOL returied §5.562 millon to OTF i1 gzcordance wilh the cash adgnmer! policy
Cash and cash equivalants
Leposis with the Treasuner
Cash heldin imprest accoursts and petty cash

Total cash and cash equivalents

Deposits with the Traasurer
includes dapoalle &l cal and Accrual Apsisprislion Excess Funds fczaunl

Inferest rate risk

2072 2017
000 oo
AR LTS s |
ang cE7
a2 ZEa
1463 Z1EL
T 12
a7 163
. 7
e EET=N
213 201
$00c 400
63 201 SHE AT
36 241 13499
19 M8 18 881
35 &880 14 7H0
T4 83T EHIZDF
5 B6E -
& B&B -
2012 M
S'000 SO0
45 168 A5 540
8T 445
45 555 L3 534

Cash ar hang = nar-inteiest bearing, Cepasts at call and with the ‘Treasurer 2am 3 finating Intores? rate, based on deily bank deposit -alee. Tha camying srasunt of

cash and cash pquivalars rapresans Sir valua,

Reweivables
Currzm meivables
Fiena vaki es
Aoznded NevERLES
Frepaymenls
GET Inpdtray recovetahie
Winkens compensation resmnies
Lea=e inceribve el
Total receivables

Recelvables from entities within the S8 Sovernment
he faliowng moavazles (nzwded m recevsblss shoen sbovel
warra rcivabes froen anbiies within tne 54 Sovemment
Fecaivables
Acruad reverles
Total recelrablas from SA Govermiment

Heorrcumer resaiables
WErkEns campensation remvEins
L ngmeive 1an Gl

Toizl non=current receivables

2012 2011
5000 great
11184 2 4
B2 P
1770 1368
3109 IE3E
149 256

10 -
16324 7
2012 I
$ang Fa00
10 042 1208
- o

T Tap4
624 778
m .
B34 773

Tne Incease In recelvabiza in 237 1-12 of F6.55 millon g due manh 1o byo Fyoices lalallisg $23.255 millisn et are dee from BRTI relating o the Coonmunite Road

Selety Fune. Thase ameunks fave subsequenlly aeer paid.

Interest rate and credit rish:

Heceivanles are miscd for al goods ang seneces providsd far whish payment hae nol oeen resailved. Receivablss ara nonmaly eslllead wilhin 30 daye
Recrivanles, arapaymants and seonac rewanees are norHmensat seadng. Sther then 82 recogrised in the gravison for doabbful debis, H is nod anlicioeed thai
countemartics il 21l 12 diachange tsir obligetone. The camying amaunt of revaiiables appronirmales et FEir wdos cus 42 being receivebls o1 demand Tases is

ne concaniaten of cadit dek

Baring analysis of recaivenias - rafer Nole 252,
Hewisturrénd Zasety held for sale

Bullngs &MY MprovEMents

Lard
Total non-currant ag2ets held for sale

20z 211
§'ood 00
BOE * 154

5 o8 a1
10 73T 2145
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South Australia Police
Motes to and forming part of the Financial Statements
Forthe yearendad 30 Juna 2012
Reconcifation of nea-curren assos eld for sife meveinens:

Catying amzuat af 1 duly 2145 e
Nispesaks | 148) iz
Trarefars fron prepely, sl and eqalgment 10130 1678
Transfers {2 irvestrant properies 11 .3a0) -
Revaushon e 256
Carrying amount at 3 June 11 Tar 2143

Carng 501412 SAPOL

+ Scx landand buldings assadated with tz Farmer Lastan Pedive Sklior

+ Transforoed she ol Broby Devers P ice Slalice fram 252 ha'd far se2 2 mestment propotizg

»  Dazand land ane blédngs assocaed with the oid "olice Academy Sie es eurplus o ragutomerds and fmnefomed e assss a0 curer? ssels hekd for
zalg. Thase ansats ware franstemec &l tair caryng emautt

Furing #0701 SA00L:

o sl Iz s Bilzings 2eencsian with 212 e lren Knch poice slafion

o revalued tre land erd buildings associated wih 43 farmer Slansbusy, Kalangagon and Lasdan podles satiors odar vales

v decered land ard auildings ssscciziad with the Pol Breugaten ang Roetby Downe peliss sfetfans surplus fo reguirsmants srd frarsfared the sseels I e
surnl szseds hol Ioesake These assats wers mensfemed at the - ravaluay fair valus
fand 2 builsirgs sssocialed with e farmer Leston, Swarzbure Kalangacos, Port Brawghion ard Rody Ooens polce staliang remaingd unacld &2 at 20 Junz
011

Progerty, part end egulpment 2042 2014
Larc 5'00a o
Lovid at bt vadue' £6 B51 G2 357
Total land ] CHE I
Euidings and improvements.
Ruliirgs st fair value 197 682 447 515
Buildings gt cost . 188
AL ek deanedaion L. L
Toltal bultkdings and Improvernents o dseadr ldiabd
Eeasehold improvemenits
Leasabo'd improvemarts at fir value " 58 B5E 1437
Lesaszhoid ingevcinerts at T value - bl
Leaszhatd Imsmnesmsns 2t oo - i
Accurulzed depreazion G151 a4
Tetal leasenold Irarovemarts 52 435 15 144
Computing and communications squipnsnt
Compiting and semmunicatons equipmant - at el © o A1E 37880
Accurmuated dearaciatica |30 876] (25 144}
Tetal computing and ecamunl cations cqubpment 10 B33 01 3E6
Alrcrast
Breralt ot tr e 2575 2575
T ated cecraciation | e} -
Todall aincradt 2 458 2E7H
Wehiches and ransper vassels
Welick:e and ansport wsess - &t oost 385 2305
Neaurated depreciation {5 290} |5 337)
Total vehicles and transport vessels 3445 2 BB
Dither
Ofier - b cost (desmes tairvalie) 37178 24 883
Aosamulabad daprocialion (15 X34} (13173
Total other 1544 . ;_1 4]
Total property, plant znd equipmart a1 S0 B

(14 Land, builditgs and improverients, lesseholn irgraverments. and sineaf wana ravalued a2 ab 30 Jure 2017 oy sfiears Fem Wakorp dusiralia Ply Lid.

12y Imengitle 3338 - compubar soflvaa e Joon somariiely denfifise [Beter Kote 18).



South Australia Police
HNoies to and forming part of the Financial Statemens
For the year snded 30 June 2012

Mowvement reconcifiaifon of nnr-corram assats:

Compuier & Vehicles &

Bulldings & Leasehold eommnchn transport
2012 Land Improvmnts improvmnts  equipment vesgels Cther
000 £000 $00d 000 £'000 $003
Carryirg arsant &1 July a6 367 142 B0 15 T4d B EEE 2 BEB 21 480
Addilinng - - - - . =
Tramafece WNrom]} capilal wark in Srogress 102 a6 123 710 & 428 1 354 4143
Transfers beween aeset chanes - [ 2986) - { 481) - T
[Chapreiaton and amorEaton expenas - (5 926) (3744 (2 40y { 90E) 4 0B8)
Mt revaluabion merermentdecna met) - - - - - -
Corated assets E - il T - 3
Asset - recnpnised hreugh sockiake - - - - - &)
Dispasals . - - - 129 { 483)
Amsets writt=n aff - 4 . [12) - 1 204y
Capital WP - experees n curent patid - E E - -
Trensfens b ass=ls held far sale (9 &0y { 53} - - = -
Biletng cawmeer MaLts - - 5000 = = -
Carsing amourd af 50 Jare 2012 56 869 153 123 52435 0833 3 A8 Z1 Bdd
Tedsl Inmngible Intangible
praperty ARSAE Assets
plant angd Veorkin  (Intermallyy  [olber stmpt) Fli L)
Aarcraft  aquipmant progress  femneratedy facfbwrre) Tatal
2000 30 by iali] £'064 &'ban SMan
Carmying emount at 1 July 2575 284 B1D 56 431 T 428 2 861 37 53
Addltans - - 32 X5 . - 32 8
Transfens tofinom; cagilal wark In progiaas - 67 134 (6F 313 554 1870 .
Transters betvwaan sssst clssses - - - - - .
Dapraciation snd smorlasticn axpanss [ 105) (17 721} - {1903) {997} 20 £21)
Hat ravaluanion imcrementiseramant) a . - - - -
Donated assats - 38 B4 - - - 35 694
Asset - rmccgnised thraugh stocktsiks - 23 = 14 - 134
DFepnsals - [ 522 - . . [ 527
Aesels writhan off - [ 220) - - - [ 2200
Capifel WIP - xpinsas in qurrent perod - - - - - -
Tranafers te aasets held far sale - [0 130 - - . (10 1309
BLilding travied Mouls = 5 (0 - - . B aDd
Carmyeng amount at 20 June 2012 2 353 340 128 13 358 & 181 5 454 =111
— ————
Computer & Vehlcles &
Bulldings & Leasehold commncin Iransport
201 Land !mprovmmts Improvmnts  squipment vegsels Other
Jooe 000 000 §'0d0 S1000 §'0:00
Carrying airdunt at 7 July 3570 121 402 ] 10 0&d 41 18 242
Fdditizns - - - . - _
Trenafes kafrom) caplal wok in progress - 28 BE7 1443 1 96E 521 P |
Trenefars balwesn gazel desmas - (B 5500 7140 127 251 a1
Degrecation and amarieation expenae - (2877) (2181 [2 582 [ BES) {2 Ben
Ne: revaliation inorsmant (Jecrsnent) 11497 T 68T 2578 -
Donated AssEts - - - - i85 SEE
Ampat - racognized thioush stookiake - - - a3 - ad
DEposas B - - - (153} -
Aot wnisen of . - - [ A} [T [l |
Capital WIP - expenses in curnemt period - . N a - -
Trarshkns o assels kald for sake i 750 | S2d] . - -
Carying amount & 3 Juns 6B 157 143 GO0 15 144 9 BAE 2068 21480
Takal Imteing) itsle Inlsmgible
property Bsaata EaalE
wlant amd Workin  (inlernalfy] {other compl) 201%
Alreraft  eguipmant progress  generdbed) [aoHwara) Total
¥oca G0 500 $0oa 000 0
Carryirg amart al 1 July F152 215 B5& KL e | LRTE 7 RiD 1 1R
Aadilivns - - an 428 - - a1 473
TranaTers o) cephlalWan in grograss 2m 36 854 40 E12) [ ] -
Transfers Detwas apgel casses &a [ 63) . - 168 -
Depreciabon ard arobizalion axpense [474) 127541 - o ETE [ BLE) [1E 5E13
Met revelustior Incresmentisecrement) [31@ Al k| - - 21 GEY
Donates asaets - S - - - ad1
EaRed - reeagnised through slockiake - 167 - - - 157
Dispesals - {133y - - - ¢ 1
tssois wrtion off {74} 162 - {143 - (st
Cagital Wi - eeparsas in wamant perind . . e - - T2
Transfars o assecs bsle for =0z (1 &7 - - - (1 578
Carnying amaurt &35 June 2575 350 &1 56 431 7 423 2 HE1 327 531
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Sauth Australia Pelice
Motes to and forming part of the Financkal Statements
For the year ended 30 June 2042

InLangille assede 2ma =11
CGompuicr sothwars E il i
Irtrally daur oped somouter Sofberse - al cost (desmed falr e 18 B&6 RERE
Aoy efed aren satian 112 67 E] qoFTE
Tatal inte-nally qensrated computer softwars: [REE] FEFER
e COnpUEr Sotteane
L0 momautar softeare 9 ek ¢ B
Aoz iod smaortisaticn . (5 516} G4 ELTY
ToAal adlver coml pLtar sofwara J 434 2HE
Tedal compuler solfvware FEI5 10,200
Inwagirmeant Proparizs iz 2017
£ 0l
lawzsimert hulong 4
I wastmart land a74 -
Toital Inyestmant Proparties at 30 June . REE

Invesdimant anoperles gr massired & A valie being 1712 amounts (o sl e popelies aoaid b axzhanped befarar wling padizs narms l=ngth Tanszcdion,
hamad ancemert prices in on aclive ms ke 70 snilas pepsry .

Payahles 2z 201
Laurent aayatlzs 5000 NI
Aucrugs er et an-coss 1513 1A
Lerdines 17 c4 17 Fia
Prvgikan - amplcymart on-rnets L ET8
Peid Feromal Lapyn Schema payabl: T -
Unesarred rayenie 10 -
Tatal ciorrgnt payables 25 514

Curment payables to eotities wilhin e 35 Gareanunent

The follcwing 2aysEzies {nduded in s payablcs shown aboes) 2012 201
wgrs payahic wa cnbiibes within e 38 Gowarnenl : Fonm ¥Froad
Ay e s aplomm et an-cosis 1513 1ER*
Credilors R a4z
Fayablzs - smplowraend on-oasts B 732 & TIE
Total Gurmant poyables to entities within the Sh Govermmenl L L s GG Tar
Men-mirar fapaslcs
Payables - ermpiavieil on-cazlz — 23873 a4
Tofal non-surreal payables 23 373 13 iid

Mom-currant payahlas 4 antties within (ha 54 Gaecmment
Tha Trlleslng pawakles frchdad i ke payebles sheen abowe]
e payane o arlites Wil the 84 Governmeant

Emplrpes baretfil oncosts 233171 ‘19 £54
Tetal Mon-current payables to emtfes wilhin e 25 Govammant A TS eI

Sredicra and accrias am resan for all amounts cus bub wpail. Surdy crediton arsonomiaily settkes amnin 20 days, Emplopment orecoele e sedlled when he
eapesive ernploves benefi O they miale 1o 1s dischames A1 payobles are coninleed besing. T8 caTéng amoimt of pryshiza mpnasrats s walie s o
*hn emounts being poyeb e on darmoaed,

Crtfier Liabililies 2niz 2141
Lumant arher labiitizs 000 F'I00
Lease Incantive 574 .
Total curront ather liagifites 574 -
kam Cuicercaler labilites
| gasa lncarhve 7 552 -
Tatal non EIRant athar Babilices o

SAPRCIL has rernived v mose iroentives (55 nilloa in keseho'd Improureeents and S mocdbe renl free) a3 o pact of 2eeivg (he net polica heauatars o Angas
Swaet. The apgrapate benahts of hasa lnase noertives recsived will be reconded 32 a mdustion of rental evpense avar he lzse ore. or a slighl e lsis,

Emiployes han sz 2012 201
Curmar: Lamakapee benefils 2000 oan
Acrried slEdEs arn wagees B423 1man
Azl ease 28 230 2 033
Lorg sardce 2o 9851 9 35E
Todal currant employon bencfits EE _AarrE
Hon-zarent Erpioeas banedis
A sal kzave G625 27
~oreg snnvice |z ‘154 BBE 125 383
Total non-curmant omployos benefits 18608 133 8ad
Tuolal ermplegee batelis 202 174 175 738

Thiz decronse i1 the oooued salajes a0d Gagea i 2012 3 mainly due b the rmengrition of ooz gmck ssye @ssocialae will (e Polics Emtarprtsa Bargrnmng
Bgreaien b mipdaraabed 11 2011

ARGEE 11E Empicpes deasfs corcaing Uw caledlalon medhaseingy for long sorviss leove fabilsy, s acsepled praclice o elmaa s presant vakiss of Livm
cagl, oullsss azgaclsted with the birg snpaes eave I..||.i|il:,' LI'I-' Larg a ghotrard maascrensnt reknque, TR shoethand measoemenl 1Eﬁ11iq'JE' FEEI Ny
aerour? such factoes as chamges in deoolid raies and sisry Aakon
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South Australia Police
HNotes to and forming part of the Flnanclal Statements
Faor the year ended 20 June 2012

AAGE 118 requines the use of e yield on long tem Commomwealth Govemmeant bohde ag the decourd rale In the measarement o fie g serdice leave liabis,
The yield on lonp ferm Commonweath Government bords b decrmisesd from 5268% (2011) o 2. 75% (2017,

Th= elgnircant dzcrease in bond yeld, which i weed 28 e mbe o csoount fubure long senvice |cave cash flows, et in a significant inorease In the repariad long
A beave lizhilty

The nied inancil effesl of the changes in e aersal francial year |3 &1 Nofzese In e g s2ivice (eave lablily of $221 milior 2nd an-oosls of $3.3 rmilier. The
imae an fubure pediods i3 impracicable o estmsele 25 M2 benchmark ks caleahisd Lsivg A rumber of assumplions - & kay assumgtion is ihe long-tarm dizcaumt
rata. Wih cument canditions, te eyl discount mitz is axperencing sionificant movament.

The soluans seseasment parfarmed by lhe Degetnest of Trasury sn¢ Fnanes loft ihe salary nflation rece at 4%, A2 a rasus, hers & mo nat franctal effec
resuking fiam chardis in the salay inflation rate.

Provisions 201z 2014
Courrent provdsinns Y00 3000
Frowigion Far ewarkers campensation 13 350 13 831
Frenisieer far civi act ans against palics kg il
Total current provisions 13818 14 &n3
Miar-cument proviskars
Pravigion for workers compensation BB 081 TE GDA
Total non-cument provisions 82 091 5 ALS
Provigian mavament Wz 201
Warkess comrpensatior oo 500
Carying amournt & 1 Juby BB 438 BF D2
Apdmicral provizan recogniees 2927 5051
Readuslizn due Iz payments 1% _ v2vm
Carrying amocunt at 30 Juns 98 441 [EXETEN
Clvil &slionrs agained pokos.
Camying amount a1 1 July 72 B3
Incressa in the provision due 1o revision of eslimates 182 BAE
Reduslizn dus ba paymenls { ATE] {487)
Carmying amount ok 24 June AGE I8
Equity nmz 2011
5000 000
Contrisunad cepitsl BS 220 TEAS
Ressaluirion surplus 107 BTD 107 525
Retaired Saminm 107 407 ar 873
Teral equity FEITE] TEASE

Tha rezaired eamings represants ;e residusl aterest in SAPCL g nel asseiz. The SA Government holds {16 actamulaiad defisit imerest in S4P0L on benalf of the
comrunity.

Thi revalisation sumlus (8 used o record ncrements snd decremanias or the nevaluabion of morealre gosmls, The revalualion surples bas mcresses in 2092 a6 a
reult of & revaluation secrement from price years, ehting to fie sale of the former Laxdon Polize Ssation which was presiously neld 1or sale, being transered o
reltzined eamings

Land buidings, l2asshald impovements, with thz exsaption of lkasshald improvements at Polize Headguarars ard seversl olher CBD sbes [Reler Nobe ), and
aiteriaft weng raugiued &5 87 30 June 3011, SAPDL revslues sssaz on B Mree yearly cycle

Cash flaw reconcillatian
Rezznsiiation of casi and zash aguvalents
Cash atyagr eng as pas

ash and caeh equivelerts Seciosed in e Stalement of Firandal Fositizn 45 555 45 514
Tash ang sash equividents Asdosed in Tz Statement of Gash Floes 48 685 45 524
Reconcdatian of nel cash aravidad by aseraling amivies o net cost of pronding Benices:
Med cash praviced oy npewling acviEs 16 195 L lg-tix]
RevanJses from SA Govecnment (659 E4I) |BCS T4E)
Contributizn Irzen the Cammunty Erergonay Senicos Fund {19 215 13T I
Gontriktdion fram Gomrenunity Road Safety Furd {35 BaD) (37 510
Faymeris b 58 Gavamremant’ 5 BBR -
Marcash Fems:
Diegraciabon and amertisation {20 621) (15 581)
Dozt ansels 35 B3 241
M zain from disposal of non-cumant asssts [ 1&8) 03
Write alf of nof-curnent eesets [ 220} [ 31
Capital wirk-ir-prizgress pxpensan = [ ey
Azzats meognlsed hinowmh siook-1ake 134 187
Capital azcsle 3 054 1481

Leazm incarhva fikout coniriicn E 0D -
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Enuth Auelralia Follce
Noies fo and fornning part of Hhe Financirl Statements
For the yaar ended 30 June 2012
thavermenlin assels 2rd [aalllss:

[Cecrangerinereass Ir reczivabes R 30= 100
Incnoase i pvenloos k-] 52
[lecress2) I payatlss 43 5ET AR
rorrasay e in allen Faseblee 1B 126y -
Deciesazadicreazal Inemploses baroiis (26 438} 117 569)
Dlesmasanpmanty In provisizes 1= ?CH-E . a2 T3
Met casl of 200000 sardnes [ro& 35 (371 92C),

Unrecagnised sontractuzl commitments

Lapital comanitineats .
Tie Wols] valde, nat 3f (ST ot cagital comenileriz ot provided fo0 25 atshe end af the repoing seod ar Asfaled el Thase amounis Fave 1ol basn Eraugha
o aprours m e frarcal slalerents,

b 2011

000 $0a?

Mok Eter Pan cne e quz 1 647

Lalesr s €012 year b ned laber nan five ypears 2501 3138
[ater than Ruz years I & . I

Taotal capital cormiliments . 3383 5 255

GET on cansal merrnilmeris 338 <1

Ms[ar Fanral e P mimEnes e 221712 nelds Froject Shiddd, Urog Tesing Replsoament, Hand Holt Laser, Coorpuler Alded Dispsich 8nd #okilz Songuber
Apphcation in pabisd cae. (2010-11: Falke Fzeords Merapereni Syean, mozliz data kneirede, ke eplacanent and E-Loms: Hystem 1

Cither conmilensnla
Thie ol waiis, el of 5T of othar commitmerts rol aovided b @3 & tha mad af tue repeling pericd & 365alle below, Thess amouanss heve nol bzen broagit o
aerealrnt In the fnanrial stakemerks.

2012 20l i

000 S0

bzt laar TIar o year 13 304 12 53n

Lazler iban ore year BUt net 3ber then fun years 4 152 24 a8

Lale 1Fan fve wears . __Soza 1165
Total other commitmets 52 CAE B0 012

5T on oines commitmants 5509 L ann

Tajor ol expendione commriments <ar 201112 includs Gomralssanirg mnd Diecarrrmigssiaing. Seridng snd Repsirs, Towng, Untorms end Dieg Seraening
Kia 1290011 commissianing anc deconenlasion rd, market rsearch ard driver dug testing |

Dpapating kease commimets
The botal vaius. net af 5T, af fullie ner-cancaliabia oparatng "ease comirbnenls 3ol pomdad for as ot ne eed of e reaoning pedod are fetalsd bakw. Those
Amzuirs e nol been Brought 1o aceount inhe finencial sketecienle.

i b 2011

H0D 000

bt laber mlL e wear 25008 26 192
LT shen ara yzar kol aes kber s ve yeas TE 45 Tzl
Lirer st e years 147 52T 5H 415
Tolal opsrating kase commttmants FIF 169 528
(35T o oomratirg leage coormimanis -1 9 533

Tha prooory leeees ane gon-cancalaals with reatal pagable oadvanee. Condngeat mntal sronisinms winin e l2se8 agmesrents sauim mnmum lzese payrents
w0 be reased peds calty ard gzneralty in T witn R ovamords and market condbone. Qolons exst to renew progerty leases ol e etd of e tem o7 na
leases, Cparating lese coimilrers el sammements or PRP lsasss relalad 13 SAFC oonupangizs only. Fon: 2012 commsmens alsn nekite tha leas:
=i e il head Quarses an Anaas Stent

frzerating leaie comrrrinents ezl e carmrimants far PPP ke ralsled 0 SAPGL ceruan iz ok
Femune-stion coifiinitments

Commiteenls fof e paanett of salares ard ollar emoesson ider eeokbem cmployment coiele nasEnca at e opadting dae bt ol recogiised a3
razlifies arn a5 Sollows:

otk 201

500a ol

Pzt Lahar snan phm wear 7 i A457

Lorter dlan G year Bl mod 1a7ar 1P e e years R -] 3 BG2
Later than e wears = i
Total remuns rertian contilmeals 5_&@_ el

Avrarnte disdassd refudi goaiiients BENG em esscuive and olber sereics Sogess. SAPDL dous net offe Meed-lems rmmuraralicn contacs grater than
Frve pesare, Amourks disdosas nelde commitmenls aisiog fizen e Comnyssinner of Police ernpleaned s cosacl

Contingent Rabilitias

Rowards

A8 At A0 Jura A0 th vl of autskanding rewsnes tor unsoheed murdess was 5106 millier 4302 milion} Ko proasion bas beeamads in e fnarsa statemens
fiv- s Ao e consdarslie doukt annks as 0 e arkedal and dring of ewends thet will aciuady be pais. The @Ment & net reoegrises in the Salenent o
Firmaclsl Fosicn
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South Australia Police
Hotes to and forming parl of the Financial Statements

For the year ended 30 June 2012

Remuneration of Tribunal and Commitbee Members
M=mbzrs of the fibunal zand committze Suring the 2311-12 financial vear wene:

Pollee Rewiew Tribumal
[ Swain

The Faiice dcf 1208, of Schedue | [Poioe Review Tribunal) requirss the Chel Mapsirale of the Magsirales Courl o) 2o f1e commencement of any proseedings
ungar Divisions 1 or 2 of Pant 3, salect & Magstrale 1 constibids the Tribunai or the purpose of tiess procesd ngs.

Flraarms Revlew Committas

R HamdoT 0 Besan
A Bwifte 'Wiangs

J Sezhear H Diodd

G Hyde E Kosmals
Y Rl R Wanwizk

Al mambers of the Firsarms Revew Commites wers appairtad wntil 23 Jura 2012

2012 2011

The number of members whese remuneration recelved or racelvable falls within the following bands: Mumber Mumizar
&0 - 38385 11 1z
Towd number of members 11 12

Remuraration o members refiects ali costs of performing tibunsl'commrtes membar dutkes mcluding siting fess, superaruaien cortibutions. Hnrge bensfits 1ax
and selany sachifize arrangementz. The folal iemiuneraion received of receiable by membens wae 513 000 (314 400}

During the 2011-12 finarcal year, TriburalCommities rembers were peld superenrustion of 31 D00 (31 0OD).

Uniess cthenwiee discicesd, ransactions betwesn memeers and SAPUL are on conclions na mere favoursble than those that It e rassonabes 1o expect the entity
vl hawe edopbed i dealiag wiih the related pary of arms kegth in e sare drewnsanoes

Far the pumposes of this fae rene] alowancss and ofher oul ol posse spenses paid & rmembes have nol baen ncludes 53 remuoreraion as il is consisened b be
reimburssment of dirsct out-olpockst sxpensss nowmsd by rEBvsT membats

* In accordance with Premier and Cabinet Ciewar 1% povemment empkoyess did not ecsive any remuneration far Tribunalf Committes duties duting the financial
yaar,

Finencial instrumentsTinancial risk manapament
(1} Categorization of finzncial instrumants

For dzlalls of the significan: accounting pofces and melhads adapled including the oiteria for recognilion, the basis of messuemen, 20t he bass ar which
incama and axpansas ars recogrisat wih mspec o sach cass of nancisl assed, fnancial liasility and squity ‘netrument refar te nate 2.

2012 1
Carrying Fair Carrylng Eair
L] Amaunt VYalue Amount Walug
$o00 5000 §'o00 500
Financial agsebs
Cash and cash equealents
Casn and cash aqulvalenis 14 45 555 45 E55 4B 254 48 334
Recsivabes .
Recanayles ' 15 11 154 11454 704 220
Financial liahilites
Payables
Payablez '™ 20 10 793 10793 14 05% 14084

(1) Recemable and paysble amounts discicacd hero axsluds amouns relating to steivton receivabios and payeakes. Ingeesmment certain ights to recaive or
pay cEEN MY 10f be conlrasiual Ang Tnenelore [ these stiatans the requinenars wil nol epply. YWhers dgak or obligations have thelr scuncs In epkekalion
such s vy recivables myebles, lay equiveens, commaonwsalth o el ey would be exclces from disclesure, A58 105 defines contrect 25
arforceabie by law. Al @mounts recorded £e cered stooat.

[2) Recewables amount decosed here excludee arepaymente. Prapsyments are pragentad in Mote 13 s rade and cihar recelvables in accordenoe with
saregraah TOM, of RASE 101, Howsver. prepayments are not firancal assets a5 defned in ABED 102 a3 the fulure ecoramiz benzhtof iese assets is the
rezalpt of poods and senvices rather than the gt o resalve cash or anather hnanclal asset.

Credil sk
Credi] fek arigeg when fhare & the posibilty of GAPCLS detdong defudioe an this gontalal poligations resuling in frangial loss b SAPOL, SAPCE,
measirae credit rigk on & far value baziz and moniore sk on a regular Dews.

EAPOL has minima credit risk. S4POL has policies and procedures i place to snsurs that ransachons ocour with cushomans with speropriate cradt higtony.
SAPDL dose nal engsge in high rizs hedging far ils Mnancial asssle.

Al owarcs Far irpairmenl of Mrancial asseks ang EYedlabes on pest eaperioncs and curenl end expreled changes In aedl ashy. Surmerily SAPOL doss ng
heald any colledera. a8 secunty for any of s financal assate. Thars iz no evigense o indicate that financal assatz ars impainad



South Australia Police
Metes ba and forming part of the Financlal Stataments
For the year ended 20 June 2012

{7} Ageing =malysis of financial assets
1hz ‘allowing table ciscioses he as2ing of Ansncial assols and e sgeing af rrpa red assols

Past due by
Crverdue for Owerdue for
Currant sz than Cwuerdue fior e than
2M2 {not ovesdus) 3 days  11-60 days Gl days Tatal
$00a $060 £'nan 5000 00
Mok irpsainas:
liacavables 2927 ] ) 74 1147 11208
204
Mot impailed:
Recaijualleg e ] SE 132 704

SAPOL has aasessas all reczivables 28 ol eing impeired.

Mannly anaivsis of franuid asers S isaitss
SAPOL has ssszemed the rraluity of it firansial assels and fabilitez 38 baing bees than one yeer, Recelvatles ard capablzs w4k o canfrachus’ oxligation sre

sattiad within 30 daws.

Liguiaity ms

Linuidily risk arises wherz SAPOL is unashs 1 rest its fasdal cbigatons as they are due o be setes. SAPCL w5 funded srisdpely fanm Sppropriatcng oy
ihe 5 Govsrinett, SAPOL worss with TTF 4 detarmiva the cash foes aysocaed with e Govsrmenard apaeed pogiam af word and to ensure fiding 15
gronided Mhrough 56 Sovenmar] budpetary pracesees to maet the expeched e fews, SAPOL stz padsmne ancourts winin 30 days Fom e dale of
Il Invaice ar dsts the inwgics is irst recelved. In the evant of a dispate, payment 13 made 23 deye from resaluon

SAPDL's evposure to dquidity risk is fisign “ganl besed on past axperience ang alvent assesamant of sk

ikt nek
SAFOL aecazionally hus fepasure to forsign curency ks, Yihere the sxposurs loforeign curency 15X 1 greales than F100 a00 SAPOL eriers in ko a hedrig

emengament with SAFA

Sensiiviy anayss declasire
A sarifvity anatyss of SAPOL'S inlerest rate gk has nol bewn ordedaker 23 it hea been detemnined fral the possibee mpsct on onet resall, fodal

comprehenaive resuf and couily e Taetiuatians in ntercsi retes is immalarial.



Statement of Administered Financial Position

Current assels:
Cash and cash equivalents
Receivables and prepayments
Total current assets
Total assets

Current liabilities:
Payables - employment on-cosls
Other liabilities
Employee banefits
Tetal current liabilities

Mon-current liabilities:
Payables - amplayment on-costs
Employee benefils - long service ieave
Total non-current liabilities
Total liabllities
Met assots

Equity:

Retained eamings
Total equity

Unrecognised contractual commitments

as at 30 June 2012

Note

AT

A0

Statement of Administered Comprehensive Income
for the year ended 30 June 2012

Expenses.
Employee benafits expenses
Supplies and services
Intre-government transfars
Total expenses

Income:
Reavenyas from fees, fines and charges
Total income

Revenues from (payments to) 5A Government:
Revenues from SA Gowatrmernt
Paymeants to 34 Government

Met {payments to) SA Government

Met result

Total comprehaensive result

2012 2011
$'000 $000
12372 13 472
302 202
12 674 13674
12 674 13 674
10 3
12 100 13 060
208 16
12 318 13 0B8
- 30
- 193
- 223
12 318 13 311
356 383
se 363
356 3683
Moie 2012 2011
5000 3000
a7 ARy
A3 2 206 2136
13124 12 660
15 701 15 183
A B0 383 o) 21
B0 989 an 211
Ao 629 48
A5 (G5 524} (75 887
(65 295} (73038}

£}




Statement of Administered Changes in Eguity
for the year ended 30 June 2012

Retained
earnings
000
Balance at 30 June 2010 374
Met result for 2010-11 (11
Total comprehensive result for 2010-11 {i1)
Balance at 30 June 2011 .
Met result for 2011-12 _ {7
Total comprehensive result for 201112 (M
Balance at 30 June 2012 ] 356
Statement of Administered Cash Flows
for the year ended 30 June 2012
Mote 2012 2011
Inflows s
(outflows) (outflons)
$'000 F000
Cash flows from operating aclivities:
Cash outflows:
=mployves benaefits payments [ 392) 1377
Payments for supplies and services 2 262) i1 984y
nira-govermment fransfers {13 B37) (13 324)
Cash {usod in) oporations {16 191) (15 BAS)
Cash inflows:
Faes, fines and chargas 78893 88 204
Other recaipts 2078 2041
Cash generated from operations 80 971 20 355
Cash flows from SA Government:
Receipts from 34 Government 444 548
Payments 1o 84 Goveraoment {66 324) {75 LB
MNet Cash (provided by) SA Government (65 8BO0) {75039
Met cash used in operating activities MG {1100} i 309}
Met decrease in cash and cash equivalents {1100} i 39[—‘]}‘
Cash and cash equivalents at the beginning of the financial year 13 472 138719
Cash and cash equivalents at the end of the financial year AB 12 372 13472

The above sigtemsant showld be resd fn confunclion vith the accompanying nofes
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Mates to and forming part of the Administerad Financtal Statemants
for the year ended 30 June 2012

A1 Summary of signlflcant accounting pallcies
Al acoountineg policies for South Australia Police (SAPOL) are confained Innote 2. The policiss cutlined in note 2
apply to both SAPOL and the Administerad ltems Finandal Statements excepd as noted below,

A2

Al

Depariuras from SAPOL 'Summary of significant accounting polfcles”

Basziz of sccouniing

[ncams from explation fees and Yictims of Grime Levy fees is recognised on a cash basis. All other slemants
of SAPCH = Stetement of Administered Comprehensive Income. Stetement of Administered Financial
Position and Stetemernt of Adminiztered Changes in Equity have been prepared cn an accrual baziz.

Administered Htams
The fellowing financial ransactions are gdminisiared by SAPGL as at 30 June 2012, They do not represent
cantrolled transactians of SAPOL. As such they are rot recognized in the financial stataments of SAPOL.

A2

AZ.3

AZ.4

A2S

Unclarmed property

SAPOL holds unclaimed menies and procesds from disposal of found progeries. These monies are held for
a period of six monihe and are then passed to the Government. SAPOL traats those kems in accordancs
with Folice Regulations 7095,

Exlifhit momies

SAPCL haolds exhibit propery being imms confissated at the ime of an offsrcs e ftems found at a crme
scene or which were part of a thefi. These items are held as an exhibit which may be presented to the cour
a5 aviderce st the tme tho offence is heard. The courl may decide that the items are retumead ar
conhecated and passed to the Gavemmeant.

Expiation fees

SAFOL 28 a ceniral processing agency of expiation notices collects axpiation ravenue arising from axpiation
nokces issded by police officers and other authorizad officers. SAPCL reals the collected expiatinn revanue
pursuznt to the requirements of the Explation of Ofences Act 1866, Monias collected are paid into the
Consolidated Acoaunt.

Viciimsg of Crime Levy

SAPCL 28 a ceniral processing agancy of expistion nolices collects Victims of Crime levy revenuss arising
from the expiation of ofiences ncluded on expistion nolices issued by police officars and ofher autharised
officers. SAPOL frests the collectsd Victims of Crime Levy revenos pursuant to the reguiremeants of the
Viciima of Crime Act 2007, Monizs collected are paid inda the Victims of Crime Fund oparated by the
Atorney-Ganeral's Department, These are shoem @s infragovenment transfers in the Statement of
Adminigtened Comprenensive Innome.,

Special Acts
SAPOL receives separatc approprislion for the paymant of salaries in re'stion to the Commizssicnsr of
Pelice. Funding is pravided under ‘Recument Expendiiune - Spacial Acts’,

Public Frivate Partnership
In May 2005 Cabinel spproved the execubion of a 25 year service contract with Flenary Justice Pty Lt
{Plenary) for regions| police stations for SAPDL and courts for the Courts Administration Autharity (CAAY

In Juns 2006 the Minister of Infrestructure signed a project agreemsnt,

The Public Private Paringrship (FPP) inclutes court facilites at Port Lincoln, Victor Harbar, Besti and Port
Fine,

For accounting purpases tho lease is an opersting laasa.

Under the PPP agreement SAPDL s esponsible for paying lsass payments o Plenary for sites aocupied by
hath SAPOL and CAA. SAPOL invaicas CAA for the sites that they ocoupy.



A2 7 Firearms Safety Training Levy
SAPOL collects the Firearms Safety Training Levy as part of the Firearms Licence fees. The Firsarms
Safety Training Levy is transferred to Tafe SA. The levy subsidises compulsery Firearms Safety Training,
run by Tafe 5A, that &l applicants for firearms Feences must undertake before being issued with their
firgarms licence.

A28 Other
SAPOL receives appropdation with respect to grant payments to Safer Communities Australia Inc and the
Australian Crime Prevention Ceuncil and & communily service obligation payment to South Australian Water

Corporation.

SAPOL has no conirol over the use of the funds listed above.
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Hotes to and forming part of the Adminlstersd Financlal Statements

for the year endead 30 June 2012

Fnpplias and services

FPFPF kasa paymanls®

Oithar
Tatal Suppliss and services - non 54 Government antites
Total Supplies and services

* this relates 1o PPF leazs payments on behalf of CAR (refer note 82.6). The sxpenditure is offsat by cost recovery fram CAA

Revenues from fees, fines and charges
Expialcn revanue
PP coat racoueny®
Wictims of Crima Lawy
Fizaasms Safety Training Lewy
Total Revenues fram fees, fines and charges

Fees and charges received/receivable from entities within the 54 Government
Tia following Feas and chames (Inclugsd n the fses and chages revanlas shawn 2bavel
ware recelvest recalvabiks fioen entbies within v S8 Governmant:
FPP cest recovery®
Taotal fees and charges receivedireceivable frem entities within the 54 Governmeant

T thes amoent pcludes Gost racovery rom e CAS, or PEF leasa paymants (ralar noke A2 G)

Revenues frem (payments fo) 5A Government:
Reienuas from 5S4 Govermmest ’
Approprigtion from consolideted aczount pursuant o the Appropristion Act
Appropriation from consdidated account pursuant to the Pofice Act 1588
Taotal Revenues from 58 Government

Paymants o 5A Govamment
Citfyer payrments o the Consolidated Accosnt”
Total Paymeants to BA Government

* Th's amount do=s not refude & dividend/distrbuton to the 54 Govemment as ocwner

Cash and cash equbcalents
Depasita with the Treasures
Tatal cash amd cash equivalonts

02 2011
3'000 Foco
2 096 F0im
110 107
2 205 13

2 206 R K
65 524 TEEYY
2 096 F0r
12 936 12 e

S - S . A
20 4Ry G311
2 096 2083

2 %65 208y
168 185
81 353
529 548

[G5 824} (75 82871

[65 B24} {75 5371
12 3v2 15 472
12 372 13472

All exhibit cnonies ane hekd o SAPOL corporate bank accounts and ars recognized as Deoosits with the Treasurer as at 30 June 2012,

Other liabilities
Gurrant other liakilites
Funds payakie o 54 Covamment
Exhibit monies hald
Unclsinad property held for 54 Government
O#her aayable to non-2A Govemnment
Tetal Other llabilithes

Al payable amounts dizsiosed sbove eie expecied io be paid within 12 months affer reporfing dafe,

Gurrent other liabilities payable to entitfes within the 5A Government
The follew!ng ether lishilities (inciuded in the other lisbTties shown above} were payvable
erfities wit1in the 54 Government;

Funds payahlz to 54 Goveriment
Exhibit monizs held
Unclaimed propedy hald for 58 Govamment
Total Current ather liabilltles payable to entities within the SA Government

2012 2011
5'000 3000
4 B9 5532
£ Bas 7105

294 62
184 170

12 100 13 0G5
2012 2011
5900 000
4619 5532
& 305 7108
304 262

11 941 EEETT




Wotes to and farming part of the Administerad Financial Statements
for the year ended 30 June 2012

A3 Employes benefits 012 201+
Current emnployae benafis $'000 S0
Apcrued salares and wages - 1
Annual lzavas 1 16
Long Sarvice Leave T -
Total Curvent employes benefits 208 16 |
Won cument emploves bensfits
Long senvice lzava - P53
Total Non currant employes benefits - 1583
A% Cagh flow reconciliation 2012 201
Recongliation of cash and cash equivalents 5000 ERHR
Cash at year end a5 par:
ash and cazh equivalents cisclosed in the Steterrant of Admin'sterac Francial Pasition 12372 13472
ash and cash equivalkenss disclosed in the Stabemant of Administerac Cash Fows 12372 13472

Reconciliation of net cash used in eperating activites to net result

Nef cash used in operating activitias {1 100} {20%)
Kavemnent in assebs and liabilities
Ingrease (Decreage) in receivables and prapayments 100 {125
Cearaase {romaza) in payables and employas bensits 24 &)
Cecraaza In other lisbilifies 969 &23
Met result L} (11)

A10 Unrecegnised contractual commitments
Oparaling leaza commitmants
The tolal valus, net of G3T, of future non-carcellabla operating leaze commitmants not pravided for 2o at e end o the reporting
period ara detaled below. These amaunts have not besn brought io account in the financal daternments.

202 2o

$'000 S00d

Met [ater tham one year 2088 2040
Latar than ore year but not later than Ave yaars 8871 3705
Latar than five years 35 659 37 535
Total Operatng lease commitments 46 629 A8 G50
G5T on operafing lease commitments 4663 4 358

Tae property leases sre non-cancallable with rental paysble in sdvance, Contingent renlal provisions within the lease agreemonis
raquire minimum sase paymants o be increased periadically and gereraily In ling with GPI movements and market conditions.

Opffans exist ta ranew pregany leases at the end of the derm of the leasus,

Oparafing lease commitnents ndude commitments far PPP lsases ralated 1o CAR pooupancies only.



Appendix 16
Statistical Review

State Summary of Offences Reported or Becoming Known to Police
for the 2010-11 and 2011-12 Financial Years

2010-2011 2011-2012 % Change
OFFENCE CATEGORY 2011-12
Reported Cleared % Cleared | Reported Cleared % Cleared over
2010-11
AGAINST THE PERSON
Murder 23 17 73.9% 22 16 72.7% -4.3
Attempted Murder 28 21 75.0% 28 21 75.0% 0.0
Manslaughter 1 1 0.0% 1 1 100.0% 0.0
Driving Causing Death 24 24 100.0% 14 12 85.7% -41.7
Serious Assault 996 684 68.7% 907 634 69.9% -8.9
Minor Assault 14 490 10 378 71.6% 14 245 10 366 72.8% -1.7
Assault Police 841 822 97.7% 823 798 97.0% 2.1
Rape/Attempted Rape 579 345 59.6% 584 362 62.0% 0.9
Other Sexual Offences 1240 749 60.4% 1422 883 62.1% 147
Aggravated Robbery 900 334 37.1% 794 322 40.6% -11.8
Non Aggravated Robbery 246 89 36.2% 226 84 37.2% 8.1
Other Offences 2343 1577 67.3% 2322 1654 71.2% 0.9
SUB-TOTAL 21711 15041 69.3% 21388 15153 70.8% -15
AGAINST PROPERTY
Serious Criminal Trespass - Dwelling 10 926 1598 14.6% 10 603 1634 15.4% -3.0
Serious Criminal Trespass - Shop 1630 222 13.6% 1938 251 13.0% 18.9
Serious Criminal Trespass - Other 5021 479 9.5% 4806 530 11.0% -4.3
Deception/Manipulation 2866 1239 43.2% 2352 1055 44.9% -17.9
Receiving/Dealing in Tainted Property 1497 1427 95.3% 1579 1508 95.5% 55
Theft/lllegal Use of MV 4985 1035 20.8% 4928 1082 22.0% 11
lllegal Interference of Motor Vehicle 2956 302 10.2% 3110 362 11.6% 5.2
Theft from MV 11838 689 5.8% 10 626 706 6.6% -10.2
Theft from Shops 7276 4 456 61.2% 7546 4 465 59.2% 3.7
Other Theft 33732 4789 14.2% 32708 5397 16.5% 3.0
Prop. Damage - Arson/Explosives 2308 272 11.8% 2362 269 11.4% 2.3
Prop. Damage - Not Arson/Explosives 24705 5282 21.4% 21933 5342 24.4% -11.2
SUB-TOTAL 109 740 21790 19.9% 104 491 22 601 21.6% -4.8
AGAINST PUBLIC ORDER
Hinder/Resist Police 2399 2397 99.9% 2368 2 367 100.0% -1.3
Firearm/Weapon Offences 3891 3850 98.9% 4138 4115 99.4% 6.3
Disorderly/Offensive Behaviour 6 502 4903 75.4% 5701 4505 79.0% -12.3
Drug Offences 4927 4890 99.2% 5094 5069 99.5% 34
Drink Driving Offences 8 469 8 469 100.0% 8152 8152 100.0% 3.7
Dang. Reckless or Neg. Driving 2561 2464 96.2% 2536 2386 94.1% -1.0
Other Offences 25954 17 679 68.1% 26 303 18 702 71.1% 13
SUB-TOTAL 54 703 44 652 81.6% 54 292 45296 83.4% 0.8
TOTAL RECORDED OFFENCES 186 154 81483 43.8% 180 171 83 050 46.1% 3.2

*These statistics are from the traditional format and include those offences cleared by "No Offence Revealed" where, after the appropriate lines of enquiry have been
exhausted there is no evidence that an offence has been committed.




Summary of Offences Reported or Becoming Known to Police
During 2011-12 Financial Year
(with comparison figures for 2010-11)

Number of Number of
Offences Cleared
Classification Of Offences Offences Offences
2010-11 2011-12 | Unfounded | Arrest ‘ Report | Otherwise | TOTAL
Offences Against the Person
Murder 23 22 0 12 0 4 16
Attempted Murder 28 28 1 16 1 3 21
Manslaughter 1 1 0 1 0 0 1
Driving Causing Death 24 14 0 10 2 0 12
Homicide nec* 1 2 0 0 0 1 1
Sub Total Homicide 77 67 1 39 3 8 51
Serious Assault 996 907 18 436 65 115 634
Minor Assault 14490 14 245 341 4948 1416 3661 10 366
Assault Police 841 823 1 753 38 6 798
Sub Total Assault 16 327 15975 360 6137 1519 3782 11798
Rape 509 528 24 188 14 106 332
Attempted Rape 9 8 3 0 1 4
Unlawful Sexual Intercourse 178 223 92 23 29 153
Gross Indecency U16 47 67 28 7 3 42
Indecent Assault 490 505 19 148 51 94 312
Sub Total Sexual Offences Against Females 1233 1331 56 459 95 233 843
Rape 48 48 5 13 5 3 26
Attempted Rape 0 0 0 0 0 0 0
Unlawful Sexual Intercourse 43 48 1 19 8 7 35
Gross Indecency U16 19 24 1 12 2 1 16
Indecent Assault 104 110 5 24 8 12 49
Sub Total Sexual Offences Against Males 214 230 12 68 23 23 126
Incest 11 10 0 6 0 1 7
Indecent Behaviour/Exposure 255 312 5 114 45 20 184
Sexual Offences nec* 84 73 2 26 9 13 50
Persistent Sexual Abuse of a Child 22 50 1 26 7 1 35
Sub Total Other Sexual Offences 372 445 8 172 61 35 276
Kidnapping/Abduction 97 111 9 48 5 10 72
Against Person nec* 2206 2167 76 621 90 770 1557
Sub Total Other Offences Against the Person 2303 2278 85 669 95 780 1629
Firearm 85 66 21 0 2 23
Other Weapon 455 437 132 0 18 158
Other Robbery 606 517 21 148 4 52 225
Sub Total Robbery 1146 1020 29 301 4 72 406
Extortion 39 42 3 9 0 12 24
Sub Total Extortion 39 42 3 9 0 12 24
Total Offences Against the Person 21711 21388 554 7854 1800 4945 15153

*nec - Not elsewhere classified

*These statistics are from the traditional format and include those offences cleared by "No Offence Revealed" where, after the appropriate lines of enquiry have been

exhausted there is no evidence that an offence has been committed.




Summary of Offences Reported or Becoming Known to Police

During 2011-12 Financial Year

(with comparison figures for 2010-11)

Number of Number of Offences Cleared
Classification Of Offences Offences Offences
2010-11 2011-12 Unfounded | Arrest ‘ Report | Otherwise | TOTAL
Offences Against Property
Dwelling 10926 10 603 390 963 95 186 1634
Shop 1630 1938 19 206 22 4 251
Other Building (inc. school) 5021 4 806 65 406 41 18 530
Sub Total Serious Criminal Trespass 17577 17 347 474 1575 158 208 2415
Cards 778 708 18 188 75 42 323
Cheques 81 97 11 18 10 15 54
Deception nec* 1407 1193 65 236 203 75 579
Dishonest Dealings with Documents 266 200 17 45 18 11 91
Sub Total Deception/Dishonest Dealings with Documents 2532 2198 111 487 306 143 1047
By Director/Trustee/Partner 0 1 0 0 0 1 1
By Employee 1 0 0 0 0 0 0
Sub Total Theft by Director/Trustee/Partner/Employee 1 1 0 0 0 1 1
Counterfeiting 333 153 2 3 0 2 7
Sub Total Counterfeiting 333 153 2 3 0 2 7
Receiving 77 85 0 49 19 0 68
Dealing in Tainted Property 1420 1494 13 1105 307 15 1440
Sub Total Receiving/Dealing in Tainted Property 1497 1579 13 1154 326 15 1508
Theft/lllegal Use of Motor Vehicle 4985 4928 361 537 72 112 1082
Bicycle Theft 1892 1930 28 91 40 20 179
Vehicle Theft nec* 723 638 37 26 15 12 90
Livestock theft 318 374 52 7 6 7 72
Shop Theft 7276 7546 69 1706 2395 295 4 465
Theft from Motor Vehicle 11838 10 626 119 426 109 52 706
Theft nec* 30799 29766 1620 1700 887 849 5056
Sub Total Other Theft 57 831 55 808 2286 4493 3524 1347 11 650
Fire (inc. Arson/Explosion) 2308 2362 81 125 41 22 269
Not Fire 24704 21932 464 2445 1076 1357 5342
Kill/Injure Animal 1 1 0 0 0 0 0
Sub Total Property Damage 27013 24 295 545 2570 1117 1379 5611
lllegal Interference of Motor Vehicle 2956 3110 45 253 41 23 362
Sub Total lllegal Interference of Motor Vehicle 2 956 3110 45 253 41 23 362
Total Offences Against Property 109 740 104 491 3476 10535 5472 3118 22601

*nec - Not elsewhere classified

*These statistics are from the traditional format and include those offences cleared by "No Offence Revealed" where, after the appropriate lines of enquiry have been

exhausted there is no evidence that an offence has been committed.




Summary of Offences Reported or Becoming Known to Police

During 2011-12 Financial Year
(with comparison figures for 2010-11)

Number of Number of Offences Cleared
Classification Of Offences Offences Offences
2010-11 2011-12 Unfounded ‘ Arrest ‘ Report | Otherwise ‘ TOTAL
Offences Against Public Order
Environment Offences 38 42 0 31 9 1 41
Sub Total Environment Offences 38 42 0 31 9 1 41
Perjury 19 3 0 1 2 0 3
Pervert Justice 81 86 2 47 2 9 60
Breach of Recognisance/Probation/Bond 0 0 0 0 0 0 0
Breach Restraint Order 1180 1668 44 861 256 151 1312
Breach Bail 8710 9720 413 6 655 1736 188 8992
Escape Custody 33 36 0 34 1 0 35
Resist/Hinder Police 2399 2368 0 2284 82 2367
Refuse Name 1781 1675 0 1385 289 0 1674
Weapon Offences 3891 4138 1 2528 1576 10 4115
Other Good Order 831 783 17 424 253 29 723
Sub Total Good Order 18 925 20477 477 14219 4197 388 19 281
Child Porography 150 210 2 132 61 2 197
Restricted Publication 60 57 0 15 14 10 39
Sub Total Pornography And Censorship 210 267 2 147 75 12 236
Underage Drinking 293 173 0 33 139 0 172
Liquor Licensing nec* 487 554 0 414 133 1 548
Sub Total Liquor Licensing 780 727 0 447 272 1 720
TAB and bookmaking 2 0 0 0 0 0 0
Lottery 0 0 0 0 0 0 0
Other Betting and Gaming 28 24 0 10 11 0 21
Sub Total Betting And Gaming 30 24 0 10 11 0 21
Trespass 2373 2657 82 948 187 90 1307
Sub Total Trespass 2373 2 657 82 948 187 90 1307
Soliciting 40 32 0 32 0 0 32
Procure Person 2 0 0 0 0
Brothel Related Offences 0 0 0 0 0
Live off Earnings 0 0 0 0
Sub Total Prostitution And Related Offences 52 34 0 32 0 0 32
Consorting 4 0 0 0 0 0 0
Language Offences 531 519 1 470 34 5 510
Disorderly Behaviour 5859 5081 21 3478 336 76 3011
Offensive Behaviour 112 101 2 57 17 8 84
Loiter 501 391 0 385 6 391
Urinate 433 367 1 94 267 363
Public Order nec* 7777 6722 74 782 406 602 1864
Sub Total Other Offences Against Public Order 15217 13181 99 5 266 1066 692 7123
Cannabis 244 236 0 51 185 0 236
Heroin 11 17 0 1 16 0 17
Opiates (ex. Heroin) 3 2 0 1 1 0 2
Cocaine 0 1 0 0 1 0 1
Amphetamines 232 280 0 7 273 0 280
LSD 0 3 0 1 2 0 3
Hallucinogens 1 1 0 1 0 0 1
Drugs nec* 21 11 0 4 7 0 11
Sub Total Possess/Use Drugs 512 551 0 66 485 0 551

*nec - Not elsewhere classified

*These statistics are from the traditional format and include those offences cleared by "No Offence Revealed" where, after the appropriate lines of enquiry have been

exhausted there is no evidence that an offence has been committed.




Summary of Offences Reported or Becoming Known to Police

During 2011-12 Financial Year
(with comparison figures for 2010-11)

Number of Number of Offences Cleared
Classification Of Offences Offences Offences
2010-11 2011-12 Unfounded | Arrest ‘ Report | Otherwise ‘ TOTAL
Offences Against Public Order (cont'd.)
Cannabis 0 0 0 0 0 0 0
Heroin 0 0 0 0 0 0 0
Opiates (ex. Heroin) 0 0 0 0 0 0 0
Cocaine 0 0 0 0 0 0 0
Amphetamines 0 4 0 4 0 0 4
LSD 0 0 0 0 0 0 0
Hallucinogens 0 0 0 0 0 0 0
Drugs nec* 0 4 0 4 0 0 4
Sub Total Import/Export Drugs 0 8 0 8 0 0 8
Cannabis 460 457 0 312 145 0 457
Heroin 53 114 0 107 7 0 114
Opiates (Ex. Heroin) 2 1 0 1 0 0 1
Cocaine 18 14 0 13 1 0 14
Amphetamines 545 512 0 494 17 1 512
LSD 10 6 0 6 0 0 6
Hallucinogens 0 4 0 3 1 0 4
Drugs nec* 44 67 0 44 17 3 64
Sub Total Sell/Trade Drugs 1132 1175 0 980 188 4 1172
Cannabis 1313 1235 0 384 851 0 1235
Heroin 0 0 0 0 0 0 0
Opiates (ex. Heroin) 0 0 0 0 0 0 0
Cocaine 0 0 0 0 0 0 0
Amphetamines 107 93 0 92 1 0 93
LSD 1 1 0 1 0 0 1
Hallucinogens 0 1 0 1 0 0 1
Drugs nec* 3 4 0 1 3 0 4
Sub Total Produce/Manufacture Drugs 1424 1334 0 479 855 0 1334
Forge Script 91 134 0 67 41 4 112
Possess Implements 1368 1381 0 441 940 0 1381
Drug Offences nec* 400 511 0 305 206 0 511
Sub Total Other Drug Related Offences 1859 2026 0 813 1187 4 2004
DUI Alcohol/Drugs 980 1519 0 323 1196 0 1519
Exceed PCA 7213 6380 0 550 5830 0 6380
Refuse Blood Sample 9 13 0 2 11 0 13
Refuse Alcotest/BA 267 240 0 113 127 0 240
Sub Total Drink Driving And Related Offences 8469 8152 0 988 7164 0 8152
Dangerous Driving 2561 2536 2 649 1730 5 2386
Sub Total Dangerous Driving 2561 2536 2 649 1730 5 2 386
Other Offences nec* 1121 1101 8 416 476 28 928
Sub Total Other Offences nec* 1121 1101 8 416 476 28 928
Total Offences Against Public Order 54703 54292 670 25499 17902 1225 45296
GRAND TOTAL 186 154 180 171 4700 43888 25174 9288 83 050

*nec - Not elsewhere classified

*These statistics are from the traditional format and include those offences cleared by "No Offence Revealed" where, after the appropriate lines of enquiry have been

exhausted there is no evidence that an offence has been committed.




State Summary of Offences Reported or Becoming Known to Police

Two-Stage Format for the 2010-11 and 2011-12 Financial Years

ACTIVITY

% Change
OFFENCE CATEGORY 2010-11 2011-12 2011-12
Reported Cleared % Cleared Reported Cleared % Cleared | over 2010-11
CRIME REPORTED BY VICTIM
OFFENCES AGAINST THE PERSON
Murder 23 17 73.9 22 18 81.8 -4.3
Attempted Murder 28 21 75.0 27 18 66.7 -3.6
Manslaughter 1 1 100.0 1 1 100.0 0.0
Driving Causing Death 24 24 100.0 14 12 85.7 -41.7
Serious Assault* 961 661 68.8 879 612 69.6 -85
Rape/Attempted Rape 554 339 61.2 570 399 70.0 29
Aggravated Robbery 881 327 371 775 335 432 -12.0
Non Aggravated Robbery 241 87 36.1 216 80 37.0 -10.4
Other Sexual Offences 1158 710 61.3 1253 868 69.3 8.2
Minor Assault 14 053 10 238 72.9 13 809 10210 739 -1.7
Assault Police 840 829 98.7 827 809 97.8 -15
Other Offences 2251 1559 69.3 2232 1660 744 -0.8
SUB-TOTAL 21015 14 813 705 20 625 15 022 728 -1.9
OFFENCES AGAINST PROPERTY
Serious Criminal Trespass
Residence 10479 1225 11.7 10173 1386 13.6 2.9
Non-Residence 6503 636 9.8 6 605 815 12.3 16
Deception/Manipulation 2770 1194 431 2234 1161 52.0 -19.4
Receiving/Dealing in Tainted Property 1478 1414 95.7 1565 1518 97.0 5.9
Theft/lllegal Use of Motor Vehicle 4628 722 15.6 4564 839 18.4 -1.4
lllegal Interference of Motor Vehicle 2709 253 9.3 2825 304 10.8 43
Theft from Motor Vehicle 11603 575 5.0 10353 621 6.0 -10.8
Theft from Shops 6411 4326 67.5 6 448 4385 68.0 0.6
Other Theft 22909 2507 109 21717 3093 142 5.2
Property Damage - Arson/Explosives 2244 208 9.3 2280 205 9.0 1.6
Property Damage - Not Arson/Explosives 28754 5739 20.0 25310 5881 232 -12.0
SUB-TOTAL 100 488 18 799 18.7 94 074 20208 215 -6.4
TOTAL CRIME REPORTED BY VICTIM 121503 33612 21.7 114 699 35230 30.7 -5.6
CRIME REPORTED DUE TO PRO-ACTIVE POLICE
ACTIVITY
Public Order Offences
Firearm/Weapon Offences 3893 3854 99.0 4137 4112 99.4 6.3
Disorderly/Offensive Behaviour 6 456 4869 75.4 5678 4509 794 -12.1
Hinder/Resist Police 2399 2397 99.9 2 368 2 367 100.0 -1.3
Trespassing 2294 1131 49.3 2575 1255 48.7 12.2
Public Order Offences 18 332 16 131 88.0 18594 16 621 89.4 14
SUB-TOTAL 33374 28 382 85.0 33352 28 864 86.5 -0.1
Drug Offences
Sell/Trade Drugs 1132 1131 99.9 2585 2581 99.8 1284
Produce/Manufacture Drugs 1424 1424 100.0 1334 1334 100.0 6.3
Other Drug Offences 2370 2347 99.0 1175 1172 99.7 -50.4
SUB-TOTAL 4926 4902 99.5 5094 5087 99.9 34
Traffic Offences
Drink Driving Offences 8304 8304 100.0 2534 2389 94.3 -69.5
Dangerous, Reckless or Negligent Driving 2558 2464 96.3 7945 7945 100.0 210.6
SUB-TOTAL 10 862 10 768 99.1 10 479 10334 98.6 -35
Unknown Offence Type 23 16 69.6 36 32 88.9 56.5
TOTAL CRIMES DUE TO PRO-ACTIVE POLICE 49185 44068 89.6 48961 44317 905 05

*These statistics exclude those offences cleared by "No Offence Revealed" where, after the appropriate lines of enquiry have been exhausted there is no evidence that an

offence has been committed.




Footnotes:

1. All Two-Stage format data have been re-calculated from 2002/03 to take into account the exclusion of the offences cleared by "No Offence Revealed".
2. Two- Stage format data has been extracted from the SAPOL data warehouse is correct as at 10 July 2012. Future data calculations may show some differences
as data is continually refreshed. Comparisons should not be made between point in time data.



SHOP THEFT INFRINGEMENT NOTICES 2007-08 2008-09 2009-10 2010-11 2011-12
Total number of STIN 1 issued 98 70 51 37 42
Total number of STIN 1 completed 98 69 52 37 41
Total number of STIN 2 issued 12 14 23 5 7
Total number of STIN 2 completed 10 13 20 5 6
Total number of Withdrawal of Consent (PD 259) 0 0 0 0 0
Total number of community service hours for STIN 2 offence 91 171 324 72 90
Total number of apologies required for STIN 1 offence 36 13 15 13 18
Total number of apologies required for STIN 2 offence 4 2 7 0 2
Total number of Apprehension Reports for breach 3 0 1 0 0
Total number of Apprehension Reports for subsequent breach 0 1 0 0 0

HYDROPONICS INDUSTRY CONTROL ACT and REGULATIONS

The Hydroponics Industry Control Act 2009 and the Hydroponics Industry Control Regulations
2010 require the Commissioner of Police to report on the administration of the Act during the

period of 12 months ending on the preceding 30 June. The Act and Regulations commenced on 1

March 2010.

HYDROPONICS INDUSTRY CONTROL ACT and

REGULATIONS 2009-10 2010-11 2011-12
Apprehensions 2 2 0
Offences 2 2 0
Expiations 0 0 0




Selected Offences Reported or Becoming Known to Police
and Rates per 100 000 of the Population

Selected Offences 2002-03 2003-04 2004-05 2005-06 2006-07 2007-08 2008-09 2009-10 2010-11 2011-12
Violent 4,534 4,057 3,951 4,130 3,766 3,549 3,189 3,146 2,772 2,561
298.5 265.8 257.8 267.8 242.2 224.0 198.9 193.7 168.7 154.6
Property 126,150 116,262 106,861 100,142 97,821 87,400 79,829 78,108 78,274 75,507
8306.5 7617.2 6972.0 6493.9 6292.1 5515.9 4978.9 4808.1 4762.8 4558.8
Murder / Attempted 76 69 66 67 49 56 62 49 51 50
5.0 45 4.3 43 32 35 39 3.0 31 3.0
Rape / Attempted 691 761 755 620 689 667 661 606 579 584
455 49.9 49.3 40.2 443 421 412 373 352 353
Serious Assault (Excludes 2,196 1,945 1,951 2,272 1,812 1,537 1,348 1,203 996 907
Causing Injury by Driving) prior to 144.6 1274 1273 1473 116.6 97.0 84.1 74.1 60.6 54.8

2006-07
Robbery 1,571 1,282 1,179 1,171 1,216 1,289 1,118 1,288 1,146 1020
1034 84.0 76.9 75.9 782 81.3 69.7 79.3 69.7 61.6
Serious Criminal Trespass 31,544 28,353 25,434 24,111 22,417 19,830 17,182 18,067 17,577 17,347
2077.0 1857.6 1659.4 1563.5 1441.9 12515 1071.6 1112.1 1069.5 1047.3
Theft (Excluding Theft/lllegal Use 78,318 72,949 67,580 64,023 62,874 57,436 53,936 52,076 52,846 50,880
of a Motor Vehicle) 5156.9 4779.5 4409.1 4151.7 4044.2 3624.8 3363.9 3205.6 32156 3071.9
Theft/lllegal Use of a 10,532 10,046 10,163 8,038 8,574 6,873 5,865 4,953 4,985 4,928
Motor Vehicle 693.5 658.2 663.1 521.2 551.5 433.8 365.8 304.9 303.3 2975
Deception/Manipulation 5,756 4914 3,684 3,970 3,956 3,261 2,846 3,012 2,866 2,352
379.0 322.0 240.4 257.4 2545 205.8 1775 185.4 174.4 142.0

Notes:

1. VIOLENT OFFENCES: consist of murder and attempted murder, rape and attempted rape, serious assaults (excluding injury caused by negligent driving) and robbery.
2. PROPERTY OFFENCES consist of serious criminal trespass, total theft (including theft/illegal use of a motor vehicle) and deception/manipulation offences.

3. Figures in italics refer to the rate of the offence per 100, 000 of the estimated resident population. Estimated population extrapolated from ABS Regional Population
Growth Australia 2010-11. 3218.0, 30 March 2012 Estimated Resident Population by LGA as at 30 June 2011.

4. Sexual Offences have changed to an incident base in line with National Counting Rules as of 1 July 1993. Please exercise caution when comparing with previous financial
years.

5. These statistics are from the traditional format and include those offences cleared by "No Offence Revealed" where, after the appropriate lines of enquiry have been
exhausted there is no evidence that an offence has been committed.
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These statistics are from the traditional format and include those offences cleared by "No Offence Revealed" where, after the appropriate lines of enquiry have been
exhausted there is no evidence that an offence has been committed.
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Rape/Attempted Rape
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These statistics are from the traditional format and include those offences cleared by "No Offence Revealed" where, after the appropriate lines of enquiry have been
exhausted there is no evidence that an offence has been committed.
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Property Offences
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These statistics are from the traditional format and include those offences cleared by "No Offence Revealed" where, after the appropriate lines of enquiry have been
exhausted there is no evidence that an offence has been committed.
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Public Order Offences
Rate per 100 000
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These statistics are from the traditional format and include those offences cleared by "No Offence Revealed" where, after the appropriate lines of enquiry have been
exhausted there is no evidence that an offence has been committed.
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These statistics are from the traditional format and include those offences cleared by "No Offence Revealed" where, after the appropriate lines of enquiry have been
exhausted there is no evidence that an offence has been committed.
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YOUNG OFFENDERS
ACTIONS TAKEN BY POLICE LSA/LOCATIONS

DURING 1 JULY 2011 TO 30 JUNE 2012

LOCATION WHERE Formal Family . .

FINAL ACTION TAKEN Caution Conference i Efal Lt ez VOLAL

SOUTHERN OPERATIONS SERVICE
EASTERN ADELAIDE LSA 55 83 173 3 27 301
HILLS FLEURIEU LSA 87 34 01 1 19 232
LIMESTONE COAST LSA 81 80 9 1 16 268
MURRAY MALLEE LSA 123 95 247 4 18 487
SOUTH COAST LSA 219 101 309 5 45 679
STURT LSA 186 115 354 7 39 701
TOTAL 751 468 1,264 21 164 2,668

NORTHERN OPERATIONS SERVICE
BAROSSA LSA 70 35 83 6 18 212
ELIZABETH LSA 252 129 639 15 77 1112
EYRE WESTERN LSA 152 73 361 7 111 704
FAR NORTH LSA 88 63 180 8 44 383
HOLDEN HILL LSA 190 120 485 9 35 839
WESTERN ADELAIDE LSA 160 101 549 11 62 883
YORKE MID NORTH LSA 95 66 268 1 47 477
TOTAL 1,007 587 2,565 57 394 4,610

OTHER LOCATION 10 8 59 2 8 87

GRAND TOTAL 1,768 1,063 3,888 80 566 7,365

Excludes all minor traffic offences Janco 73, 74, 75 and 79 series and Janco 9 series.
The above data has been extracted from the SAPOL data warehouse is correct as at 19 July 2012. Future data calculations may show some differences as data is continually
refreshed. Comparisons should not be made between point in time data.
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6 0 129
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RECEIVING/DEALING IN TAINTED PROPERTY
Theft/ lllegal Use of Motor Vehicle

Dealing in Tainted Property
Bicycle Theft
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TOTAL  Corp. GRAND

Unkn.
um f u

35-44 45-59 >59

25-34

20-24

16 17 18

15

10-14

Classification of Offences

u TOTAL

m
1

f

0 00O0O

LSD

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

0
0
4 0 24

0
0
4 0 22

Hallucinogens

Drugs nec*

11
552

0 00 00 422 130 0 O

27 0 55 14 0 2

59 0 105

14 0 131

4 4 0 51

1

2 0 14

7

0

POSSESS/USE DRUGS

Cannabis
Heroin

0
0
0

0
0
0

0
0
0
0
0
0
0
0

0
0
0
0
0
0
0
0

0
0
0
3

0 00 O0O
0 00 O0O
0 00O0O
0 00O0O

Opiates (ex. Heroin)

Cocaine

Amphetamines

0
3

0 00 O0O
0 00 0O

0

0

0
0 0 26

0
0
0
0

Drugs nec*

0
18 0 95
17 0 9

IMPORT/EXPORT DRUGS

Cannabis
Heroin

458
115

91 0 O

9 00 0 0 367
0 00O0O
0 00O0O
0 00O0O

27 0 22

25 0 106

10 0 95

3

0
0
0
0
0
0
0
0
2 0 12

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

46 0 O

0 69

1 0 37 16 0 18

4

0

0
12

0 00 0 O 397
0 00O0O
0 00O0O

Opiates (Ex. Heroin)

Cocaine

14
512

115 0 O

3 3 0 74 27 0 137 43 0 100 31 O 66 0

0
0
0

Amphetamines

LSD

6
4

Hallucinogens

Drugs nec*

58
1167
1234

0

16 0
270 0 O

6 0 10
72 0 184 37 0 25

0
91 0 236

16
56 0 326

3 0 112 50 0 295

2 0 86

9 00 0 0 897
16 0 0 0 O 1044 190 O

6
8

4

0 0 15

0

SELL/TRADE DRUGS

Cannabis
Heroin

0

52 0 275 44 0 61

19 0 266

0

0 0 13

0
0

0 00O0O
0 00O0O

0
0
0
0
0
0
0
0
0
0

0
0
0
0
0
0

0
1 0 13

0
0
0

0
0
0

Opiates (ex. Heroin)

Cocaine

0 00 0O 69 24 0 O 93
0 00O0O

0 00O0O
0 00 O0O

6 0 22 9 0 28 4 0 16
16 0 0 0 0 1118 215 0O O

3

Amphetamines

1
1
3

Drugs nec*

1333

56 0 293 47 0 61

2 0 91 25 0 289 65 0 354
26 0 20 45 0 4

8

0
0
2 0 17

1

PRODUCE/MANUFACTURE DRUGS

Forge Script

146
1384

47 9 0 0

2 0000

16 0 2

9 0 17
28 0 373
14 0 151

4

0
6 0 94

3 0 59

0
2 0 23

58 0 229 40 0 38 14 0 0 O O 1132 252 0O O

24 0 53

90 0 335

8

7

Possess Implements
Drug Offence nec*

520
2050
1522

6382

1 00 00 424 9 0 O

13 0 6

37 0 136

0 0 10

127 0 286 69 0O 46 17 0 0 O O 1603 447 0 O

9 0 157 51 0 541 153 0 491
5 0 134 33 0 414 100 O 386

2 0 23 7 0 18

3 0 12

7 0 26

OTHER DRUG RELATED OFFENCES

DUI Alcohol/Drugs
Exceed PCA

0
0

290 0

4 00 0 0 1232

93 0229 51 0 29

1 0 22
4 0 107 27 0 158 38 0 943 238 0 1502 365 0 1004 307 0 1040 262 0 282 43 0 0 0O O 5097 1285 O

5
1 0 43

1 0 15

0

13
241
8158
2400
2400

0 00O0O0 9

1

0
11 0 14

0
0

0

0
1 0 51

0
0
10 17

Refuse Blood Sample
Refuse Alcotest/BA

41 0 O

1 00 0 0O 200

3 0 0 24 10 0O 66 9 0 48 10 0 41

0
7 0 121 29 0 183 44 0 1102 280 0O 1985 475 0 1439 410 0 1311 324 0 326 48 0 0 O O 6538 1620 0 O

1

1 0 19

DRINK DRIVING AND RELATED OFFENCE

Dangerous Driving

85 0 204 79 0 98 24 0 0 O O 1960 440 O O
85 0 204 79 0 98 24 0 0 O O 1960 440 0 O

6 0 121 13 0 110 19 O 110 14 O 446 81 0O 523 115 0 276
6 0 121 13 0 110 19 O 110 14 O 446 81 0 523 115 0 276

3 0 17

3 0 41
3 0 4

12

1 0 19

12

DANGEROUS DRIVING

Other Offences nec*

1053
1053

202 1 18

5 00 0 1 832
5 00 0 1 832

17 0 27

55 0 151 17 0 27

55 0 151

64 0 177

10 0 118 33 0 256

8 0 17

3 0 20

6

0
0

35

35
1343 373 0 697 250 0 946 237 0 1268 202 0 1302 253 0 1333 244 0 6105 1294 0 10405 2224 0 7385 1824 1 4891 1006 0 1076 170 0 8 0 1 36759 8077 2 21 44859

202 1 18

8 0 17 10 O 118 33 0 256 64 0 177

3 0 20

3 0 17

OTHER OFFENCES NEC*

TOTAL OFFENCES AGAINST PUBLIC ORDER

GRAND TOTAL

3034 975 0 1618 616 0 2029 538 0 2322 483 0 2253 551 0 2207 454 0 9808 2182 0 16693 3853 0 11739 3427 3 7184 1782 0 1573 297 0 10 1 1 60470 15159 4 24 75657

*nec — Not elsewhere classified
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TOTAL OFFENCES AGAINST PUBLIC ORDER

GRAND TOTAL
*nec — Not elsewhere classified

DANGEROUS DRIVING
OTHER OFFENCES NEC*

Other Offences nec*
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